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ARTICLE 1 PURPOSE

1.01  THE PURPOSE OF THIS AGREEMENT IS TO MAINTAIN HARMONIOUS RELATIONS AND SETTLE
CONDITIONS OF EMPLOYMENT BETWEEN THE EMPLOYER AND THE UNION, TO RECOGNIZE THE
MUTUAL VALUE OF JOINT DISCUSSIONS AND NEGOTIATIONS IN ALL MATTERS PERTAINING TO
WORKING CONDITIONS, HOURS OF WORK AND SCALE OF WAGES AND TO ENCOURAGE EFFICIENCY IN
OPERATION AND TO PROMOTE THE MORALE, WELL-BEING AND SECURITY OF ALL EMPLOYEES.

1.02  THE PARTIES TO THIS AGREEMENT AGREE TO ADOPT THE PRINCIPLES OF THE UNITED
ASSOCIATION STANDARD OF EXCELLENCE AND STANDARD FOR EXCELLENCE DISCIPLINARY GUIDELINE
AS FOUND IN APPENDIX B

ARTICLE 2 TERRITORIAL JURISDICTION

2.01  THIS AGREEMENT APPLIES TO CERTAIN COUNTIES WITHIN THE PROVINCE OF NEW BRUNSWICK,
NAMELY MADAWASKA, VICTORIA, CARLETON, YORK, SUNBURY, WESTMORLAND, ALBERT, KENT,
NORTHUMBERLAND, GLOUCESTER AND RESTIGOUCHE.

ARTICLE 3 DEFINITIONS AND INTERPRETATIONS

3.01 JOURNEYMAN PLUMBER SHALL MEAN A PERSON WHO HAS RECEIVED A CERTIFICATE OF
QUALIFICATION IN THE
PLUMBING TRADE OR HOLDS A VALID PLUMBERS LICENSE.

3.02 JOURNEYMAN STEAMFITTER-PIPEFITTER SHALL MEAN A PERSON WHO HAS RECEIVED A

CERTIFICATE OF
QUALIFICATION IN THE STEAMFITTER-PIPEFITTER TRADE OR HOLDS A VALID STEAMFITTER-PIPEFITTER

LICENSE.

3.03 JOURNEYMAN INSTRUMENT MECHANIC SHALL MEAN A PERSON WHO HAS RECEIVED A
CERTIFICATE OF

QUALIFICATION IN THE INSTRUMENTATION FIELD FROM THE DEPARTMENT OF TRAINING AND
EMPLOYMENT DEVELOPMENT

3.04 APPRENTICE SHALL MEAN A PERSON WHO IS INDENTURED TO THE JOINT APPRENTICESHIP AND
TRAINING

COMMITTEE AS AN APPRENTICE IN THE PLUMBING AND PIPEFITTING INDUSTRY UNDER THE PROVINCE
OF NEW

BRUNSWICK APPRENTICESHIP AND OCCUPATIONAL CERTIFICATION ACT.

3.05 FOREMAN SHALL MEAN A QUALIFIED EMPLOYEE WHO HAS THE ABILITY TO ACCEPT
RESPONSIBILITY, TO TAKE CHARGE OF THE EMPLOYEES ENGAGED IN THE ACTUAL INSTALLATION OF ANY
PLUMBING AND/OR STEAMFITTING AND/OR PIPEFITTING WORK OR IN LAYING OUT OF SUCH WORK
AND HAS BEEN APPOINTED FOREMAN BY HIS EMPLOYER.

3.06 GENERAL FOREMAN SHALL MEAN A QUALIFIED EMPLOYEE WHO HAS THE ABILITY TO ACCEPT
RESPONSIBILITY AND TO TAKE CHARGE OF FOREMAN UNDER HIS DIRECTION. A GENERAL FOREMAN
SHALL BE APPOINTED BY THE EMPLOYER WHEN THERE ARE (3) FOREMAN ON ANY ONE PROJECT BUT
NOTHING SHALL PREVENT AN EMPLOYER FROM APPOINTING A GENERAL FOREMAN WHEN THERE ARE
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LESS THAN (3) FOREMAN IF IT IS DESIRABLE TO DO SO. A GENERAL FOREMAN MAY HAVE UP TO (6)
FOREMAN UNDER THIS DIRECTION AT ONE TIME, BEFORE REQUIRING AN ADDITIONAL GENERAL
FOREMAN.

3.07 EMPLOYEE SHALL MEAN A JOURNEYMAN OR APPRENTICE AS DEFINED IN ARTICLES 3.01, 3.02,
3.03 AND 3.04 WHO ARE MEMBERS OF THE UNITED ASSOCIATION LOCALS SIGNATORY TO THIS
AGREEMENT, OR WHO HAVE BEEN HIRED UNDER THE TERMS OF THE UNION SECURITY ARTICLES OF THE
LOCAL UNION APPENDICES FOUND HEREIN.

3.08 EMPLOYER SHALL MEAN ANY PERSON (INCLUDING A PARTNERSHIP OR CORPORATION) WHO
DOES ANY PLUMBING AND PIPEFITTING WORK AND WHO IS SIGNATORY TO THIS AGREEMENT BUT
EXCLUDES AN EMPLOYEE.

3.09 WORK SHALL MEAN PLUMBING, PIPEFITTING, STEAMFITTING, GASFITTING, PNEUMATIC OR
HYDRAULIC PIPEFITTING, PIPE SUPPORTS AND BRACKETS, INSTRUMENT FITTING, ALL PROCESS PIPING
USED ABOVE AND BELOW GROUND AND UNDER WATER, ALL HEAT TREATING AND STRESS RELIEVING
OF PIPE, ALL WELDING AND TACKING AND BURNING CONNECTED WITH THE ABOVE, AND ALSO INCLUDE
THE ASSEMBLING, ERECTING, INSTALLING, DISMANTLING, REPAIRING, RECONDITIONING, ADJUSTING,
ALTERING, SERVICING AND ANY OTHER WORK AWARDED TO THE UNITED ASSOCIATION AS A
JURISDICTIONAL AWARD.

