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ARTICLE 1 - PURPOSE AND APPLICATION 
1.01 The purpose of this agreement is to promote and maintain harmonious relations and establish 

and settle conditions of employment between the employer and the union, to recognize the 
mutual value of joint discussions and negotiations in all matters pertaining to working 
conditions, hours of work, and scale of wages and to encourage efficiency in operation and to 
promote the moral, wellbeing and security of all employees. 

1.02  This agreement shall apply to all industrial plumbing and pipe fitting and industrial maintenance 
in the province of New Brunswick, except where an industrial maintenance agreement is in 
effect or negotiated by the local union having jurisdiction in the area. 

1.03 The parties to this agreement agree to adopt the principles of the UNITED ASSOCIATION 
standard of excellence and standard for excellence disciplinary guidelines as found in Appendix 
B of this agreement. 

ARTICLE 2 - DEFINITIONS AND INTERPRETATIONS 

2.01  Employee means a journeyman or apprentice as defined in 2.02 or 2.03 or 2.04 or 2.05a or 
2.05b. 

2.02  Journeyman Plumber shall mean a person who has received a certificate of qualification in the 
plumbing trade or holds a valid plumber’s license. 

2.03  Journeyman Steam Fitter - Pipe Fitter shall mean a person who has received a certificate of 
qualification in the steam fitter - pipe fitter trade or holds a valid steam fitter - pipe fitter 
license. Notwithstanding the above, a journeyman steam fitter - pipe fitter shall also mean a 
person having long working experience and is known to be qualified as a steam fitter-pipe fitter 
who is recognized as a journeyman by the trade in the province of New Brunswick. 

2.04  Apprentice means a person who is indentured as an apprentice in the plumbing  and pipe fitting 
industry under the New Brunswick Apprenticeship and Occupational Certification Act. 

2.05  a) Instrument mechanic shall be a journeyman who is competent in servicing, installing, and 
overhauling pneumatic and electronic control equipment and their auxiliary equipment, 
including calibration and loop check.  A journeyman who is recognized as an instrument 
mechanic shall be a person who has passed examination as an instrument mechanic as 
recognized by the province of New Brunswick. 

b) Welder shall mean a person who holds a current f3-f4 qualified ticket or f4 qualified ticket. 

c) Gas Pipe Fitter shall mean a person who has received a certificate of qualification in the steam 
fitter/pipe fitter trade or in the plumbing trade and holds a valid gas pipefitter license. 

2.06  Working foreman means a qualified journeyman who works with the tools subject to 14.21 and 
has the ability to accept responsibility and takes charge of the actual installation of any 
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plumbing and/or pipe fitting work or in laying out such work for other employees and has been 
appointed working foreman by his employer. 

2.07  Non-working Foreman means a qualified journeyman who does not work with the tools subject 
to article 14.21 and has the ability to accept responsibility and takes charge of the employees 
engaged in the actual installation of any plumbing and/or pipe fitting work or in laying out of 
such work and has been appointed non-working foreman by his employer. 

2.08  General Foreman means a qualified employee who has the ability to accept responsibility and to 
take charge of non-working foremen under his direction.  He shall be appointed by the employer 
when there are three (3) non-working foremen on any one project, but nothing shall prevent an 
employer from appointing a general foreman when there are less than three (3) non-working 
foremen if it is desirable to do so. 

2.09  Employer means any person (including a partnership or corporation) who does any plumbing or 
pipe fitting work and who is signatory to this agreement but excludes an employee under the 
terms of this agreement. Participating employer shall mean an employer who contributes to the 
trust funds at the rates specified in the collective agreement in force from time to time. 
participating employer shall also mean the N. B. PIPE TRADES ADMINISTRATION OFFICE, M. C. A. 
OF N. B. INC. OFFICE, and the JOINT APPRENTICESHIP TRAINING OFFICE who contribute to the 
trust funds, and for the purposes of contributions to the trust funds the local union who employ 
full time or part-time employees shall be deemed a “participating employer”. 

2.10  Work means plumbing, steam fitting, gas fitting, industrial pipe fitting or hydraulic pipe fitting, 
instrument fitting, all process piping used above and below ground and under water, all heat 
treating and stress relieving of pipe, all welding, tacking, and burning connected with the above, 
and shall include the assembling, erecting, installing, altering, servicing, and work awarded to 
the union pursuant to article 15 of this agreement. 

2.11 a) Industrial plumbing and pipe fitting means all plumbing and pipe fitting work required in or 
performed as part of on-site fabrication, construction and erection of all heavy industrial 
developments, including but not limited to: oil refineries, chemical plants, smelter complexes, 
thermal power plants, hydro power plants, nuclear power plants, heavy water plants, paper 
mills, pulp and sulphite mills, oil terminal complexes, L. N. G., terminals, mining complexes, 
nuclear fuel manufacturing plants, oil bulk storage plants, industrial pollution control plants, 
industrial effluent control plants or waste oil refinery recycling plants, compressor stations, 
booster stations and pressure reducing stations.  Above, the employer and the business 
manager of the union shall meet and agree to the terms under which the work will be carried 
out. 

 b) Industrial fabrication  
All work performed in an employer’s shop for an industrial site as per article 2.11 shall be under 
the industrial wage rates as per article 10, whether the industrial site is under a special 
agreement or not.   
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If an article is negotiated into a site agreement allowing fabrication to be off-site wage scale, 
then this shall not apply. 

2.12 Commercial plumbing and pipe fitting means all plumbing and pipe fitting not covered under the 
definition of industrial plumbing and pipe fitting including but not limited to the installation, 
service and repair of any plumbing and pipe fitting work in dwelling houses, apartment houses, 
churches, schools, hospitals, institutional buildings, commercial buildings, factories, light 
industries, stores, shopping centers, and /or buildings that would normally be occupied for 
domestic, commercial and institutional purposes. Above, the employer and the business 
manager of the union shall meet and agree to the terms under which the work will be carried 
out. 

2.13  Industrial maintenance means all plumbing and pipe fitting work required in or performed as 
part of the repair, service, and maintenance of industrial developments, other than that of a 
kind normally required in servicing and maintenance of domestic, institutional and commercial 
buildings. If the parties to this agreement conclude an industrial maintenance agreement, then 
this agreement shall not apply. 

2.14  Grievance means a difference or dispute respecting the meaning of, or violations of any 
provision of this agreement. 

2.15 Provincial means the province of New Brunswick. 

2.16  Strike shall be defined as in the industrial relations act of the province of New Brunswick. 

2.17  Lock-out shall be defined as in the industrial relations act of the province of New 
 Brunswick. 

2.18  The regular rate of pay shall be defined as “the rate of pay that is applicable to the particular day 
or shift in question plus any shift premium where applicable”. 

2.19  In interpreting this agreement, the singular shall include the plural, and the plural shall include 
the singular.  The masculine shall include the feminine and vice versa. 

2.20  In interpreting this agreement, the union shall mean the employee and the employee shall 
mean the union. 

ARTICLE 3 – RECOGNITION 

3.01  The employer recognizes the union as the sole bargaining unit for all persons employed as 
plumbers, plumber apprentices, steam fitters, steam fitter apprentices, pipe fitters, pipe fitter 
apprentices, gas pipe fitters, instrument mechanics, instrument mechanic apprentices, pipe 
fitter welders, welder apprentices, foremen and general foremen employed within the 
jurisdiction of local 325, save and except those above the rank of foreman on salary. 
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3.02  While this agreement continues to operate no conditions of work separate and apart from the 
conditions set out in this agreement will be sought or condoned  by any member LOCAL UNION 
OF THE UNITED ASSOCIATION or by the NEW BRUNSWICK PIPE TRADES ASSOCIATION and no 
conditions of work separate and apart from the conditions set out in this agreement will be 
sought or condoned by any member of the MECHANICAL CONTRACTORS ASSOCIATION OF NEW 
BRUNSWICK INC or employers signatory to this agreement or who become signatory to this 
agreement (subject to article 9.01, 9.02 and 6.02). 

3.03  The union and all its members recognize the MECHANICAL CONTRACTOR ASSOCIATION OF NEW 
BRUNSWICK INC as the sole collective bargaining agent for all member contractors and/or any 
other national contractor or contractors who require the services of union members in the 
jurisdiction of local 325. 

3.04  Subcontracting 
The employer agrees not to sublet any work normally covered under this agreement unless the 
contractor to whom the work is sublet is under agreement with the union. 
 
The union agrees that any member who works for himself or for a contractor who is not 
signatory to this agreement shall be charged by his local union. Failure by the union to abide by 
the terms of this article shall cause the article to be void.  

 It is not the intention of this article to establish work jurisdiction. 

ARTICLE 4 - MANAGEMENT RIGHTS 

4.01  The union recognizes the right of the employer to operate and manage its business in all 
respects subject to the terms of this agreement. 

4.02  The union acknowledges that it is the exclusive function of the employer to hire, promote, 
demote, transfer and suspend employees and also the right of the employer to discipline or 
discharge any employee for just cause, but subject to the provisions of this agreement. 

Transfer is defined as: for local 325 the transfer of employees presently employed on industrial 
jobs to other industrial jobs the employer may have in the same geographic area. Such transfers 
will be permitted providing more than six (6) employees are involved. If more than six (6) are 
required, it will only be permitted with the consent of the business manager. It is agreed that 
transfers shall not displace existing employees for a period of five (5) working days. An 
employee has the right to refuse a transfer without being penalized and if the employer has no 
other work for him he shall be laid off. It is also agreed that transfers from work covered under 
the industrial agreement to work covered under the commercial agreement, or vice versa, shall 
not be permitted. 

4.03 The employer has the exclusive right to appoint a foreman who is not name hired at the 
foreman’s hourly rate of wages, and when required, revert a foreman back to a journeyman’s 
rate. Should any dispute arise on the job over the appointment or demotion of a foreman the 
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employees must remain on the job and at work until such dispute is settled under the grievance 
and arbitration  procedure. 

ARTICLE 5 – RESPONSIBILITIES 

5.01  Union responsibilities: the union agrees that there shall be no strike, walk-out, or slow-down on 
the part of any employee nor shall the union declare, authorize, condone, or participate in a 
strike, walk-out or slow-down while this agreement continues to operate. 

5.02  Employer responsibilities: the employer agrees that there shall be no lock-out of 
 employees while this agreement continues to operate.  

ARTICLE 6 – JOINT CONFERENCE BOARD AND LOCAL LABOUR MANAGEMENT COMMITTEE 

6.01  A provincial joint conference board will be formed composed of equal representatives of the 
NEW BRUNSWICK PIPE TRADES ASSOCIATION and representatives of the MECHANICAL 
CONTRACTORS ASSOCIATION OF NEW BRUNSWICK and a representative from the SAINT JOHN 
MECHANICAL CONTRACTORS EMPLOYERS ASSOCIATION INC. Whose representatives jointly will 
be equal in number to those of the N. B. PIPE TRADES ASSOCIATION. A quorum which shall be 
two (2) representatives of each party.  

This board may establish regulations covering the conduct of such associations and employees 
of the MECHANICAL CONTRACTORS ASSOCIATION OF N. B. INC. and employees of the SAINT 
JOHN MECHANICAL CONTRACTORS EMPLOYERS ASSOCIATION INC. 