3.10 INDUSTRIAL PLUMBING AND PIPEFITTING MEANS ALL WORK AS DEFINED AS INDUSTRIAL AS
FOUND IN THE CURRENT INDUSTRIAL PROVINCIAL AGREEMENT BETWEEN THE PARTIES SIGNATORY
HERETO.

3.11 COMMERCIAL PLUMBING AND PIPEFITTING MEANS ALL PLUMBING AND PIPEFITTING NOT
COVERED UNDER THE DEFINITION OF INDUSTRIAL PLUMBING AND PIPEFITTING INCLUDING BUT NOT
LIMITED TO THE INSTALLATION, SERVICE, AND REPAIR OF ANY PLUMBING AND PIPEFITTING WORK IN
DWELLING HOUSES, APARTMENT HOUSES, CHURCHES, SCHOOLS, INSTITUTIONAL BUILDINGS, LIGHT
INDUSTRIES, STORES, SHOPPING CENTRES AND/OR BUILDINGS THAT NORMALLY WOULD BE OCCUPIED
FOR DOMESTIC, COMMERCIAL OR INSTITUTIONAL PURPOSES.

PRIOR TO WORK COMMENCING AT NEW OR EXISTING INDUSTRIES NOT LISTED ABOVE, THE
ASSOCIATION AND THE BUSINESS MANAGER SHALL MEET AND AGREE TO THE TERMS UNDER WHICH
THE WORK WILL BE CARRIED OUT.

3.12  GRIEVANCE SHALL MEAN A DIFFERENCE OR DISPUTE RESPECTING THE MEANING OR VIOLATION
OF ANY PROVISION OF THIS AGREEMENT,

3.13  PROVINCIAL SHALL MEAN THE PROVINCE OF NEW BRUNSWICK.

3.14  STRIKE SHALL BE DEFINED AS IN THE INDUSTRIAL RELATIONS ACT OF THE PROVINCE OF NEW
BRUNSWICK.

3.15 LOCKOUT SHALL BE DEFINED AS IN THE INDUSTRIAL RELATIONS ACT OF THE PROVINCE OF NEW
BRUNSWICK.
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3.16  IN INTERPRETING THIS AGREEMENT, THE SINGULAR SHALL INCLUDE THE PLURAL AND THE
PLURAL SHALL INCLUDE THE SINGULAR. THE MASCULINE SHALL INCLUDE THE FEMININE AND THE
FEMININE SHALL INCLUDE THE MASCULINE.

3.17  IN INTERPRETING THIS AGREEMENT, THE UNION SHALL MEAN THE EMPLOYEE AND THE
EMPLOYEE SHALL MEAN THE UNION.

ARTICLE 4 RECOGNITION

4.01 THE EMPLOYER RECOGNIZES THE UNION AS THE SOLE BARGAINING UNIT FOR ALL PERSONS

EMPLOYED AS
PLUMBERS, PLUMBER APPRENTICES, PIPEFITTER, PIPEFITTER APPRENTICES, PIPEFITTER-STEAMFITTER,

STEAMFITTER

APPRENTICES, WELDERS AND WELDER APPRENTICES EMPLOYED WITHIN THE JURISDICTION OF THE
LOCAL UNIONS PARTY TO THIS AGREEMENT SAVE AND EXCEPT THOSE ABOVE THE RANK OF FOREMAN
ON SALARY.

4.02  WHILE THE AGREEMENT CONTINUES TO OPERATE, NO CONDITIONS OF WORK SEPARATE AND
APART FROM THE CONDITIONS SET OUT IN THIS AGREEMENT SHALL BE SOUGHT OR CONDONED BY THE
LOCAL UNIONS PARTY TO THIS

AGREEMENT OR BY THE NEW BRUNSWICK PIPE TRADES ASSOCIATION AND NO CONDITIONS OF WORK
SEPARATE AND APART FROM THE CONDITIONS SET OUT IN THIS AGREEMENT WILL BE SOUGHT OR
CONDONED BY ANY MEMBER OF THE MECHANICAL CONTRACTORS ASSOCIATION OF NEW BRUNSWICK
INC. OR EMPLOYERS SIGNATORY TO THIS AGREEMENT.

4.03 THE UNION AND ALL ITS MEMBERS RECOGNIZE THE MECHANICAL CONTRACTORS ASSOCIATION

OF NEW

BRUNSWICK INC. AS THE SOLE COLLECTIVE BARGAINING AGENT FOR ALL MEMBER CONTRACTORS
AND/OR ANY OTHER NATIONAL CONTRACTOR OR CONTRACTORS WHO REQUIRE THE SERVICES OF THE
UNION MEMBERS IN THE JURISDICTIONAL AREA OF THE LOCAL UNIONS PARTY TO THIS AGREEMENT.

ARTICLE 5 CONTRACTING OUT

5.01 THE EMPLOYER AGREES NOT TO SUBLET ANY WORK NORMALLY COVERED UNDER THIS
AGREEMENT UNLESS THE CONTRACTOR TO WHOM THE WORK IS SUBLET IS UNDER AGREEMENT WITH
THE UNION.

THE UNION AGREES THAT ANY MEMBER WHO WORKS FOR HIMSELF OR FOR A CONTRACTOR
WHO IS NOT SIGNATORY TO THIS AGREEMENT SHALL BE CHARGED BY HIS LOCAL UNION. FAILURE BY
THE UNION TO ABIDE BY THE TERMS OF THIS ARTICLE SHALL CAUSE THE ARTICLE TO BE VOID.

IT IS NOT THE INTENTION OF THIS ARTICLE TO ESTABLISH WORK JURISDICTION

ARTICLE 6 UNION SECURITY

6.01 THE EMPLOYER AGREES TO GIVE MEMBERS OF THE LOCAL UNION FIRST PREFERENCE OF
EMPLOYMENT. UA MEMBERS OF LOCAL 213 WILL BE GIVEN SECOND PREFERENCE. WHEN FIRST AND
SECOND PREFERENCES CANNOT BE SUPPLIED BY THE UNION WITHIN TWO (2) FULL WORKING DAYS,
THE EMPLOYER MAY HIRE SUCH QUALIFIED PERSONS AS MAY BE AVAILABLE. LAY-OFF OF EMPLOYEES
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SHALL BE CARRIED OUT IN REVERSE ORDER OF THE ABOVE. THE LOCAL UNIONS AGREE THAT ALL
EMPLOYEES, PRIOR TO BEING DISPATCHED BY THE UNION OR HIRED BY AN EMPLOYER, SHALL BE IN
POSSESSION OF ALL CURRENT CERTIFICATES OF QUALIFICATION AND LICENSES FOR THEIR OCCUPATION.

6.02  THE EMPLOYER AGREES THAT IT SHALL BE A CONDITION OF EMPLOYMENT OF ALL EMPLOYEES
SUBJECT TO THE TERMS OF THIS AGREEMENT THAT THEY SHALL PAY THE REGULAR UNION DUES.

6.03 THE EMPLOYER AGREES THAT ALL MEMBERS OF THE UNION MUST MAINTAIN THEIR
MEMBERSHIP IN GOOD STANDING AS A CONDITION OF EMPLOYMENT.

6.04  THE EMPLOYER SHALL DEDUCT FROM THE PAY OF EACH EMPLOYEE WHO IS A MEMBER OF THE
UNION AND EACH EMPLOYEE WHO IS NOT A MEMBER OF THE UNION BUT IS ON PROBATION THE
MONTHLY UNION DUES.

6.05 SUCH DUES SHALL BE DEDUCTED FROM THE FIRST PAY OF EACH MONTH AND SHALL BE
REMITTED BY THE 20TH DAY OF THE MONTH FOLLOWING THE MONTH IN WHICH THEY WERE
DEDUCTED TO THE TREASURER OF THE LOCAL UNION OR SUCH OFFICIAL AS IS DESIGNATED BY THE
LOCAL UNION IN WRITING FROM TIME TO TIME. IF SUCH MONIES ARE NOT REMITTED BY THE
EMPLOYER BY THE END OF THE MONTH IN WHICH THEY ARE DEDUCTED, A PENALTY OF THREE PERCENT
(3%) PER MONTH OF THE TOTAL UNPAID MONIES TO BE REMITTED SHALL BE ASSESSED AGAINST THE
EMPLOYER.

6.06 SUCH PAYMENTS WILL BE ACCOMPANIED BY A LIST OF THE NAMES OF THE EMPLOYEES, SOCIAL
INSURANCE NUMBER AND LOCAL UNION TO WHICH THE MEMBER BELONGS, FROM WHOM THE
DEDUCTIONS HAVE BEEN MADE, AND BE REMITTED ON THE PROPER FORMS SUPPLIED FOR THIS
PURPOSE.

ARTICLE 7 HIRING & TERMINATION

7.01 THE EMPLOYER SHALL NOTIFY THE UNION OFFICE WHEN HE REQUIRES ADDITIONAL QUALIFIED
EMPLOYEES. THE EMPLOYER AGREES THAT NO UNION MEMBER SHALL BE HIRED WITHOUT A WORK
REFERRAL SLIP FROM THE UNION OFFICE OR DESIGNATED UNION OFFICIAL AND THE UNION AGREES TO
GIVE A WORK REFERRAL SLIP TO ANYONE HIRED UNDER THE TERMS OF THIS AGREEMENT. THE WORK
REFERRAL SLIP SHALL CONTAIN THE PERMANENT ADDRESS OF THE EMPLOYEE. THE WORK REFERRAL
SLIP WILL ALSO INCLUDE EXPIRY DATE FOR CERTIFICATES REFERENCED IN THE NEXT PARAGRAPH.

EACH MEMBER HIRED SHALL BE IN POSSESSION WHILE ON SITE THEIR CERTIFICATES OF
QUALIFICATION, LICENSES AND A NBCSA PASSPORT WITH CURRENT STICKERS FOR SAFETY TRAINING AS
DEFINED IN ARTICLE 17 OF THIS AGREEMENT AND ANY OTHER TRAINING DEEMED NECESSARY AND
MUTUALLY AGREED TO BY THE MECHANICAL CONTRACTORS ASSOCIATION OF NB AND LOCAL UNION
325 FOR THE WORK REQUIRED. THE PARTIES AGREED THAT A SUFFICIENT PERIOD OF TIME MAY BE
NEEDED TO BRING NEW UNION MEMBERS INTO COMPLIANCE WITH THESE CONDITIONS AND WILL BE
EXEMPTED PROVIDED SUCH COMPLIANCE IS NOT A MANDATORY CONDITION OF EMPLOYMENT FOR
THE WORK SITE.

THE EMPLOYER, WHEN REQUIRING MEN, SHALL CONSULT WITH THE LOCAL UNION WITH
RESPECT TO QUALIFIED UNION MEMBERS AVAILABLE TO WORK, AND THE UNION SHALL SUPPLY THE
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EMPLOYER WITH A LIST OF QUALIFIED UNION MEMBERS WITH CURRENT ADDRESS. THE EMPLOYER
MAY SELECT ANYONE HE DESIRES SUBJECT ONLY TO ARTICLE 6.01 OF THIS AGREEMENT. WHEN THE
EMPLOYER HAS MADE HIS SELECTION, HE SHALL CONTACT THE UNION OFFICE WHO SHALL
IMMEDIATELY CONTACT THE MAN TO ASK HIM TO REPORT TO WORK AS PER THE EMPLOYER’S
INSTRUCTIONS.

HOWEVER, FOR PROJECTS WHICH ARE NOT CONSIDERED TO BE NEW RESIDENTIAL
CONSTRUCTION OR SERVICE WORK, WHERE THE EMPLOYER HAS EMPLOYED FIVE (5) UNION MEMBERS
THE REMAINING SHALL BE HIRED ON THE BASIS OF ONE (1) SELECTED BY THE UNION FROM A LIST OF
QUALIFIED UNION MEMBERS, AND ONE (1) SELECTED BY THE EMPLOYER. THE PARTIES AGREE THAT
MEMBERS NOT REQUIRING BOARD OR TRAVEL WILL BE CONSIDERED WHEN HIRING FOR PROJECTS.