6.02  When in the opinion of the parties to this agreement certain work might be secured or certain 
jobs require special conditions that will not permit the fulfilment of all articles of this agreement 
and it is found necessary and expedient that with some modification of this agreement such 
work could be secured or such special conditions could be accommodated, the provincial joint 
conference board may make such arrangements to govern the changes and notify the parties to 
this agreement and such shall not be considered a violation of this agreement. 

6.03  The parties shall notify each other of their appointments who will serve until notification is given 
of their replacements.  The chairman shall be chosen from one group and the secretary from the 
other. 

6.04  Local Labour-Management Committee 

A local labour-management committee will be formed composed of three (3) representatives 
designated by the employer association and three (3) representatives designated by the union.  
A quorum shall be two (2) representatives of each party.  The committee shall meet monthly 
and may make recommendations concerning the adjustment of matters of concern by any of 
the parties and the establishment of regulations governing the conduct of the parties and of 
employees covered by the terms of this agreement. 
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Prior to the employer changing existing conditions or introducing new conditions he will consult 
with the business manager of the union or his designate. 

If the local labour-management committee fails or refuses to act within four (4) days of receipt 
of a grievance, then the aggrieved party may proceed to the provincial joint conference board. 

 Local 325 disputes will be referred directly to the provincial joint conference board. 

ARTICLE 7 - UNION SECURITY 

7.01  The employer agrees to give active members of UA LOCAL 325 first preference of employment.  
Active members of UA LOCAL 213 will be given second preference. Retired members of UA 
LOCAL 325 will be given third preference.  Retired members of UA LOCAL 213 will be given 
fourth preference.  When first, second, third and fourth preferences cannot be supplied by the 
union within two (2) full working days, the employer may hire such qualified persons as may be 
available layoffs of employees shall be carried out in reverse of the above.  The local unions 
agree that all employees, prior to being dispatched by the union or hired by the employer, shall 
be in possession of all current certificates of qualification and licenses for their occupation. 

This article is not intended to permit displacement of second, third, or fourth preference 
employees when local members are laid off other jobs in the geographic area of local 325.  

7.02 The employer agrees to give properly qualified members of the local union, having jurisdiction 
on the job site, first preference of employment to fill positions of foreman and general foreman 
if members have the necessary  qualifications, which will be determined by the employer. 

a) If properly qualified members are unavailable to fill the positions of foreman and general 
foreman in the local area, the employer shall use the preference as outlined in article 7.01, if 
second preference members have the necessary qualifications. 
 

b) Consideration will be given to members who have participated in the UA/MCA supervisory 
training program. 
 

c) Preference when establishing overtime or shift work, with employees presently employed 
by the employer, will be given to journeymen in the preference outlined in article 7.01 and 
will be arranged before work commences and crews will not be changed after work has 
started. 
 

d) On sporadic overtime, crews performing the work during the regular hours will continue 
performing the work on overtime. 

 
e) When on-the-job training is provided by the employer, in new or special skills, the 

preference for training will be given to members outlined in article 7.01. 
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f) sporadic is defined as meaning, on rare occasions or scattered instances, such as when work 
is to continue unexpectedly after the shift ends.  It does not apply to work to be carried out 
on weekends or holidays. 

7.03  The employer agrees that it shall be a condition of employment of all employees subject to the 
terms of this agreement that, after thirty (30) days of continuous employment, they shall pay 
the regular union dues.  The employee agrees as a condition of employment to give written 
authorization that such dues be deducted. 

7.04  The employer agrees that all members of the union must maintain their  membership in good 
standing as a condition of employment. 

7.05  The employer shall deduct union dues from the pay of each employee who is a member of the 
union and each employee who is not a member of the union but has been employed for thirty 
(30) days. 

7.06  Such dues shall be deducted from the first pay period of each month and shall be remitted in 
sufficient time so as to be received by the 20th day of the following month in which they were 
deducted.  Dues are to be remitted to the treasurer of the union or such official as is designated 
by the union in writing from time to time. 

a) Dues received by the treasurer of the union after the 20th day of the month in which they 
were deducted will be classed as overdue. A delinquency assessment of three per cent (3%) 
of the total monies overdue will be applied against the employer. 
 

b) This assessment must be remitted prior to remitting the dues for the following month. 
 

c) If dues are not received by the treasurer of the union at the end of the month, the three 
percent (3%) assessment will continue to apply for each month thereafter such dues are 
received.  
 

d) The union will take legal action against an employer who fails to remit dues in the same 
month in which they are deducted and the cost of such action will be borne by the 
employer. 
 

e) Failure to remit dues in time may also be the cause for employees to be removed from the 
job site by the business manager. 
 

f) To be reviewed monthly by the financial secretary treasurer Local 325. 
 

g) Such action will not be considered a violation of this agreement. 
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7.07  Such payments will be accompanied by a list of the names of the employees, social insurance 
number and local union to which the member belongs, from whom the deductions have been 
made, and be remitted on the proper forms supplied for this purpose. 

ARTICLE 8 - HIRING AND TERMINATION 

8.01 The employer or his representatives shall not contact a member at home for 
employment.  The employer recognizes the union out-of-work list as the source of members for 
employment.  On hiring the employer may name request the first hire; the union may then 
dispatch the next hire.  On hiring the employer may hire on a one (1) name hire to one (1) union 
dispatch basis twelve (12) of twenty-four (24) employees hired, excluding foremen and 
apprentices, after which all additional hires shall be dispatched by the union per project. Name 
requests by the employer must come from the names on the fitter list and on the welder list 
who are active and available for work.  Employees so hired shall be laid off in an order 
determined by the employer. The employer may request recall of Local Union members who 
have valid customer or contractor orientation certificates within thirty (30) days of layoff.  

Notwithstanding the hiring procedure described in this article the employer shall name hire all 
foremen and they shall be employed at the discretion of the employer for the duration of the 
project, such that they may be demoted to working foreman and to journeyman.   Both parties 
agree to develop and/or adopt a supervisory program for foremen. 

On hiring, the employer shall contact the business manager’s office and specify the number of 
men required and/or if any special skills are required.  If after three (3) working days his request 
for men or men having special skills has not been filled by the union, the employer has the right 
to hire such qualified united association members where available.  When a member is hired 
with a special skill request, the employer shall ensure the employee is immediately engaged in 
the work requiring special skills. 

The employer retains the right to refuse to employ any member referred by union who has 
previously been subject to disciplinary action by the employer under the standard of excellence 
disciplinary guideline as found in appendix c of this agreement. 

It shall also be a violation of this agreement for an employer to encourage an employee to take 
time off without pay in slack periods. Exceptions to this article shall be, the annual Christmas 
break, or lack of material not exceeding three working days, or the employees annual vacation 
period, or who are sick or absent for personal reasons.  Any lack of material or absence shall be 
reported by the shop steward with the names of the employees affected.  Abuse of this article 
will be subject to article 18. 

8.02  The employer agrees that no united association member shall be hired without a work referral 
slip from the union office or designated union official and be in possession of certificates of 
qualification, licenses and a NBCSA passport with current stickers for construction safety 
orientation, WHMIS, Fall Protection, Confined Space and any other current stickers deemed 
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necessary and mutually  agreed to by the employer’s association and the union for the work 
required and the union agrees to give a work referral slip to anyone hired under the terms of 
this agreement. Any UNITED ASSOCIATION member hired under the terms of this agreement 
shall not work under the terms and conditions of any other agreement subject to article 4.02.  
The work referral slip shall contain the permanent address of the employee. 

An employee who has been referred as a welder shall not be employed as a pipe fitter or vice 
versa unless he is qualified and prior approval of the business manager is obtained. 

8.03  All apprentices shall be employed in accordance with the provisions of the apprenticeship and 
occupational certification act and the J.A.T.C. 

 The employer will employ apprentices when available in the ratio outlined in article 8.05. 

 The business manager when receiving calls at the union office for more than five (5) journeymen 
shall dispatch an apprentice for employment, when available. 

Apprentices when employed will be under the instruction of a journeyman pipe fitter or 
plumber at all times, except a fourth-year apprentice. 

 Welder apprentices may work unsupervised within the parameters of their qualifications. 

8.04 The permitted ratio of apprentices to journeymen shall be one apprentice to five journeymen.  
The permitted ratio of welder apprentices to journeymen welders shall be one (1) welder 
apprentice to eight (8) journeymen. 

8.05  The employer for the first journeyman plumber employed shall be permitted to employ one 
plumber apprentice. 

The employer for the first journeyman pipe fitter employed shall be permitted to employ one 
pipe fitter apprentice. 

The employer for the first journeyman welder employed shall be permitted to employ one 
welder apprentice. 

The employer for each additional five (5) journeymen plumbers employed must employ one 
additional plumber apprentice if the local union in where the job is being performed has 
apprentice plumbers on the out of work list.  

The employer for each additional five (5) journeymen pipe fitters employed must employ one 
additional pipe fitter apprentice if the local union in where the job is being performed has 
apprentice pipe fitters on the out of work list. 

The employer for each additional eight (8) journeymen welders employed must  employ a 
welder apprentice if the local union in where the job is being performed has apprentice welders 
on the our of work list. 
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Employers requiring persons for apprentices are to be hired from the list on file  in the union 
office.  All apprentices must have a work referral slip from the union office before being hired. 

8.06  Where employment is terminated by the employer, the employee shall be given two (2) hours’ 
notice.  The employer will provide the employee with their E.I. record of employment within 
three (3) working days. All outstanding wages earned and vacation pay owing will be paid at the 
conclusion of the following pay period. 

 He shall be paid for his regular scheduled hours until these conditions have been met. 

 employees discharged for just cause will be removed from the job site and shall  be provided 
with their E.I. record of employment within three (3) working days.  All outstanding wages 
earned and vacation pay owing will be paid at the conclusion of the following pay period. 

 Shutdown conditions 

a) When employees working their regular scheduled shutdown hours are laid off, the employer 
will provide the employee with their E.I. record of employment within three (3) working 
days.  All outstanding wages earned and vacation pay owing will be paid at the conclusion of 
the following pay period. 

b) Should it become necessary to lay off prior to the completion of the shutdown due to 
unforeseen circumstances, the time and entitlement for hours worked shall be calculated 
and verified by the employee, foreman, company, and shop steward before he leaves the 
job site. The employer will provide the employee with their E.I. record of employment 
within three (3) working days.  All outstanding wages earned and vacation pay owing will be 
paid at the conclusion of the following pay period. 

c) Should it become necessary to continue work beyond the completion time of the shutdown 
for any reason, the additional time and entitlement for work performed after the scheduled 
completion time will be calculated and verified by the employee, foreman, company, and 
shop steward before he leaves the job site. 

d) The employer will provide the employee with their E.I. record of employment within three 
(3) working days. All outstanding wages earned and vacation pay owing will be paid at the 
conclusion of the following pay period. 

e) Notwithstanding the foregoing, the employees will be paid for their previous regular pay 
period on their regular scheduled pay day or upon layoff whichever is first. 

8.07  When employment is terminated by the employee, he shall give notice three (3) working days in 
advance in order to receive his E.I. record of employment within three (3) working days of his 
termination date. Such employee shall be paid all outstanding wages earned and vacation pay 
owing at the conclusion of the pay period following the termination date. 

8.08 Should it become necessary for an employer to reduce his workforce, then the employer shall 
terminate the employment in the following sequence: 
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 1) Employees having no preference of employment 
 2) Employees having second preference of employment 
 3)  Employees having first preference of employment 
 

Provided that the employer shall be allowed to retain journeymen hired under special skills as 
outlined in article 8.01 unless the union can supply united association members having 
preference of employment as suitable replacements as determined by the employer. 

ARTICLE 9 - WORK TIME 

9.01  Work time - Day shift 

Regular working days shall be from Monday to Friday inclusive, excluding holidays.  Holidays 
shall mean those days hereinafter specified so to be. 

Regular working hours, Monday to Friday, which shall constitute the day shift shall be from 8am 
to 4:30pm with one half hour for lunch from 12 noon to  12:30pm. 

a) When it is mutually advantageous for the union and the employer on a particular job site to 
change the above-noted hours of work or holidays, the union and the employer shall jointly 
meet and establish the conditions to be implemented. When a compressed work week is 
implemented it will be done as per this article.  When such changes are agreed to it shall not 
be deemed a violation of this agreement. 
 

b) When work is scheduled for Saturday, Sunday, or a holiday, the regular hours of  work 
for the day shift shall be from 8am to 4:30pm with one half hour for lunch from 12 noon to 
12:30pm. The schedule for such work shall be posted by the employer not later than 
twenty-four (24) hours prior to the commencement of the scheduled work.  

 
c) When work is scheduled for these days the employee shall be paid for lunch break at the 

same hourly rate as is applicable for work that day.  
 

d) Work of an emergency nature can be performed during the lunch break at no additional 
cost; however, time will be given to employees to eat lunch at a later period at no loss of 
pay.  
 

e) This clause shall not be taken as a license to stagger lunch breaks. 
 
f) Failure to post the notice in sufficient time of work on these days will be cause for meals to 

be supplied to employees under article 14.14. 
 

g) The employer shall have the prerogative to vary the start/quit time by up to one hour.  The 
employer may schedule the regular work week in four consecutive ten (10) hour days at 
straight time rates of pay.  The four ten-hour days shall be scheduled during a Monday to 
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Thursday or Tuesday to Friday period.  Such compressed work weeks may be worked as shift 
work and premiums will apply for afternoon shifts. 

 
h) A 15-minute rest break shall be taken at the midpoint of each half shift and a one half-hour 

meal break shall be taken at the midpoint of each shift. 
 

i) If the project requires that the four ten (10) hour days become five ten (10) hour days, then 
the employer will revert back to regular working hours with  overtime. 

 
j) Under no circumstances shall the work time of a four ten-hour day system be less than that 

of a regular work week. 
 
k) On a shutdown where an anticipated 4 x 10-hour shift schedule was expected but less than 

the four (4) shifts were worked before layoff, employees affected will be paid on the basis of 
an 8-hour workday for each day worked. 

9.02  Second shift 

The employer may work shift work (involving two or more shifts) on a particular  job. The second 
shift shall commence at the end of the day shift unless special circumstances exist, and 
agreement is reached between the union and the employer. The hours for the second shift shall 
be from 4:30 p.m. until 1:00. a.m., with a one-half hour for lunch break unpaid. 

a) The employer may after consultation with the business manager start another shift prior to 
the end of the second shift.  Employees shall be paid for eight (8) hours when full shift hours 
are worked.  Lunch break will be unpaid. 
 

b) The shift premium for other than day shift shall be fifteen percent (15%) above the regular 
hourly rate of pay for all hours worked.  

 
c) When shift work is instituted the shift must continue for at least two (2) consecutive regular 

working days.  Should the shift be cancelled prior to the completion of two (2) consecutive 
working days employees shall be paid double the hourly rate plus shift premium for all 
hours worked during such two (2) consecutive regular working day period. 
 

d) It is intended that once an employee is hired for or transferred to a particular shift, he will 
complete at least two (2) full consecutive working days on that shift or be paid double the 
hourly rate plus shift premium for all hours worked. 
 

e) When shift work scheduled for a Saturday is cancelled, notice must be given during the shift 
on Thursday, when work scheduled for a Sunday is cancelled; notice of cancellation must be 
given to employees during the shift on Friday. 
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f) Any hours worked in excess of the above-noted shift hours shall constitute overtime and 
paid accordingly but do not form part of the two (2) day constant. 
 

g) When shift work is scheduled for a Saturday, Sunday, or a holiday, the schedule for such 
work shall be posted by the employer not later than twenty-four (24) hours prior to the 
commencement of the scheduled work.  When work is scheduled for these days the 
employee shall be paid for lunch breaks at the same hourly rate as is applicable for work 
that day. 
 

h) Failure to post the notice in sufficient time of work on these days will be cause or meals to 
be supplied to employees under article 14.14. 
 

i) Working hours in excess of the shift hours is voluntary and no penalty shall be placed upon 
the employee for not working them. 

9.03  The shift rate for employees working other than the day shift shall be fifteen percent (15%) 
above the regular hourly rate of pay for all hours worked. 

Hours worked in excess of the shift hours shall be paid at double the basic hourly rate of pay.  
The shift premium shall be paid for all hours worked. 

Note: the shift rate shall be the regular rate of pay as per article 10.01.  The shift premium of 
15% shall be paid on all hours worked.  The overtime rate shall be double the basic hourly rate 
as per article 10.01. 

The employer will make every effort in changing shifts not to financially disadvantage employees 
required to change shifts. 

9.04  Shifts worked prior to 8:00 a.m. on a Saturday or a holiday shall be considered to have been 
worked on the previous day. 

9.05  A rest period of eight (8) hours shall prevail between work periods or overtime rates shall 
prevail. 

9.06  All overtime shall be on a strictly voluntary basis.  When an employee of his own violation 
declines to work overtime it shall not be deemed a violation of the industrial relations act. 

9.07  The following days shall be classed as holidays: 

 New Year’s Day      Labour Day 
 Family Day     Thanksgiving Day 
 Good Friday      National Day of Truth & Reconciliation 
 Victoria Day      Remembrance Day 
 Canada Day      Christmas Day 
 New Brunswick Day     Boxing Day 
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 Additionally, if work is performed on these holidays, such work shall be paid at double the 
regular hourly rate of pay.  If a premium is applicable, it shall be paid for all hours worked. 

 
9.08  In the event any such day falls on a Saturday or Sunday, the following Monday shall be deemed 

the holiday. 

9.09  Overtime work done on a regular working day (Monday to Friday) outside of the regular working 
hours, or in the case of shift work being done outside of the shift hours (Monday to Friday) shall 
constitute overtime.  

 

 Overtime on a regular working day shall be paid at double the regular hourly rate. 

 Overtime on the second shift shall be paid at double the basic hourly rate.  Shift premium will be 
paid on all hours worked. 

 

9.10  Work on the day shift performed on a Saturday, Sunday, or a holiday shall be paid for at double 
the regular hourly rate. 

When shift work is performed on a Saturday, Sunday, or a holiday it shall be paid for at two (2) 
times the basic hourly rate of pay. The shift premium will be paid for all hours worked. 

9.11 Any employee who is called out and reports for work after completing his regular hours and 
leaving the workplace or on the weekend shall be paid a minimum of two (2) hours at the 
overtime rate. 

9.12  If an employee meets with an accident during working hours and available medical advice or 
proper medical considerations deem it unsafe for him to continue his work he shall be paid at 
the applicable rates for all hours worked up to the time of the accident and shall also receive 
any other applicable daily allowances. If it is not a lost time accident covered by workman’s 
compensation, he shall also be paid for the remaining unworked normal hours for that day. 

 

The employee’s foreman and shop steward will be notified. The shop steward and the company 
representative shall ensure that the appropriate accident forms are prepared by the company, 
and sent in. 

ARTICLE 10 – WAGES 

10.01  The hourly rate of pay for a journeyman shall be as follows: 

WAGES (STRAIGHT TIME) 
EMPLOYERS’ CONTRIBUTIONS JAN JULY 1 JULY 1 JULY 1 

JOURNEYMEN 2025 2025 2026 2027 
BASIC HOURLY RATE $46.30 $47.66 $49.76 $51.05 
VACATION PAY (12%) 5.56 5.72 5.97 6.13 

HEALTH & WELFARE FUND 3.85 3.85 3.85 3.85 
PENSION TRUST FUND 9.07 9.30 9.70 10.00 
TRAINING TRUST FUND 0.65 0.65 0.65 0.65 

ORGANIZING FUND 0.10 0.10 0.10 0.10 
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MAP PROGRAM 0.05 0.05 0.05 0.05 
HELMET TO HARD HATS 0.01 0.01 0.01 0.01 

TOTAL $65.59 $67.34 $70.09 $71.84 
 
WAGES (SHIFT PREMIUM – 15%) 

EMPLOYERS’ CONTRIBUTIONS JAN JULY 1 JULY 1 JULY 1 
JOURNEYMEN 2025 2025 2026 2027 

BASIC HOURLY RATE $53.25 $54.81 $57.22 $58.71 
VACATION PAY (12%) 6.39 6.58 6.87 7.05 

HEALTH & WELFARE FUND 3.85 3.85 3.85 3.85 
PENSION TRUST FUND 9.07 9.30 9.70 10.00 
TRAINING TRUST FUND 0.65 0.65 0.65 0.65 

ORGANIZING FUND 0.10 0.10 0.10 0.10 
MAP PROGRAM 0.05 0.05 0.05 0.05 

HELMET TO HARD HATS 0.01 0.01 0.01 0.01 
TOTAL $73.37 $75.35 $78.45 $80.42 

 
WAGES (OVERTIME SHIFT PREMIUM – 15%) 

EMPLOYERS’ CONTRIBUTIONS JAN JULY 1 JULY 1 JULY 1 
JOURNEYMEN 2025 2025 2026 2027 

BASIC HOURLY RATE $99.55 $102.47 $106.98 $109.76 
VACATION PAY (12%) 11.95 12.30 16.05 13.17 

HEALTH & WELFARE FUND 3.85 3.85 3.85 3.85 
PENSION TRUST FUND 18.14 18.60 19.40 20.00 
TRAINING TRUST FUND 0.65 0.65 0.65 0.65 

ORGANIZING FUND 0.10 0.10 0.10 0.10 
MAP PROGRAM 0.05 0.05 0.05 0.05 

HELMET TO HARD HATS 0.01 0.01 0.01 0.01 
TOTAL $134.30 $138.03 $147.09 $147.59 

 
Additional information 

 Supervision rates of pay      Article 10.03 
 Travel allowance       Article 19.01 
 Overtime premium       Article   9.09 
 Shift premiums        Article   9.03 
 Legal holidays        Article   9.07 
 
 Deductions from employees 
 Union dues        Article    7.06 
 Pension trust fund      Article 20.08 
 Field dues       Article 20.20 
 
 Employers contributions 
 Management adm. &  
 Industrial promotional fund      Article 20.01 
 Organizing fund       Article 20.03 
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 Training trust fund       Article 20.04 
 Health & Welfare trust fund      Article 20.06 
 Pension trust fund       Article 20.08 

10.02  The hourly rate of pay for an apprentice shall conform with the schedule proclaimed under the 
Apprenticeship and Occupational Certification Act. 