NOTWITHSTANDING THE ABOVE HIRING PROCEDURE, NOTHING SHALL PROHIBIT THE
EMPLOYER FROM TRANSFERRING CURRENTLY EMPLOYED EMPLOYEES, DEFINED AS THOSE EMPLOYED
WITH THE EMPLOYER FOR AT LEAST SIX (6) MONTHS CONSECUTIVELY TO MEET MANPOWER
REQUIREMENTS.

EMPLOYERS, PROVIDED NOTIFICATION IS GIVEN TO THE LOCAL UNION WHERE THE WORK IS
BEING DONE, MAY HIRE TWO (2) UNITED ASSOCIATION JOURNEYMAN FROM OUTSIDE THE LOCAL
UNION, EITHER LOCAL 213 OR LOCAL 325, AS THE CASE MAY BE. HOWEVER EMPLOYERS ARE LIMITED
TO HIRING TWO SUCH PERSONS PER PROJECT TO A MAXIMUM OF THREE (3) PROJECTS AT ANY ONE
TIME. THESE TWO (2) MEMBERS HIRED WILL BE CONSIDERED PART OF THE FIVE (5) UNION MEMBERS
NAME HIRED FOUND IN THIS ARTICLE ABOVE AND ARE NOT SUBJECT TO THE TRANSFER ALSO FOUND IN
THIS ARTICLE ABOVE.

7.02  TERMINATION - WHERE EMPLOYMENT IS TERMINATED BY THE EMPLOYER, THE EMPLOYEE
SHALL BE GIVEN TWO (2) HOURS’ NOTICE. HE SHALL BE PAID IN FULL, INCLUDING VACATION PAY, IF
ANY, AND GIVEN HIS RECORD OF EMPLOYMENT AND APPRENTICESHIP PROGRESS RECORD BOOK, IF
APPLICABLE, WITHIN TWO WORKING DAYS. HE WILL BE CONSIDERED TO HAVE BEEN PAID IF THE PAY
AND DOCUMENTS HAVE BEEN POSTED BY CERTIFIED MAIL, BUS OR COURIER WITHIN ONE (1) WORKING
DAY OR HAND DELIVERED WITHIN (2) WORKING DAYS, AS DESCRIBED ABOVE. SHOULD THE EMPLOYEE
NOT BE PAID AS DESCRIBED ABOVE, HE SHALL BE ENTITLED $100 PER DAY, UNTIL THE CONDITION IS
MET.

7.03  DISCHARGE - EMPLOYEES DISCHARGED FOR JUST CAUSE SHALL BE PAID IN FULL WITHIN TWO
(2) WORKING DAYS. HE WILL BE CONSIDERED TO HAVE BEEN PAID IF THE PAY AND DOCUMENTS HAVE
BEEN POSTED BY CERTIFIED MAIL, BUS OR COURIER WITHIN ONE (1) WORKING DAY OR HAND
DELIVERED WITHIN (2) WORKING DAYS, AS DESCRIBED ABOVE.

7.04  WHEN EMPLOYMENT IS TERMINATED BY THE EMPLOYEE, HE SHALL GIVE EIGHT (8) WORKING
HOURS NOTICE IN ORDER TO RECEIVE HIS EARNED WAGES IN FULL, VACATION PAY, IF ANY, AND HIS
UNEMPLOYMENT INSURANCE SEPARATION CERTIFICATE WITHIN TWO (2) WORKING DAYS. HE WILL BE
CONSIDERED TO HAVE BEEN PAID IF THE PAY AND DOCUMENTS HAVE BEEN POSTED BY CERTIFIED MAIL,
BUS OR COURIER WITHIN ONE (1) WORKING DAY OR HAND DELIVERED WITHIN (2) WORKING DAYS, AS
DESCRIBED ABOVE.
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7.05 SHOULD IT BE NECESSARY TO REDUCE THE WORKING FORCE ON A PROJECT, THE EMPLOYER
SHALL TERMINATE THE EMPLOYMENT IN THE REVERSE ORDER OF THE HIRING PREFERENCE AS FOUND
IN ARTICLE 6.01, PROVIDED THAT THE EMPLOYER SHOULD BE ALLOWED TO RETAIN JOURNEYMEN ON
SPECIAL WORK ASSIGNMENTS, UNLESS THE UNION CAN SUPPLY UNITED ASSOCIATION MEMBERS
HAVING PREFERENCE OF EMPLOYMENT AS SUITABLE REPLACEMENTS.

ARTICLE 8 WORKTIME

8.01 REGULAR WORKING DAYS SHALL BE FROM MONDAY TO FRIDAY INCLUSIVE, EXCLUDING
HOLIDAYS. HOLIDAYS SHALL MEAN THOSE DAYS HEREINAFTER SPECIFIED SO TO BE.

8.02 REGULAR WORKING HOURS WHICH SHALL CONSTITUTE THE DAY SHIFT SHALL BE FROM 8:00
A.M. TO 4:30 P.M. WITH ONE-HALF (%) HOUR FOR LUNCH FROM 12:00 NOON TO 12:30 P.M., UNLESS
MUTUALLY AGREED OTHERWISE.

REGULAR WORKING HOURS CAN ALSO MEAN A COMPRESSED WORK WEEK OF FOUR (4) TEN-
HOUR (10 HR.) DAYS WHEN IT IS MUTUALLY AGREED TO BY BOTH UNION AND CONTRACTOR BEFORE
WORK COMMENCES. WHEN TEN-HOUR (10 HR.) DAYS ARE WORKED, THE WORKDAY WILL BE FROM
8:00 A.M. TO 6:30 P.M. WITH ONE-HALF (%) HOUR FOR LUNCH FROM 12:00 NOON TO 12:30 P.M,,
UNLESS MUTUALLY AGREED OTHERWISE.