   1 - 900 hours 50% of a journeyman’s rate 
  901 - 1800 hours 55% of a journeyman’s rate 
 1801 - 2700 hours 60% of a journeyman’s rate 
 2701 - 3600 hours 65% of a journeyman’s rate 
 3601 - 4500 hours 70% of a journeyman’s rate 
 4501 - 5400 hours 75% of a journeyman’s rate 
 5401 - 6300 hours 80% of a journeyman’s rate 
 6301 - 7200 hours 85% of a journeyman’s rate 
 over 7200 hours 85% of a journeyman’s rate 

 The schooling should be in fair ratio to hours worked. 

 It is the responsibility of the apprentice and the employer to maintain the apprenticeship book. 

10.03  The hourly rate of foreman shall be a minimum of $5.25 above the hourly journeyman rate and 
the hourly rate for general foreman shall be $7.25 above the hourly journeyman rate. 

 A foreman and general foreman will receive shift premiums as noted in article 9.03. 

10.04  Lunch or meal periods shall not be paid by the employer on normal days Monday to Friday, 
however, should it become necessary to work through the meal or lunch periods Monday 
through Friday double-time rates shall apply and shall continue until an appropriate meal or 
lunch period is given. 

ARTICLE 11 - TIME AND METHOD OF PAY 

11.01  Wages are to be paid weekly by cash or cheque. 

 Wages are defined as: all monies earned or to be paid to an employee for services 
 rendered to an employer. 

Wages include vacation and holiday pay, and the employer contributions to the  trust funds 
outlined in article 20 made on behalf of the employee even though these benefits are not 
actually contained in the weekly pay cheque. 

Any signatory contractor to this agreement may use direct deposit for payment in lieu of 
cheques or cash.  Upon layoff all monies owed to the employee will be deposited to the 
employees bank account the following week. 

11.02  All cheques must be negotiable at par at the bank or banks nearest the job site or place of work.  
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11.03 The employer shall pay each employee by electronic fund transfers with pay statements, cash or 
by cheque every week during the regular hours of work. Any shortage in pay will be corrected 
with the issuance of a cheque the following day or via electronic funds transfer paid at the 
conclusion of the following pay period. 

All deductions must be clearly shown.  If paid by cheque, the employer shall pay  on Thursday by 
2:30 p.m. of each week. employees on shift work shall be paid by cheque on Wednesday. 

 If paid by cash, day shift employees shall be paid by noon on Friday. 

 If a holiday should fall on Friday, then the employee shall be paid by cheque on Wednesday or in 
cash by noon on Thursday. 

If a bank is not provided within fifteen (15) miles of the job- site, or if the cheques fail to arrive 
on time, then sufficient time or suitable arrangements must be provided to cash same. 

11.04  Travelling time or any expense incurred in travelling shall not be deducted from the hourly rate 
of pay. 

11.05  An earnings statement shall accompany each payment of wages giving the name of the 
employer, the name of the employee, the date of payment and the work period corresponding 
to the payment. The statement shall show particulars of the number of hours worked at the 
regular, overtime, premium and other rates such as room, board and travel allowances, the 
gross amount of wages, the amount of vacation pay, the amount of the employer and the 
employee’s share of the union pension plan and the amount of the employer’s share of the 
welfare plan. 

If payment is made by cheque the earnings statement may be the cheque stub if the required 
information is set out on the stub. 

A monthly record of the accumulated hours to date, the nature of each deduction or checkoff is 
to be issued to the employees. 

 All cheques shall be issued to employees enclosed in an individual envelope. 

ARTICLE 12 - VACATIONS AND HOLIDAY PAY  

12.01 The employer agrees to pay eleven percent (12%) vacation pay and holiday pay of the applicable 
hourly rate of the employee. 

12.02  The employer shall show all necessary vacation pay calculations and the net amount due on the 
employee’s weekly pay cheque or statement of electronic fund transfers.  Vacation pay shall be 
included in the employee’s weekly pay cheque or electronic fund transfer. 
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ARTICLE 13 - SELF EMPLOYED MEMBERS 

13.01  Any member, who being the holder of a provincial plumbing contractor’s license and enters 
business for himself to perform work that falls under the provisions of this agreement must 
become signatory to this agreement and shall not participate in union affairs. 

ARTICLE 14 - JOB CONDITIONS 

14.01  Adequate and heated quarters on jobs requiring these facilities in which employees may change 
clothes and eat lunch shall be provided. These quarters will not be used to store tools or 
materials nor be used as a job office. 

The employer shall provide, when required, illuminated, heated, non-mechanical ventilated 
quarters on the job site in which employees may change clothes and eat lunch. 

A temporary partition will be erected when required by the union to separate smoking and non-
smoking sections. 

The above quarters must be acceptable by both parties.  These quarters will not  be used to 
store tools or materials nor be used as a job office. 

If a dispute arises over the definition of adequate lunchroom facilities it shall be  submitted to 
the joint conference board for a decision. 

14.02  When it is not the responsibility of the owner or the general contractor, the employer shall 
provide adequate and sanitary toilet facilities with soap and paper towels on all jobs in 
accordance with sections 5 and 6 of the Occupational Health and Safety Act 91-191. 

 These facilities are to be kept clean at all times. 

14.03  The employer shall supply and provide adequate and sanitary drinking water facilities in the 
lunchrooms and at the work areas on all jobs.  

 Ice water will be supplied when conditions warrant and when reasonably available.  

 Section 4 of regulation 91-191 under the occupational health and safety act shall apply to this 
article. 

14.04  The employer shall provide on-the-job site a lock-up in which employees may keep their 
clothing. When clothing of an employee, left on the job site in the custody of the employer and 
under his lock and key are stolen, or damaged, or destroyed as the result of an accident or fire, 
the same shall be replaced or repaired by the employer. 

Employees working in an area of caustic powders, soot, grease or other harmful  products shall 
be supplied overalls on a daily basis. Clothing or footwear of an employee ruined or destroyed 
as a result of the type of work he is engaged in shall be replaced or repaired and cleaned.   
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A claim for clothing lost, damaged or destroyed must be filed within two (2) working days of the 
loss, damage or destruction unless good reason can be shown for not having done so. 

Clothing damaged or destroyed due to welding will not be replaced if welders are working 
without protective clothing supplied by the employer.  

 No employee shall provide any tools or tapes during the course of his employment. 

 Employees who constantly abuse, misuse or lose tools issued to them may be subject to 
disciplinary action. 

14.05  The employer shall provide welding mitts to welders and leather faced working gloves to pipe 
fitters when required and where required shall provide welding  sleeves or capes and bibs with 
full coverage to the arms, chest and stomach at  no charge to the employee.  Old mitts, gloves, 
sleeves or capes must be returned to the employer for replacement. 

14.06  Where conditions on jobs make it necessary to wear hard hats and winter liners  and glove 
liners, they shall be supplied by the employer. 

 Employees will not be issued used hard hat suspensions or used winter liners. 

 Employees will not be issued hard hats that are dirty or in a poor condition. 

14.07  All items drawn by an employee out of the employer’s stores, e.g., tools, hard hats, rain gear, 
welding mitts, welding shields, welding goggles, welding sleeves, jackets, capes, bibs, etc., shall 
be returned to the employer in the same condition as on issue, reasonable wear and tear 
excepted.  Non-compliance with this article shall be considered to be just cause for discipline by 
the employer. 

14.08  The parties to this agreement agree to adhere to the rules and regulations of the Occupation 
Health and Safety Act, and to encourage safety with participation in regular safety meetings. 

14.09  Employees shall be given a ten (10) minute paid break in the first and second half shifts on the 
first, second and third shifts and is to be taken into designated lunchrooms. 

 Such lunchrooms must comply to that spelled out in article 14.01.   

This break is subject to the employer’s operating requirements and in the manner specified by 
the employer, but close to the midpoint of each half shift. The parties will cooperate to ensure 
that no more than ten (10) minutes are lost from production and agree that any abuse of the 
break system by any employee will be just cause for discipline by the employer. 

14.10  An employee required to take a welding test for the employer will do so during the regular 
working hours while in the employ of the employer. 

If the welding test is not done on the job site, or the employer’s premises, in the jurisdiction of 
UA Local 325, it will be done in a UA training center if one exists in the same jurisdictional area 
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as the job site.  The employer may also use other signatory contractors shops for testing 
welders, if these shops are in the jurisdiction of UA Local 325. 

The parties to this agreement agree to adhere to jointly pursue changes in legislation for the 
testing of welders. 

14.11  Employees, when instructed by their employer to report to work but are unable  to work due to 
inclement weather conditions, or other conditions beyond the control of the employee shall be 
paid for two (2) hours at the regular rate for reporting in good faith. The employee must remain 
on the job site for the two (2) hours to qualify for the above, unless released by the employer. 

If work continues past the two (2) hours and the employee is sent home before 12 noon, he 
shall receive four (4) hours pay.  If work continues past noon and the employee is sent home he 
shall receive six (6) hours pay.  If work continues past 2:30 p.m. and the employee is sent home 
he shall receive eight (8) hours pay.  If shift work is performed, the same formula shall apply 
with the appropriate times inserted. 

this article shall not apply when strike conditions or work stoppages by u. a. members make it 
impossible for the employer to place men to work.  

When releasing employees from the job site in the two (2) hour period the employer shall give 
his written consent to the shop steward. 

In order to qualify for the above, employees must report to the onsite office of the employer or 
the normal place they report to work. 

This provision shall not apply where the employer notifies the employee of the shift cancellation 
at least two (2) hours before the start of the shift by text, email, or phone (provided that the 
employee is reached, or voicemail message is left). 

 
14.12  Employees shall have reasonable time before quitting time for the purpose of picking up tools 

and material. 

14.13  The use of vehicles of any description will not be permitted for the transportation of materials 
or equipment unless the vehicle is supplied by the employer.  Trucks used exclusively for the 
plumbers and pipe fitters on a job site will be manned and driven by members of the U.A. 

14.14  Employees required to work overtime not having been notified twenty-four (24) hours 
previously shall receive a hot meal supplied and paid for by the employer. 

This meal shall be consumed during the meal break 12 noon to 12:30 p.m. and/or 4:30 p.m. to 
5:00 p.m. employees required to work overtime when notified previously shall also eat their 
own lunch during this meal break 12 noon to 12:30 p.m. and/or 4:30 p.m. to 5:00 p.m. 

After every four (4) hours overtime in anyone shift an adequate meal shall be provided by the 
employer and consumed during a break on the employer’s time. In the event that overtime 
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continues past midnight and restaurants are closed, making it impossible to provide hot meals 
every four (4) hours, the employer will make provisions to supply an adequate supply of 
sandwiches and milk or cold beverages to be consumed at meal times during the break period. 

When overtime is cancelled after notification the employee shall be paid one-hour pay at the 
regular rate of pay. 

Employees who work overtime when proper notification is not given, shall have the right to a 
meal or the option of the meal allowance of $28.00. 

14.15  Both parties agree that fabrication is a material and substantial part of the agreement and that 
all pipes and fabrication shall be fabricated on the job site or shop. Where the word shop is 
used, it shall be deemed or defined as a pipe fabrication shop under an agreement with the U.A. 
or local union which are part of this agreement. 

14.16  The U.A. and affiliated local unions reserve the right to refuse to handle, erect or install 
fabricated piping sent to the job that has not been fabricated by building trades journeymen and 
apprentices employed by any employer under agreement with the united association and its 
affiliated local union except for items which are classed as catalogue items.  Prior to fabricated 
pipes being sent to the job site, the employer shall notify the union where the pipe was 
fabricated to enable a check to be made and the employer shall assist the union in any way to 
obtain the information. 

14.17  Pipe hangers and pipe supports which require field dimensions for fabrication will be covered by 
the terms of this agreement. 

14.18  Pipe hangers and pipe supports and all other materials classed as catalogue items, such as c-
clamps, u-bolts, etc., may be purchased from any source by the employer.  The installation and 
erection of such items shall be covered by the terms of this agreement. 

14.19  When piping tool cribs or piping stock rooms are required on piping projects covered under the 
terms of this agreement they must be manned by a united association member. 

The employer agrees to give every consideration to local older or handicapped employees to fill 
positions in such piping tool cribs or piping stock rooms. 

14.20 All heli-arc and argon welding and stress relieving as required in connection with alloy piping 
shall be done by united association members.  This is in accordance with the award noted in the 
green book, joint board award, number  2, September 22, 1948. 

14.21  On each shift a journeyman shall be appointed as a working foreman, if not name hired, when 
three (3) or more men are employed.  when six (6) men, including the foreman, are employed, 
on a shift there shall be no working foreman. 

14.22 A foreman will not be in charge of more than twelve (12) men. 
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Only one designated person in a supervisory capacity shall be permitted to give verbal or written 
directions to the general foreman.  

Foremen shall only be required to take instructions from their immediate general foreman. 

Journeymen and apprentices shall only be required to take instructions from their immediate 
foremen, except in cases where danger exists to life or limb. 

The quality control/assurance or safety inspector may give written or verbal instructions to all 
levels of supervision regarding their particular functions. 

On jobs that do not employ a general foreman as outlined in article 2.08, foremen may receive 
instructions from the company representative on the job site. 

14.23  Where conditions on a job make it necessary, rain suits and rubber boots will be supplied at no 
charge to employees.  Such wet weather gear is to be returned to the stores in good condition 
on termination of the employee, reasonable wear and tear or accidental damage excepted. 

14.24 All loading and unloading of pipes, valves, fittings, tanks, and equipment, all rigging, whether by 
power or by hand and the stocking of all above-mentioned material and equipment and moving 
to the job site shall be the work of the UNITED ASSOCIATION and the handling of all piping 
materials at all times subject to article 15.01a. 

14.25  When the clocks or brass stations are set up then the union will punch clocks or pick up brass if 
the following procedures and conditions are followed: 

Time clocks or brass stations to be within reasonable walking distance from the parking lot and 
to be in an enclosed area so as to permit employees shelter from adverse weather whilst 
waiting to punch. 

All punching or picking up brass to be done on employer’s time, but not later than three minutes 
after start of shift and not less than three minutes prior to end of shift, e.g., start 8:03 a.m. and 
finish 4:27 p.m. 

Employees arriving prior to starting time of any shift may punch or pick up brass on arrival if 
they wish and need not necessarily wait until e.g., 8:00 a.m. or 8:03 a.m. If still waiting in line to 
punch or pick up brass after 8:03 a.m. starting, employees are still to continue punching or 
picking up brass and will not be  docked time or loss of wages. 

However, this does not apply to an employee who arrives to attend this line after 8:03 a.m. 
employees thus will be considered late. 

When the U. A. workforce on a project reaches a total of 50 employees, the contractors will 
install time clocks or brass stations for this trade’s own use. Further time clocks or brass stations 
may be installed if congestion results due to expanding workforce or lack of clocks or brass 
stations causing non-compliance with the above rules and regulations. 
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14.26  On jobs employing 20 or more welders per shift, a welding foreman shall be appointed from the 
local union and shall be paid the general foreman rate of pay. 

He shall be a qualified welder with provincial qualifications.  His duties shall be to assist, inspect 
and expedite welding equipment and shall work composites with the welding inspectors when a 
welder is taking a job qualification test on the job site.  He shall be paid general foreman’s rate 
of pay. 

When the duties of a welding foreman are such that it cannot be handled by one man another 
welding foreman shall be appointed as determined by the employer. 

14.27  Down-hand pipe welding procedures may be used at the employer’s discretion as a separate 
and special welding category.  It is not the intention that this down-hand welding procedure be 
used on pipe formations inside the plant, but where required on main pipe ways, or tank farm 
piping or terminals. A premium rate shall be paid only to those welders actually welding with the 
down-hand procedure and the fitters actually slinging and aligning and fitting as part of the line-
up crew.  The premium rate for down-hand welding shall retain parity with the pipe line 
agreement. 

ARTICLE 15 - JURISDICTIONAL CLAIMS & DISPUTES 

15.01  Jurisdictional claims 

The employer acknowledges the jurisdictional claims of the union as provided for by the 
Rochester decision of the AMERICAN FEDERATION OF LABOUR TO THE UNITED ASSOCIATION OF 
JOURNEYMEN AND APPRENTICES OF THE PLUMBING AND PIPE FITTING INDUSTRY OF THE 
UNITED STATES AND CANADA.  It is being understood that the claims are subject to trade 
agreements and final decisions of the A. F. L. - C. I. O. as well as decisions rendered by the 
impartial jurisdictional disputes board.  

For the purpose of clarification, the jurisdictional claims of the union are contained in the 
appendix attached hereto. 

15.02 Jurisdictional disputes 

It is agreed by both parties that there will be no stoppage of work on account of  jurisdictional 
disputes which may occur between or among two (2) or more unions or groups or employees.  It 
is agreed that the employee will continue to work pending the settlement of such disputes on 
the following basis: 

1. The employees who have been performing the work under dispute as allocated by the 
employer will continue to do so until a satisfactory settlement to all parties to the dispute is 
reached. 
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2. If none of the parties to the dispute have been performing the work in question on the 
particular job involved, the employer will decide which group of employees shall do the 
work pending a satisfactory settlement. 
 

3. If a union is aggrieved by a direction or an assignment made, recourse may be had to the 
impartial jurisdictional disputes board or any successor agency of the building and 
construction trades department.  All parties to this agreement must adhere to the 
procedural rules of the green book.  If, however, the impartial jurisdictional disputes board 
becomes defunct and fails to create a successor organization and/or fails to render a 
decision on a dispute brought before it within thirty (30) calendar days, recourse may be 
sought by the parties before the New Brunswick labour and employment board. 

 
4. If and when a settlement is made, or the various groups of employees and the employer 

party have reached agreement on the dispute, the decision will be implemented by the 
employer. Both parties agree that jurisdictional disputes within their respective 
organizations arising from this agreement or on jobs on which this agreement applies shall 
not interfere in any way with the orderly, expeditious and economic progress of the work.  
There shall be no strike, work stoppage or slowdown of any kind by the union or the 
employees as a result of jurisdictional disputes. 

15.03  Prior to the commencement of any large industrial project a pre-job conference  will be held and 
a markup meeting called. 

ARTICLE 16 - INDUSTRIAL STANDARDS 

16.01  The parties hereto agree to make a joint application to the provincial government for the 
establishment of wage and hour schedule under the industrial standards act for the plumbing, 
pipe fitting, and mechanical industry for the province of New Brunswick. 

ARTICLE 17 - UNION STEWARDS AND UNION OFFICERS 

17.01  A shop steward shall be appointed by the business manager or business agent of the local union.  
The employer shall be notified in writing from the local union of the appointment of the shop 
steward. 

17.02  The first journeyman on the job shall be acting steward unless hired as a foreman under article 
8.01 until a job steward or shop steward is appointed by the business manager or business 
agent of the local union.  Each contractor must have a shop steward on the site. 

The steward must be on the job at all times while the job is in progress and he shall have the 
privilege to consult with the foreman about any minor difficulty  that may arise. 

The shop steward shall be informed of all layoffs as far in advance as possible and given a list of 
the employees who are to be laid off. 
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17.03  Stewards shall be permitted to perform duties during working hours, but the union 
acknowledges that stewards have regular duties to perform and are accountable for the same 
quality of work as any other employee. They may have leave of their regular duties to perform 
union duties only with the permission of their immediate supervisor without suffering loss of 
pay and with the understanding that a privilege so granted will not be abused. The steward shall 
be the second from last journeyman laid off. 

 Shop stewards shall not be discriminated against for the performance of his duties. 

 A shop steward shall not be terminated prematurely until the business manager  has been 
notified and the matter discussed with the employer. 

17.04  The business manager or business agent of the union shall have access to all work on application 
to the employer or his representative.  Such business manager or agent may discuss with the 
steward any matters that are in  dispute with respect to the particular work.  This clause shall 
not be interpreted as a license to discuss general union business but reasonable opportunity or 
provisions to discuss union business shall be given the employee on request and on his own 
time. 

17.05  The business manager or business agents must carry accident insurance to cover them in the 
event of an accident on jobs or projects that they have access to in the course of their duties. 

ARTICLE 18 - GRIEVANCE AND ARBITRATION 

18.01  Step one 

Where there is a grievance by an employee, the same shall be made in writing to the steward 
within two (2) working days of the occurrence. The steward shall take the grievance up with the 
employer’s representative of the aggrieved employee.  

No grievances will be filed under this article 18 against delinquent employers owing monies to 
the N. B. PIPE TRADES administration office for trust funds or unpaid wages or non-remitting of 
union dues in time.  

 Action for delinquency of trust funds will be taken as outlined in article 20.13. 

18.02 An answer shall be given not later than twenty-four (24) hours following presentation of the 
grievance by the steward. 

18.03  Step two 

If the decision has not been given within the prescribed time, or if the decision is not acceptable, 
then the grievance shall be submitted in writing to the local labour-management committee 
within one further working day. 
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18.04  The local labour-management committee shall render their decision not later than four (4) 
working days of being presented with the grievance. 

If the decision is not given in the prescribed time or if the decision is not acceptable then the 
grievance may be submitted to the joint conference board within two (2) working days or the 
griever may at this stage proceed directly to step four (4) within two (2) working days if it is 
desirable to do so. 

18.05  The local union shall be entitled to submit a grievance in writing within 15 days  from the date 
there is evidence of a violation having occurred, directly to the employer or the employer’s 
representative on the job site who shall render a decision not later than two (2) working days 
following the presentation of the grievance to him. 

18.06 The employer, or it’s representative, shall be entitled to submit a grievance in writing within 15 
days from the date there is evidence of a violation having occurred, to the local union. The union 
shall render their decision not later than two (2) working days following the presentation of the 
grievance to them. 

18.07  Failing settlement any grievance shall be subject to arbitration in accordance with the following 
article. 

18.08  Step three 

The grievance shall be referred to the Joint Conference Board which will be required to hear the 
grievance and give an answer within four (4) working days of receiving the grievance.  Should 
the grievance party not be satisfied with the results of this, the procedure will be as follows: 

If the decision is not given in the prescribed time or if the decision is not acceptable, the griever 
shall within three (3) working days submit the grievance to an arbitrator agreed upon between 
the union and the employer as per article 18.09. 