REGULAR HOURS MAY ALSO BE ADJUSTED TO CONFORM TO WORK SCHEDULES IMPOSED BY
THE PROJECT OWNER AND WILL BE PAID AS IF THEY WERE A DAY SHIFT.

WHEN WORKING A COMPRESSED WORK WEEK (4-10’S) MONDAY-THURSDAY, AND A HOLIDAY
FALLS ON A FRIDAY, THEN THURSDAY WILL BE RECOGNIZED AS THE HOLIDAY. IF THURSDAY IS WORKED
IT WILL BE PAID AT 2X THE APPLICABLE RATE. IF WORKING A COMPRESSED WORK WEEK TUESDAY-
FRIDAY AND THE HOLIDAY FALLS ON THE FRIDAY THEN THE FRIDAY IS RECOGNIZED AS THE HOLIDAY.
THE MOST HOURS THAT CAN BE WORKED WITHOUT OVERTIME BEING PAID ON A COMPRESSED WORK
WEEK WHERE A HOLIDAY FALLS ON THAT WEEK IS 30 HOURS

8.03 BY AGREEMENT OF THE EMPLOYER AND THE UNION, SUCH WORK AND WORK HOURS MAY BE
MODIFIED WHEN IT IS MUTUALLY ADVANTAGEOUS TO DO SO.

8.04 THE EMPLOYER MAY WORK SHIFT WORK (INVOLVING TWO OR MORE SHIFTS) ON A PARTICULAR
JOB.

THE SECOND SHIFT SHALL COMMENCE AT THE END OF THE DAY SHIFT UNLESS SPECIAL
CIRCUMSTANCES EXIST AND AGREEMENT IS REACHED BETWEEN THE UNION AND THE EMPLOYER.

THE HOURS FOR THE SECOND SHIFT SHALL BE FROM 4:30 PM UNTIL 1:00 AM WITH A ONE-HALF
HOUR FOR LUNCH BREAK UNPAID.

THE EMPLOYER MAY, AFTER CONSULTATION WiTH THE BUSINESS MANAGER, START ANOTHER
SHIFT PRIOR TO THE END OF THE SECOND SHIFT. EMPLOYEES SHALL BE PAID FOR EIGHT (8) HOURS
WHEN FULL SHIFT HOURS ARE WORKED.
LUNCH BREAK WILL BE UNPAID.
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THE SHIFT PREMIUM FOR OTHER THAN DAY SHIFT SHALL BE FIFTEEN PERCENT (15%) ABOVE THE
REGULAR HOURLY RATE OF PAY FOR ALL HOURS WORKED.

8.05  SHIFT WORK WORKED PRIOR TO 8:00 AM ON SATURDAY OR A HOLIDAY SHALL BE CONSIDERED
TO HAVE BEEN WORKED ON THE PREVIOUS DAY.

8.06 A REST PERIOD OF EIGHT (8) HOURS SHALL PREVAIL BETWEEN WORK PERIODS OR OVERTIME
RATES PREVAIL.

8.07 ALL OVERTIME WILL BE PAID AT DOUBLE (2X) THE APPLICABLE RATE EXCEPT FOR SERVICE WORK
WHICH SHALL BE PAID FOR AT THE REGULAR RATE OF PAY FOR UP TO THREE (3) HOURS, IF THE
EMPLOYEE(S) HAVE STARTED A JOB PRIOR TO END OF SHIFT (4:30 PM). [F THE EMPLOYEE(S) ARRIVES
BACK TO SHOP AND IS SENT BACK OUT FOR A SERVICE CALL AFTER (4:30 PM) THE EMPLOYEE(S) SHALL
BE PAID AT (1.5X) THE REGULAR RATE OF PAY, AND THIS RATE SHALL PREVAIL FOR ALL OVERTIME
HOURS PAID. ALL OVERTIME SHALL BE ON A STRICTLY VOLUNTARY BASIS.

8.08 THE EMPLOYER MAY, IF HOURS OR SHIFTS ARE LOST DURING THE WEEK ON A COMPRESSED
WORK WEEK SCHEDULE AS DESCRIBED IN 8.02 ABOVE, DUE TO WEATHER, OFFER THE EMPLOYEES THE
OPPORTUNITY TO MAKE UP THE TIME TO ENSURE WAGES UP TO A FULL WORK WEEK. SUCH HOURS
WORKED WILL NOT BE CONSIDERED OVERTIME AND WILL BE PAID AT THE REGULAR RATE OF THE
EMPLOYEE.

ARTICLE 9 APPRENTICES

9.01 THE EMPLOYMENT OF APPRENTICES SHALL BE IN ACCORDANCE WITH THE PROVISIONS OF THE
JOINT APPRENTICESHIP AND TRAINING COMMITTEE AND THE NEW BRUNSWICK APPRENTICESHIP &
OCCUPATIONAL CERTIFICATION ACT AND ANY NEW AMENDMENTS WHICH MAY BE PROCLAIMED
THEREOF.

9.02 THE MAXIMUM RATIO OF EMPLOYMENT IS ONE (1) APPRENTICE TO EVERY ONE (1)
JOURNEYMAN EMPLOYED. WHILE LOCAL 325 IS EXPECTED TO HAVE SUFFICIENT APPRENTICES TO
MAINTAIN THIS RATIO, NO NEW APPRENTICES SHALL BE HIRED UNTIL THE LOCAL UNION’S QUT OF
WORK LIST IS EXHAUSTED.

IT1S FURTHER AGREED THAT THE RATIO MAY BE ALTERED BY THE JOINT CONFERENCE BOARD
DEPENDING ON LOCAL CONDITIONS.

NOTWITHSTANDING, FOR EVERY FIVE (5) JOURNEYMEN EMPLOYED THE EMPLOYER MUST HIRE
ONE (1) APPRENTICE.

9.03 ITIS RECOGNIZED THAT APPRENTICES WHO HAVE REACHED LEVEL 7 AS DESCRIBED IN ARTICLE
9.05 HAVE REACHED A COMPETENCY LEVEL THAT WOULD PERMIT THEM WORK WITH ONLY THE
DIRECTION OF A JOURNEYMAN AND NOT NECESSARILY WORKING DIRECTLY WITH A JOURNEYMAN AND
SHALL NOT BE CONSIDERED AS PART OF THE RATIO DESCRIBED ABOVE SUBJECT TO THE PROVISIONS OF
THE NEW BRUNSWICK APPRENTICESHIP AND OCCUPATIONAL CERTIFICATION ACT.
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9.04  ALL APPRENTICES WILL MAINTAIN PROGRESS RECORD BOOKS SIGNED BY PROVINCIAL
DEPARTMENT HAVING JURISDICTION INDICATING THAT THEY HAVE PASSED EACH PERIOD
EXAMINATION AND HAVE WORKED THE REQUIRED HOURS.

ALL APPRENTICES ARE REQUIRED TO ENSURE THAT THEIR PROGRESS RECORD BOOK iS UP TO
DATE AND SHALL GIVE THEIR PROGRESS RECORD BOOK TO THE EMPLOYER WHEN HIRED. IT WILL BE
MADE AVAILABLE TO THE APPRENTICE AT ANY TIME UPON HIS REQUEST. IF DURING A TERM OF
EMPLOYMENT AN APPRENTICE ADVANCES TO HIS NEXT LEVEL, THE EMPLOYER SHALL NOTIFY THE JOINT
APPRENTICESHIP AND TRAINING COMMITTEE. THE EMPLOYER SHALL GIVE THE PROGRESS BOOK TO
THE APPRENTICE WHEN HIS EMPLOYMENT IS TERMINATED.

9.05 APPRENTICES SHALL BE HIRED AT FIFTY PER CENT {50%) OF THE CURRENT JOURNEYMAN RATE,
AND SHALL BE INCREASED IN THE FOLLOWING MANNER:

LEVELT HIRED [ 50%
LEVEL 2 900 HOURS WORKED | 5%
LEVEL 3 1800 HOURS WORKED | 60%
LEVEL 4 2700 HOURS WORKED 65%
LEVELS 3600 HOURS WORKED | 70%
LEVEL6 4500 HOURS WORKED 75%
LEVEL7 5400 HOURS WORKED 80%
LEVEL 8 6300 HOURS WORKED 85% )
LEVELY 7200 HOURS WORKED 90%
CERTIFICATE OF QUALIFICATION SUCCESSFULLY 100%
| COMPLETED |

9.06 THE HOURS USED FOR CREDIT IN DETERMINING AN APPRENTICE’S ELIGIBILITY SHALL BE ALL
HOURS WORKED IN THE TRADE AND SHALL ALSO INCLUDE HOURS IN ATTENDANCE AT TRADE SCHOOL.

IT IS EXPECTED THAT APPRENTICES WILL ATTEND TRADE SCHOOL WHEN SCHEDULED WHICH
NORMALLY WOULD CORRESPOND WITH HOURS WORKED AT LEVEL 3 (FIRST YEAR), LEVEL 5 (SECOND
YEAR), LEVEL 7 (THIRD YEAR) AND LEVEL 9 (FOURTH YEAR). APPRENTICES, WHO FAIL TO ACHIEVE THE
COMPLETION OF THE BLOCKS REQUIRED FOR THESE LEVELS, EVEN THOUGH THEY HAVE THE HOURS
WORKED, WILL NOT BE ALLOWED TO PROGRESS MORE THAN TWO LEVELS WITHOUT COMPLETING
THESE BLOCKS. IN NO CASE WILL AN APPRENTICE PROGRESS BEYOND LEVEL 9 WITHOUT COMPLETING
THE REQUIRED BLOCKS.

ARTICLE 10 MANAGEMENT RIGHTS

10.01 THE UNION RECOGNIZES THE RIGHT OF THE EMPLOYER TO OPERATE AND MANAGE ITS
BUSINESS IN ALL RESPECTS SUBJECT TO THE TERMS OF THIS AGREEMENT.

10.02 THE UNION ACKNOWLEDGES THAT IT IS THE EXCLUSIVE FUNCTION OF THE EMPLOYER TO
PROMOTE, DEMOTE, TRANSFER AND SUSPEND EMPLOYEES AND ALSO THE RIGHT OF THE EMPLOYER TO
DISCIPLINE OR DISCHARGE ANY EMPLOYEE FOR JUST CAUSE BUT SUBJECT TO THE PROVISIONS OF THIS
AGREEMENT.
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ARTICLE 11 RESPONSIBILITIES

11.01 UNION RESPONSIBILITIES: THE UNION AGREES THAT THERE SHALL BE NO STRIKE, WALK-OUT, OR
SLOWDOWN ON THE PART OF ANY EMPLOYEE, NOR SHALL THE UNION DECLARE A WALK-OUT OR
SLOW-DOWN DURING THE TERM OF THIS AGREEMENT.

11.02 1T SHALL NOT BE CONSIDERED A VIOLATION OF THIS AGREEMENT FOR EMPLOYEES TO REFUSE
TO CROSS OR WORK BEHIND ANY PICKET LINE.

11.03 EMPLOYER RESPONSIBILITIES: THE EMPLOYER AGREES THAT THERE SHALL BE NO LOCK-OUT OF
EMPLOYEES DURING THE TERM OF THIS AGREEMENT.

11.04 THE EMPLOYER AND UNION AGREE WITH PROHIBITED GROUNDS OF DISCRIMINATION UNDER
THE HUMAN RIGHTS ACT: RACE, COLOUR, RELIGION, NATIONAL ORIGIN, ANCESTRY, PLACE OF ORIGIN,
AGE, PHYSICAL DISABILITY, MENTAL DISABILITY, MARITAL STATUS, FAMILY STATUS, SEXUAL
ORIENTAITON, SEX, GENDER IDENITY OR EXPRESSION, SOCIAL CONDITION OR POLITICAL BELIEF OR
ACTIVITY.