18.09  The union and the employer shall agree upon an arbitrator who is willing to arbitrate the 
grievance.  failure of the employer and union to agree upon an arbitrator within three (3) 
working days, the matter will be referred to the  appropriate governmental department for the 
appointment of an arbitrator. 

18.10  Step four 

The arbitrator shall hold a hearing within four (4) days after the grievance is submitted to him 
and shall render his decision to the parties within seventy-two (72) hours after the completion 
of the hearing, provided that a failure to make an award within the time prescribed or as 
extended by the parties shall not invalidate the proceedings or terminate the authority of the 
arbitrator. 
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18.11  It is understood and agreed in the application of this article that there is no power in the 
participants to a settlement to add to, subtract from or modify the terms of this agreement. The 
sole function of an arbitration shall be to interpret the meaning of the articles of this agreement 
and to render a decision which shall be binding on the parties.  The arbitrator shall have no 
power to add to, subtract from or modify the terms of this agreement. 

18.12  Where an employee has been discharged or disciplined unjustly or unreasonably, the employee 
shall be reinstated and shall receive compensation in such amount as he would have earned had 
he been working or in such amount as is just and reasonable in the circumstances.  If an 
arbitrator determines that an employee has been discharged or otherwise disciplined for cause, 
the arbitrator may substitute such other penalties for the discharge or discipline as to the 
arbitrator deems just and reasonable in all the circumstances.  The burden of establishing that a 
different penalty should be imposed shall be on the employee concerned. 

18.13  It is understood and agreed that an employee presenting a grievance or an employee whose 
presence is required in the settlement of a grievance, may, after satisfactory arrangement made 
with his immediate supervisor, be given time off without deduction of pay to participate in the 
presentation of the grievance to the extent that his presence is required during the 
presentation. 

18.14  The times fixed by the article are mandatory but may be extended by mutual agreement in 
writing. If a grievance or arbitration is not processed within the  time allowed, the grievance or 
arbitration shall be deemed to have been abandoned.   

 Saturdays, Sundays and holidays shall be excluded in computing the time allowed. 

18.15  The cost of the arbitrator shall be borne equally by the parties thereto. 

ARTICLE 19 - COMPENSATION, ALLOWANCE FOR TRAVEL 

19.01 Every employee must declare to his employer his permanent residential address at the time of 
hiring. 

Any changes in official residential address during employment must be immediately declared in 
writing to his employer. 

Based on the round trip by the shortest public road route from the employee’s permanent 
residence as defined in above to the main entrance to the job site, the following compensation 
allowance will be paid by the employer to the employee for each day worked or reported for 
work. 

If an employee is found to have provided the employer with false or incorrect information for 
the purpose of obtaining undue travel allowance, it shall be just cause for immediate discharge.  
The employee will not be rehired by that company for a period of thirty (30) days. 
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ROUND TRIP DAILY TRAVEL ALLOWANCE – 8 HOUR SHIFT 

Zone  Distance  Rate per hours worked  
Zone A more than 120 kilometers round trip $4.25 
Zone B more than 80 kilometers round trip $5.50 
Zone C more than 160 kilometers round trip $8.63 
Zone D more than 180 km round trip $16.00 
Paid to a maximum of 8 hours per day worked 

 
 
ROUND TRIP DAILY TRAVEL ALLOWANCE – 10 HOUR COMPRESSED WORK WEEK 

Zone  Distance  Rate per hours worked  
Zone A more than 120 kilometers round trip $4.25 
Zone B more than 80 kilometers round trip $5.50 
Zone C more than 160 kilometers round trip $8.63 
Zone D more than 180 km round trip $16.00 
Paid to a maximum of 10 hours per day worked 

 
 
 ROUND TRIP DAILY BOARD ALLOWANCE WHEN APPLICABLE 

 The employee must provide proof to the employer that he is maintaining two domiciles in order 
to qualify for the board allowance. 

19.02 Where camp accommodations are provided it shall be at no cost to the employee.  No charge 
shall be levied against the employee for use of any of the camp facilities.  The option to use the 
camp or accept the board allowance shall be the right of the employee.  The decision to accept 
the board allowance or camp accommodations shall be made at the start of employment but 
may be changed by the employee upon giving one (1) weeks’ notice. 

19.03 Distance under this article shall be measured from the main entrance to the job  site on which 
the employee is employed. 

ARTICLE 20 - FUNDS 

Management administration and industry promotion fund 

20.01 A participating employer will contribute to the management administration and industry 
promotion fund for every hour worked by a journeyman or apprentice under the terms of this 
agreement. 

The rate for this fund for all work performed in the accredited area of the MECHANICAL 
CONTRACTORS ASSOCIATION OF NEW BRUNSWICK INC. which consists of the total area of New 
Brunswick excluding Kings, Queens, Saint John and Charlotte shall be thirty cents ($0.32) for 
each hour worked by a journeyman or apprentice. 
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The duration of the industry promotion fund for the MECHANICAL CONTRACTORS ASSOCIATION 
OF N. B. INC. will be governed pursuant to the letter appended to this agreement. 

20.02  Contributions are to be made monthly by cheque and mailed in sufficient time so as to be 
received by the administration office no later than the 15th day of the month following that in 
which the said hours were worked, and to be accompanied by a list of employees for whom the 
contributions were made. 

The remittance of these funds for the MECHANICAL CONTRACTORS ASSOCIATION OF NB INC. 
shall be forwarded to: 

 
 N. B. PIPE TRADES ADMINISTRATION OFFICE 
 PO Box 910 Station A 
 Fredericton NB E3B 5B4 
 
 or to whom MCANB may designate from time to time. 

20.03 Organizing fund 

A participating employer will contribute ten cents ($0.10) to the organizing fund for every hour 
worked by a journeyman or apprentice under the terms of this agreement. 

Contributions will be remitted in the said amount and in the manner specified in article 20.16 of 
this agreement. 

20.04 Member Assistance Program 

A participating employer will contribute five cents ($0.05) to the member assistance program for 
every hour worked by a journeyman or apprentice under the terms of this agreement. 

Contributions will be remitted in the said amount and in the manner specified in article 20.16 of 
this agreement 

20.05 Helmet to Hard Hats 

A participating employer will contribute one cent ($0.01) to the Helmet to Hard Hats Program 
for every hour worked by a journeyman or apprentice under the terms of this agreement. 

Contributions will be remitted in the said amount and in the manner specified in article 20.16 of 
this agreement 

20.06 Training trust fund 

A participating employer will contribute to the provincial journeymen and apprentices training 
trust fund the sum of sixty-five cents ($0.65) for each hour worked by each employee. 

Contributions will be remitted in the said amount and in the manner specified in article 20.16 of 
this agreement and in accordance with the trust agreement mentioned hereafter. 
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20.07  Contributions to the trust funds are to be made monthly by cheque and mailed in sufficient time 
so as to be received by the administration office no later than the 15th day of the month 
following that in which the said hours were worked and  to be accompanied by a list of 
employees for whom the contributions were made.  

Employers wishing to remit the trust monies listed in article 20.06, 20.08 and 20.10 as well as 
contributions for article 20.01, 20.03, 20.17 and 20.22 by electronic transfer must make 
application to the board of trustees. Such application must be approved by the board of trustees 
prior to any funds being remitted by electronic transfer. 

20.08 Health and welfare trust fund 

Upon ratification, a participating employer will contribute to the health and welfare trust fund 
the sum of three dollars and seventy-five cents ($3.75) for each hour worked by each employee.  
effective July 1, 2023 this contribution becomes three dollars and eighty cents ($3.80) and 
effective July 1, 2024 this contribution becomes three dollars and eighty-five cents ($3.85). 

Contributions will be remitted in the said amounts and in the manner specified in article 20.16 
of this agreement and in accordance with the trust agreement mentioned hereafter. 

20.09 Contributions to the trust funds are to be made monthly by cheque and mailed in sufficient time 
so as to be received by the administration office no later than the 15th day of the month 
following that in which the said hours were worked and  are to be accompanied by a list of 
employees for whom the contributions were made. 

20.10 Pension plan trust fund 

The employee will contribute to the pension plan trust fund the sum of fifty cents ($0.50) for 
every hour worked during the regular hours of work. 

The employee will contribute to the pension plan trust fund the sum of one dollar ($1.00) per 
hour for every overtime hour worked. 

On July 1, 2025, a participating employer will contribute the sum of nine dollars and thirty cents 
($9.30) per hour. Effective July 1, 2026, this amount will increase to nine dollars and seventy 
cents ($9.70), and effective July 1, 2027, it will increase to ten dollars ($10.00) per hour.  

A participating employer will contribute double the amount for all overtime hours worked by 
each employee. Effective July 1, 2025, the contribution will increase to eighteen dollars and 
sixty cents ($18.60), effective July 1, 2026, will increase to nineteen dollars and forty cents 
($19.40), and effective July 1, 2027, will increase to twenty dollars ($20.00). 

Contributions will be remitted in the said amounts and in the manner specified in article 20.16 
of this agreement and in accordance with the trust agreement mentioned hereafter. 
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When remitting to the n. B. PIPE TRADES ADMINISTRATION OFFICE the employer hours shall 
clearly show all hours worked at regular time and all hours worked at double time on proper 
forms supplied for this purpose. 

20.11  Contributions to the trust funds are to be made monthly by cheque and mailed in sufficient time 
so as to be received by the administration office no later than the 15th day of the month 
following that in which the said hours were worked and  are to be accompanied by a list of 
employees for whom the contributions were made. 

20.12  Participation 

Benefits from the pension plan fund will be available to UNITED ASSOCIATION MEMBERS and 
U.A. employees only. 

Benefits from the life insurance and survivors benefits will be available to UNITED ASSOCIATION 
members for whom participating employers are contributing or members making self-pay 
contributions or for members for whom contributions are made from the surplus fund. 

Benefits from the health and welfare trust fund will be available to employees from whom 
participating employers are making contributions or to those members making self-pay 
contributions.  

Clarification 

All benefits under the health and welfare plan will be available to united association members 
who remain in good standing, have contributions to the plan from participating employers, hour 
bank or self-pay contributions or continued for a one-year period from funding from the surplus.  
Subject to article 20.18, future participation in the health and welfare plan will be restricted to 
U.A. members and U.A. employees and the N.B. PIPE TRADES ADMINISTRATION OFFICE in the 
province of N.B. effective date of signing of this  agreement. 

20.13  Continuation 

The employer and the union agree that all the funds and trust funds specified in  this agreement 
shall remain in full effect after the expiry date of the agreement  and will become part and parcel 
of any future agreement between the employer party and the union which may from time to 
time be entered into. 

20.14  National contractors 

A contractor who, not being signatory to this agreement, but working under the  terms of this 
agreement because of being signatory to a national agreement, shall contribute to all of the 
trust funds mentioned in this section, in exactly  the same manner as if they were a provincial 
contractor and signatory to this  agreement.  National contractors shall contribute the full 
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amount to the N. B. PIPE TRADES ADMINISTRATION OFFICE for the training trust fund who upon 
receipt  will return the amount required to the national training fund. 

20.15  Each of the trust funds referred to in article 20.06, 20.08, 20.10 shall be governed by and 
administered pursuant to separate trust agreements which shall be subject to the approval of 
the employer and the union. 