ARTICLE 12  JOINT CONFERENCE BOARD AND LOCAL LABOUR MANAGEMENT COMMITTEE

12.01 THERE SHALL BE A PROVINCIAL JOINT CONFERENCE BOARD AND A LOCAL LABOUR
MANAGEMENT COMMITTEE.

12.02 THE PROVINCIAL JOINT CONFERENCE BOARD WILL BE COMPOSED OF REPRESENTATIVES OF THE
PROVINCIAL ASSOCIATION OF THE MECHANICAL CONTRACTORS ASSOCIATION OF N. B. AND THE SAINT
JOHN MECHANICAL CONTRACTORS EMPLOYERS ASSOCIATION AND REPRESENTATIVES FROM THE
UNITED ASSOCIATION LOCAL UNIONS AFFILIATED WITH THE NEW BRUNSWICK PIPE TRADES
ASSOCIATION.

12.03 THE PARTIES TO THIS AGREEMENT AGREED THAT THE LOCAL LABOUR MANAGEMENT
COMMITTEE SHALL CONSIST OF THE CURRENT MEMBERS APPOINTED TO JOINT CONFERENCE BOARD
UNLESS ANY OF THOSE SO APPOINTED ARE IN A CONFLICT WITH THE MATTER TO BE PRESENTED TO THE
LOCAL LABOUR MANAGEMENT COMMITTEE.

12.04 THE PARTIES SHALL NOTIFY EACH OTHER OF THEIR APPOINTMENTS WHO WILL SERVE UNTIL
NOTIFICATION IS GIVEN OF THEIR REPLACEMENTS. THE CHAIRMAN SHALL BE CHOSEN FROM ONE
GROUP AND THE SECRETARY FROM THE OTHER.

ARTICLE 13 WORK AFTER HOURS

13.01 NO MEMBER OF THE UNION WILL DO ANY WORK OR HOLD ANY JOB FOR PAY ON ANY
PLUMBING, HEATING, SPRINKLERS OR PIPE WORK FOR ANY PERSON OR PERSONS OTHER THAN HIS
REGULAR EMPLOYER DURING OR AFTER THE REGULAR WORKING HOURS LAID DOWN BY THIS
AGREEMENT.

EMPLOYEES WHO VIOLATE THIS ARTICLE SHALL BE DISCIPLINED BY THE UNION UNDER THE
CONSTITUTION OF THE UNITED ASSOCIATION. IT SHALL ALSO BE CONSIDERED AS JUST CAUSE FOR
DISMISSAL BY THE EMPLOYER.
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ANY MEMBER, WHO BEING THE HOLDER OF A PROVINCIAL PLUMBING CONTRACTOR’S LICENSE
AND TAKES OUT A PLUMBING PERMIT FOR THE PURPOSE OF SUB-CONTRACTING OUT THE
INSTALLATION OF PLUMBING SYSTEM, SHALL BECOME SIGNATORY TO THIS AGREEMENT OR BE SUBJECT
TO DISCIPLINE UNDER THE UNITED ASSOCIATION CONSTITUTION AND ALSO BE CONSIDERED AS JUST
CAUSE FOR DISMISSAL.

ARTICLE 14 JOB CONDITIONS

14.01 ADEQUATE AND HEATED QUARTERS ON JOBS REQUIRING THESE FACILITIES SHALL BE PROVIDED
ON ALL JOBS WHEN THIS RESPONSIBILITY HAS NOT BEEN COVERED BY THE GENERAL CONDITIONS OF
THE CONTRACT WHICH NORMALLY STATE THIS TO BE THE RESPONSIBILITY OF THE GENERAL
CONTRACTOR.

14.02 THE EMPLOYER SHALL PROVIDE ADEQUATE AND SANITARY TOILET FACILITIES ON ALL JOBS
WHEN THIS RESPONSIBILITY HAS NOT BEEN COVERED BY THE GENERAL CONDITIONS OF THE CONTRACT
WHICH NORMALLY STATE THIS TO BE THE RESPONSIBILITY OF THE GENERAL CONTRACTOR. IN THIS
CASE THE EMPLOYER WILL MAKE ALL REASONABLE EFFORTS TO SEE TO IT THAT THE GENERAL
CONTRACTOR ACCEPTS THIS RESPONSIBILITY AS PER THE OCCUPATIONAL HEALTH AND SAFETY ACT OF
NEW BRUNSWICK.

14.03 THE EMPLOYER SHALL PROVIDE ADEQUATE AND SANITARY DRINKING WATER FACILITIES ON ALL
JOBS. ICE WATER WILL BE SUPPLIED WHEN CONDITIONS WARRANT AND WHEN REASONABLY
AVAILABLE.

14.04 PLUMBERS REPORTING FOR WORK MUST HAVE IN THEIR POSSESSION THE TOOLS LISTED IN THE
PLUMBERS TOOL LIST AS FOUND IN APPENDIX C. SUCH TOOLS BROKEN THROUGH NORMAL USE WILL
BE REPLACED BY THE EMPLOYER.

14.05 WHEN TOOLS AND/OR CLOTHING OF THE EMPLOYEE LEFT IN LOCKED PREMISES ON THE JOB
SITE IN PREMISES CONTROLLED OR PROVIDED BY THE EMPLOYER ARE DESTROYED OR DAMAGED AS A
RESULT OF FIRE OR THEFT, THE SAME SHALL BE REPLACED OR REPAIRED BY THE EMPLOYER.

14.06 ALLITEMS DRAWN BY AN EMPLOYEE OUT OF THE EMPLOYER'’S STORES, E.G. TOOLS (OUTSIDE
OF THE BASIC TOOL LIST), HARD HATS AND LINERS, RAIN GEAR, WELDING MITTS, WELDING SHIELDS,
WELDING GOGGLES, WELDING SLEEVES, JACKETS, CAPES, BIBS, ETC., SHALL BE SUPPLIED BY AND
RETURNED TO THE EMPLOYER IN THE SAME CONDITION AS ON ISSUE, REASONABLE WEAR AND TEAR IS
EXCEPTED.