20.16  Contributions whether by the employer or deducted from the employee for the  trust funds are 
for this specific purpose and will not be appropriated by the employer to any other purpose. 

All trust fund contributions are to be remitted monthly by cheque mailed in sufficient time as to 
be received by the N. B. PIPE TRADES ADMINISTRATION OFFICE not later than the 15th day of 
the month following that in which the said hours were worked for which contributions are 
made.  

The trustees may change the above date at their discretion at any time in the interest of 
efficiency.  Contributions are to be made on the proper forms supplied for this purpose, with the 
names of the employees, social insurance numbers, dates and hours worked and the company’s 
name from whom the contributions came. 

 Penalties for late remittance and delinquency 

 Contributions received after the 15th day of the month will be declared  delinquent and an 
assessment of three percent (3%) per month on these outstanding monies will be assessed 
against the delinquent employer and will continue until the monies are received.  

The N. B. PIPE TRADES ADMINISTRATION OFFICE shall also notify the business manager of the 
union in the area where the employer is engaged in his business who may also take action by 
removing the employees from the job site and such action will not be deemed a violation of this 
agreement.  

Any employer who is delinquent in any trust fund payments will be compelled to make 
payments on a weekly basis. 

The parties to this agreement agree that recovery of any default in payment by any employer 
bound by this collective agreement of trust funds, management  funds, administration funds or 
union dues may be pursued in a court of law and not through the grievance and arbitration 
provisions of article 18 of this agreement at the option of the board of trustees. 

 Such action may be commenced ten (10) days after a default in payment has occurred  

20.17  The remittance of union dues by the 20th of the month, in which they were deducted and 
accompanied by a list of employees from whom they were deducted will be made to the proper 
union representatives in their respective accredited area: 
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 BUSINESS MANAGER LOCAL 325 
 P.O. Box 1060  Station A 
 Fredericton, NB  E3B 5C2 
 Phone: (506) 459-6044  Fax: (506) 453-1416 
 

The remittance of the trust funds, industry funds and administration funds are to be made in 
accordance with article 20.16 on forms supplied by the administration office and made to: 

 N. B. PIPE TRADES ADMINISTRATION OFFICE 
 P.O Box 910 Station A 
 Fredericton NB E3B 5B4 
 

Or to whom the parties to this agreement may designate from time to time. The names of the 
employees, the social insurance number the hours worked, and the local union to which the 
member belongs and the local jurisdiction in which the work was performed will be entered on 
the forms by the employer. 
 

20.18  Board of trustees 

The policies and procedures necessary to operate and maintain the trust funds as noted in 
article 20.06, 20.08, 20.10 will be governed by a board of trustees in accordance with the trust 
documents in safe keeping. 

20.19  Unless otherwise approved by the board of trustees, all employees covered by this plan must 
become members of the union and continue membership in the union. 

20.20  The composition of the board of trustees will be governed by the trust documents. 

20.21  The trustees shall have full authority by majority vote with equal representation on both sides to 
carry out the declaration of trust provided for each trust fund noted between the employers and 
the unions of the NEW BRUNSWICK PIPE TRADES ASSOCIATION and to make such rules and 
regulations as the trustees of the above-noted trust funds deem necessary for the successful 
operation of the same. 

20.22 Field dues 

 The employer will deduct field dues from every journeyman or apprentice.   

Local 325 – 2% of gross wages including vacation pay plus one dollar and fifty-eight cents ($1.58) 
for every hour worked. 

This contribution will be deducted by the employer and will be made to the N.B. PIPE TRADES 
ADMINISTRATION OFFICE, P.O Box 910, Station A, Fredericton, NB, E3B 5B4. accompanied by a 
list showing the names and social insurance numbers and hours worked of the employees from 
whom the contributions were deducted. 
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A list will also be submitted to the financial secretary treasurer of the local union showing the 
employee’s name, local union to which they belong and the hours worked. 

ARTICLE 21 – DURATION 

21.01  This agreement shall be in full force and effective from July 1, 2025 up to and including the 30th 
day of June 2028 and shall be automatically renewed thereafter for successive periods of twelve 
(12) months unless either party requests the negotiation of a new agreement by giving written 
notice to the other party note less than sixty (60) calendar days and not more than ninety (90) 
days prior to the expiration date of this agreement or any renewal thereof. 

21.02 Where a notice requesting negotiation of a new agreement has been given, this agreement shall 
remain in full force and effect until such time as agreement has  been reached in respect to a 
renewal, amendment or substitution hereof, or until such time as the parties are authorized to 
declare a strike or lockout under the New Brunswick industrial relations act, provided that this 
agreement may be further extended from time to time by mutual agreement. 
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LETTER OF UNDERSTANDING 

 

The MECHANICAL CONTRACTORS ASSOCIATION OF N. B. INC. recognized the union’s concern over the 
disbursement of funds collected as per article 20.01 of this collective agreement and known as the 
management administration and industry promotion fund. 

it is the association’s intent, and so signified by this letter, that all funds  contributed to the association 
in this manner, and for this purpose, shall be used exclusively by and for the benefit (including for the 
purpose of negotiating and administering this collective agreement) of the unionized contractors of the 
MECHANICAL CONTRACTORS ASSOCIATION OF N. B. INC. and will not be used to the detriment of the 
union or any of its members. 

It is also agreed the MECHANICAL CONTRACTOR’S ASSOCIATION OF NB will not affiliate or participate 
with merit shop contractors. 

Failure to live up to the terms of this understanding will be cause for the removal of this clause from the 
collective agreement. 
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SIGNING PAGE 

 

In witness whereof the union and the employers have signed this agreement this    
__________________ in Moncton, New Brunswick.  

 

 

On behalf of the Mechanical Contractors 
Association of New Brunswick Inc. and its 
Contractors, hereinafter called the 
“Employer”  
 

 On behalf of the Local Union 325 of the United 
Association of Journeymen and Apprentices of 
the Plumbing and Pipe Fitting Industry of the 
United States and Canada.  
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APPENDIX A: JURIDICTION OF THE WORK 

the following is the jurisdiction of work of the united association of journeymen and apprentices of the 
plumbing and pipe fitting industry of the United States and Canada: 
 
1. All piping for plumbing, water, waste, floor drains, drain gates, supply, leader, soil pipe, grease 

traps, sewage and vent lines. 
 

2. All piping for water filters, water softeners, water meters, and the setting of same. 
 

3. All cold, hot and circulating water lines, piping for house pumps, cellar drainers, ejectors, house 
tanks, swimming pools, ornamental pools, display fountains, drinking fountains, aquariums, 
plumbing fixtures and appliances, and the handling and setting of the above-mentioned 
equipment. 
 

4. All water services from mains to buildings, including water meters and water meter foundations. 
 

5. All water mains from whatever source, including branches and fire hydrants, etc. 
 

6. All down spouts and drainage areas, soil pipe, catch basins, manholes, drains, gravel basins, storm 
water sewers, septic tanks, cess-pools, water storage tanks, etc. 
 

7. All liquid soap piping, liquid soap tanks, soap valves, and equipment in bath and washrooms, 
shower stalls, etc. 
 

8. All bathrooms, toilet room and shower room accessories, i.e., as towel racks, paper holders, glass 
shelves, hooks, mirrors, cabinets, etc. 
 

9. All lawn sprinkler work, including piping, fittings, and lawn sprinkler heads. 
 

10. All sheet lead lining for X-ray rooms, fountains, swimming pools or shower stalls, tanks or vats for 
all purposes and for roof flashings in connection with the pipe fitting industry. 
 

11. All fire stand pipes, fire pumps, pressure and storage tanks, valves, hose racks, fire hose cabinets 
and accessories if not connected to a fire protection system as noted between the Canadian 
automatic sprinkler association and united association local unions 496, 488, 56, 179, 325, 787 and 
254. 

 
12. All block tin coils, carbonic gas piping for soda fountains and bar, etc. 

 
13. All piping for railing work, and rack of every description, whether screwed of welded. 

 
14. All piping for pneumatic vacuum cleaning systems of every description. 

 
15. All piping for hydraulic, vacuum pneumatic, air, water, steam, oil or gas, used in connection with 

railway cars, and railway locomotives. 
 

16. All marine piping, and all piping used in connection with ship building and ship yards. 
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17. All power plant piping of every description. 

 
18. The handling, assembling and erecting of all economizers, super heaters, regardless of the mode or 

method of making joint hangers, and erection of same. 
 

19. All internal and external piping on boilers, heaters, tanks and evaporators, waterlegs, water backs 
and water grates, boiler compound equipment, etc. 
 

20. All soot blowers and soot collecting piping systems. 
 

21. The setting, erecting and piping for all smoke consuming and washing and regulating devices. 
 

22. The setting, erecting and piping of instruments, measuring devices, thermostatic controls, gauge 
boards, and other controls used in  connection with power, heating, refrigerating, air conditioning, 
manufacturing, mining and industrial work. 
 

23. The setting and erecting of all boiler feeders, water heaters, filters, water softeners, purifiers, 
condensate equipment, pumps, condensers, coolers, and all piping for same in power houses, 
distributing and boosting stations, refrigeration, bottling, distilling and brewing plants, heating, 
ventilating and air conditioning systems. 
 

24. All piping for artificial gases, and holders and equipment for same, chemicals, minerals and by-
products and refining of same, for any and all purposes. 

 
25. The setting and erecting of all underfeed stokers, fuel burners, and piping, including gas, oil, power 

fuel, hot and cold air piping, and all accessories and parts of burners and stokers, etc. 
 
26. All ash collecting and conveyor piping systems, including all air washing and dust collecting piping 

and equipment, accessories and appurtenances and regulating devices, etc. 
 

27. The setting and erection of all oil heaters, oil coolers, storage and distribution tanks, transfer 
pumps, and mixing devices, and piping thereto of every description. 
 

28. The setting, erecting and piping of all cooling units, pumps reclaiming systems, and appurtenances, 
in connection with transformers, and piping to switches of every description. 
 

29. All fire extinguishing systems, and piping, whether by water, steam, gas or chemical, fire alarms 
piping, and control tubing, etc. 
 

30. All piping for sterilizing, chemical treatment, deodorizing, and all cleaning systems of every 
description, and laundries for all purposes. 
 

31. All piping for oil, or gasoline tanks, gravity and pressure lubricating and greasing systems, air and 
hydraulic lifts, etc. 
 

32. All piping for power, or heating purposes, either by water, air, steam, gas, oil, chemicals, or any 
other method. 
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33. All piping, setting and hanging of all units and fixtures for air conditioning, cooling, heating, roof 

cooling, refrigerating, ice making, humidifying, dehumidifying, dehydrating, by any method, and the 
changing and testing, servicing of all work after completion. 
 

34. All pneumatic, tube work, and all piping for, carrying systems by vacuum, compressed air, steam 
water or by any other method. 

 
35. All piping to stoves, fire grates, blast and heating furnaces, ovens, driers, heaters, oil burners, 

stokers, and boilers and cooking utensils, etc. of every description. 
 

36. All piping in connection with central distributing filtration treatment stations, boosting stations, 
water and sewage disposal plants, central  chlorination and chemical treatment work, and all 
underground supply lines to cooking wells, suction basins, filter basins, settling basins, and aeration 
basins. 

 
37. All process piping for refining, manufacturing, industrial, and shipping purposes, of every character 

and description. 
 

38. All air piping of every description. 
 

39. All temporary piping of every description in connection with building and construction work, 
excavating and underground construction. 

 
40. The laying out and cutting of all holes, chases and channels, the setting and erection of bolts, 

inserts, stands, brackets, supports, sleeves, thimbles, hangers, conduit and boxes, used in 
connection with pipe fitting industry. 

 
41. The handling and setting of boilers, wetting of fronts, setting of soot blowers, and attaching of all 

boiler trimmings. 
 

42. All pipe transportation lines for a g s, oil, gasoline, fluids and liquids, water aqueducts, and 
waterlines, and booster stations of every description. 

 
43. All acetylene and arc welding, brazing, lead burning, soldered and wiped jointed, caulked joints, 

rolled joints, or any other mode or method of making joints in connection with the pipe fitting 
industry. 

 
44. Laying out, cutting, bending and fabricating of all pipe work of every description, by whatever 

mode or method. 
 

45. All methods of stress relieving of all pipe joints made by every mode or method. 
 

46. The assembling and erecting of tanks, used for mechanical manufacturing, or industrial purposes, 
to be assembled with bolts, packed or welded joints. 
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47. The handling and using of all tools and equipment that may be necessary for the erection and 
installation of all work and materials used in the pipe fitting industry. 

 
48. The operation, maintenance, repairing, servicing and dismantling of all work installed by 

journeymen members of the united association. 
 

49. All piping for cataracts, cascades, (i. e. artificial water falls), make-up water fountains, captured 
waters, water towers, cooling towers, and  spray ponds, used for industrial, manufacturing, 
commercial, or for any other purposes. 

 
50. Piping herein specified means pipe made from metals, tile, glass, rubber, plastics, wood or any 

other kind of material, or product manufactured into pipe, usable in the pipe fitting industry, 
regardless of size or shape. 
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APPENDIX B: UA STANDARD FOR EXCELLENCE 

 
 Overview:  
The UA Standard for Excellence policy is a Labor-Management commitment to uphold the highest 
industry standards in the workplace and ensure customer satisfaction.  The program is designed to 
promote UA members’ world-class skills and safe, efficient work practices on the jobs performed by our 
signatory contractors for their customers.  
 
Member and Local Union Responsibilities:  
To insure the UA Standard for Excellence platform meets and maintains its goals, the Local Union 
Business Manager, in partnership with his implementation team, including shop stewards and the local 
membership, shall ensure all members:  
 

• Meet their responsibilities to the employer and their fellow workers by arriving on-the-job ready 
to work, everyday on time (Absenteeism and Tardiness will not be tolerated).  

• Adhere to the contractual starting and quitting times, including lunch and break periods 
(Personal cell phones will not be used during the workday with the exception of lunch and break 
periods).  

• Meet their responsibility as highly skilled craftsworkers by providing the required tools as 
stipulated under the local Collective Bargaining Agreement while respecting those tools and 
equipment supplied by the employer.  

• Use and promote the local union and international training and certification systems to the 
membership so they may continue on the road of life-long learning thus insuring UA 
craftsworkers are the most highly trained and sought after workers.  

• Meet their responsibility to be fit for duty insuring a zero tolerance policy for substance abuse is 
strictly met.  

• Be productive and keep inactive time to a minimum.  
• Meet their contractual responsibility to eliminate disruptions on the job and safely work 

towards the on-time completion of the project in an auspicious manner.  
• Respect the customers’ property (Waste and property destruction, such as graffiti will not be 

tolerated).  
• Respect the UA, the customer, client and contractor by dressing in a manner appropriate for our 

highly skilled and professional craft (Offensive words and symbols on clothing and buttons are 
not acceptable).  

• Respect and obey employer and customer rules and policies.  
• Follow safe, reasonable and legitimate management directives.  

 
Employer and Management Responsibilities:  
MCAA/MSCA/PFI/MCPWB/PCA/UAC and NFSA signatory contractors have the responsibility to manage 
their jobs effectively, and as such have the following responsibilities under the UA Standard for 
Excellence.  

• Replace and return to the referral hall ineffective superintendents, general foremen, foremen, 
journey workers and apprentices.  

• Provide the Union hall with the necessary documentation to support these actions.  
• Provide worker recognition for a job well done.  
• Insure that all necessary tools and equipment are readily available to employees.  
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• Minimize workers downtime by insuring blueprints, specifications, job layout instructions and 
material are readily available in a timely manner.  

• Provide proper storage for contractor and employee tools.  
• Provide the necessary leadership and problem-solving skills to jobsite Supervision.  
• Insure jobsite leadership takes the necessary ownership of mistakes created by management 

decisions.  
• Promote to owners and clients the UA/Contractor Associations partnerships and avoid finger 

pointing when problems arise.  
• Encourage employees but if necessary be fair and consistent with discipline.  
• Create and maintain a safe work environment by providing site specific training, proper 

equipment and following occupational health and safety guidelines.  
• Promote and support continued education and training for employees while encouraging career 

building skills.  
• Employ an adequate number of properly trained employees to efficiently perform the work in a 

safe manner while limiting the number of employees to the work at hand thereby providing the 
customer with a key performance indicator of the value of the UA Standard for Excellence.  

• Treat all employees in a respectful and dignified manner acknowledging their contributions to a 
successful project.  

• Cooperate and communicate with the Job Steward.  
 
Problem Resolution through the UA Standard for Excellence Policy:  
Under UA Standard for Excellence it is understood, that members through the local union, and 
management through the signatory contactors, have duties and are accountable in achieving successful 
resolutions.  
 
Member and Local Union Responsibilities:  

• The Local Union and the Steward will work with members to correct and solve problems related 
to job performance.  

• Job Stewards shall be provided with steward training and receive specialized training with 
regard to the UA Standard for Excellence.  

• Regular meetings will be held where the job steward along with UA Supervision will 
communicate with the management team regarding job progress, work schedules, and other 
issues affecting work processes.  

• The Job Steward shall communicate with the members’ issues affecting work progress.  
• The Business Manager or his designee will conduct regularly scheduled meetings to discuss and 

resolve issues affecting compliance of the UA Standard for Excellence policy.  
• The Steward and management will attempt to correct such problems with individual members 

in the workplace.  
• Individual members not complying with membership responsibility shall be brought before the 

Local Union Executive Board who will address such members’ failure to meet their obligation to 
the local and the UA, up to and including filing charges. The Local Union’s role is to use all 
available means to correct the compliance problem including but not limited to mandatory 
retraining for members after offences.  

 
Employer and Management Responsibilities:  

• Regular meetings will be held where the management team and UA Supervision will 
communicate with the Job Steward regarding job progress, work schedules, and other issues 
affecting the work process.  
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• The above information will be recorded, action plans will be formulated and the information will 
be passed on to the local union Business Manager.  

• Management will address concerns brought forth by the Steward or UA Supervision in a 
professional and timely manner.  

• A course of action shall be established to allow the job Steward and or UA Supervision to 
communicate with higher levels of management in the event there is a breakdown with the 
responsible manager.  

• In the event that the employee is unwilling or unable to make the necessary changes, 
management must make the decision whether the employee is detrimental to the UA Standard 
for Excellence platform and make a decision regarding his further employment.  

 
Additional Jointly Supported Methods of Problem Resolution:  

• In the event an issue is irresolvable at this level the Local or the Contractor may call for a 
contractually established Labor Management meeting to resolve the issues.  

• Weekly job progress meetings should be conducted with Job Stewards, UA Supervision and 
Management.  

• The Local or the Contractor may involve the customer when their input is prudent in finding a 
solution.  

• Foremen, General Foremen, Superintendents and other management should be educated and 
certified as leaders in the UA Standard for Excellence policy.    

 
STANDARD FOR EXCELLENCE DISCIPLINARY GUIDELINE 
The United Association Standard for Excellence policy not only outlines the obligations of UA members 
on the job; it also spells out the obligations of our signatory contractors as well.  In this way, we are 
making it clear to all parties – including construction owners – that we are dedicated to doing the best 
job possible. 
Employees are obligated to provide a fair day’s work for a fair day’s wages.  Contractors must be fair to 
employees, but also have a role in the promotion of a strong unionized sector.  Being fair does not mean 
“looking the other way” when an infraction occurs.  Nor does it mean that the Contractor should merely 
lay off an incompetent or insubordinate employee when that employee may need counseling, discipline 
or, in irreparable and egregious cases, exclusion from the industry.  All parties have a role in this regard. 
The United Association and its signatory contractors hereby have established and shall maintain a 
common disciplinary guideline.  
It is agreed that the United Association and it signatory contractors will make all parties aware of the 
disciplinary guideline for violation of company and client on-site rules. 
 
PROGRESSIVE DISCIPLINARY GUIDELINE 

1. VERBAL WARNING: An employee who has committed an infraction is verbally warned and told 
that if the infraction occurs again (within some specified period), the degree of disciplinary 
action will be increased. 
Some examples:  minor safety policy violations, minor work-site disruptions, poor workmanship 
issues, attendance (reporting to work late) problems, verbal abuse to Supervisor and co-
workers. 

 
2. WRITTEN WARNING: If the employee again commits the same or similar violation within the 

specified period (or possibly an unrelated infraction), the employee will be given a written 
warning which will be placed on his/her personnel file.  The employee will be told that if any 
further misconduct occurs, the employee will be disciplined again, more severely. 
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3. SUSPENSION AND FINAL WARNING: If the employee again transgresses in the misconduct, 
he/she will be suspended from employment for a period of time without pay and will be given a 
final warning. 
This warning clearly will normally specify discharge as the result of another infraction.  This 
step may be repeated, however, for example, a one-day, then a five-day suspension. 

 
4. DISCHARGE: If the employee again is guilty of misconduct (as outlined is Step 3), the 

employee may be discharged. 
The Employee may also be immediately discharged, at the Contractor’s discretion, for serious 
disciplinary misconduct. 

 
In other cases of sufficiently serious misconduct, the Contractor at its discretion may skip any of the 
preceding steps. 
 
Some examples of serious disciplinary misconduct: Fraud, Severe Health and Safety policy violations, 
severe work place disruptions, workplace violence and/or intimidation, etc. 
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APPENDIX C : FIT TESTING 

Fit Testing under the Safety Training Fund  

The safety training fund will cover the cost of the Fit Test for any member of UA local 213 and 325, 
working under any agreement that contributes to the safety training fund.  The mask covered will be the 
3m 6000 series, half mask and full mask.  Each member will be eligible for ONE Fit Test every two (2) 
years.  All appointments for a Fit Test will be done through the UA/MCA JATC.   

Operation policy: 

 A member, UA local or Contractor Rep, will need to contact the UA/MCA JATC via email or 
phone to request an appointment for a Fit Test.   

 The JATC will confirm, before scheduling an appointment, if the member already has a valid Fit 
Test. 

 In the case of emergency, the UA local admin may need to make the appointment. Once the 
appointment is confirmed, they will inform the JATC.  

 The record of a member Fit Test can be found on the VIP section of the JATCNB webpage. 

 

 

Docusign Envelope ID: 7EB666BC-6B98-42A3-8FD7-103D9D6A069E


		2025-06-09T17:16:07-0700
	Digitally verifiable PDF exported from www.docusign.com