NON-COMPLIANCE WITH THIS ARTICLE SHALL BE CONSIDERED TO BE JUST CAUSE FOR DISCIPLINE BY
THE EMPLOYER.

14.07 THE EMPLOYER WILL NOT PROVIDE THE PERSONAL CELL PHONE NUMBERS AND EMAIL
ADDRESSES OF ITS EMPLOYEES TO CLENTS OF THE EMPLOYER.

14.08 THE PARTIES TO THIS AGREEMENT AGREE TO ADHERE TO THE PROVISIONS OF THE NEW
BRUNSWICK OCCUPATIONAL HEALTH & SAFETY ACT AND THE REGULATIONS MADE THEREUNDER.
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14.09 THERE SHALL BE A 15 MINUTE BREAK AT MIDPOINT OF THE FIRST HALF OF A SHIFT AND A 15
MINUTE BREAK AT THE MIDPOINT OF THE SECOND HALF OF THE SHIFT. THIS DOES NOT INCLUDE
LUNCH HOUR BREAKS WHICH NORMALLY OCCUR MID-SHIFT.

14.10 AN EMPLOYEE REQUIRED BY AN EMPLOYER TO TAKE A TEST FOR A JOB SPECIFIC WELDING TEST
WILL DO SO DURING THE REGULAR HOURS WHILE IN THE EMPLOY OF THE EMPLOYER. HE WILL RECEIVE
A MINIMUM OF FOUR (4) HOURS PAY AND APPLICABLE TRAVEL OR BOARD.

14.11 EMPLOYEES, WHEN INSTRUCTED BY THEIR EMPLOYERS TO REPORT TO WORK BUT ARE UNABLE
TO WORK DUE TO INCLEMENT WEATHER CONDITIONS, OR OTHER CONDITIONS BEYOND THE
EMPLOYER’S CONTROL, SHALL BE PAID FOR TWO (2) HOURS AT THE APPLICABLE RATE OF PAY FOR
REPORTING IN GOOD FAITH. THE EMPLOYEE MUST REMAIN ON THE JOB FOR THE TWO (2) HOURS OR
BE RELEASED BY HIS IMMEDIATE SUPERVISOR TO QUALIFY FOR THE ABOVE. IF SUCH EMPLOYEES
QUALIFY FOR A ROOM, BOARD OR TRAVEL ALLOWANCE UNDER ARTICLE 23, SUCH ALLOWANCE WILL BE
PAID.

THIS PROVISION SHALL NOT APPLY WHERE THE EMPLOYER NOTIFIES THE EMPLOYEE OF THE SHIFT
CANCELLATION AT LEAST TWO (2) HOURS BEFORE THE START OF THE SHIFT BY TEXT, EMAIL, OR PHONE
(PROVIDED THAT THE EMPLOYEE IS REACHED, OR A VOICEMAIL MESSAGE IS LEFT)

14.12 EMPLOYEES SHALL HAVE REASONABLE TIME BEFORE QUITTING TIME FOR THE PURPOSE OF
PICKING UP TOOLS AND MATERIAL AND GENERAL CLEAN-UP.

14.13 ALL MACHINES USED FOR CUTTING, THREADING AND BENDING PIPE, ALL POWER TOOLS, JACKS,
CHAIN FALLS, ETC. SHALL BE OPERATED BY JOURNEYMEN OR APPRENTICES.

14.14 THE USE OF VEHICLES OF ANY DESCRIPTION WILL NOT BE PERMITTED FOR THE
TRANSPORTATION OF MATERIALS OR EQUIPMENT, UNLESS THE VEHICLE IS SUPPLIED BY THE
EMPLOYER.

14.15 EMPLOYEES REQUIRED TO WORK OVERTIME FOR TWO (2) HOURS WITHOUT PREVIOUS TIME
OFF FOR A MEAL AND WITHOUT BEING NOTIFIED PRIOR TO THE END OF HIS PREVIOUS SHIFT SHALL
RECEIVE A HOT MEAL SUPPLIED AND PAID FOR BY THE EMPLOYER AND CONSUMED DURING A SHORT
BREAK ON THE EMPLOYER'S TIME. MEALS SHALL BE PROVIDED AS SOON AS POSSIBLE AFTER REGULAR
HOURS. IF OVERTIME IS CONTINUED, MEALS AND TIME OFF FOR EATING WILL BE ALLOWED EVERY
FOUR HOURS. IF A MEAL CANNOT BE PROVIDED, AN ALLOWANCE OF $20 WILL BE PROVIDED IN LIEU OF
THE MEAL.

14.16 BOTH PARTIES AGREE THAT ALL FABRICATION WILL BE DONE ON THE JOB SITE OR IN THE LOCAL
SHOP USING MEMBERS SUPPLIED BY THE UA LOCAL. THE LOCAL UNION RESERVES THE RIGHT TO
REFUSE TO HANDLE, ERECT OR INSTALL ANY FABRICATED MATERIAL NOT DONE IN ACCORDANCE WITH
SENTENCE 1 OF THIS CLAUSE EXCEPT FOR ITEMS WHICH ARE CLASSED AS CATALOGUE ITEMS.

IF THE PROJECT HAS MODULAR FABRICATION OR SKID PACKAGING, OTHER THAN THAT
SUPPLIED BY THE OWNER OF THE PROJECT, THE EMPLOYER WILL HAVE A DISCUSSION WITH THE
BUSINESS MANAGER, OR HIS REPRESENTATIVE, ABOUT THE INSTALLATION OF SAME AND THE BUSINESS
MANAGER, OR HIS REPRESENTATIVE, WILL NOT REASONABLE WITHHOLD PERMISSION TO INSTALL.
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THE PARTIES ACKNOWLEDGE THE NATIONAL INITIATIVE OF THE UNITED ASSOCIATION WITH
RESPECT TO PIPE FABRICATION AS FOUND IN APPENDIX D.

14.17 THE UA AND AFFILIATED LOCAL UNIONS RESERVE THE RIGHT TO REFUSE TO HANDLE, ERECT OR
INSTALL FABRICATED PIPING SENT TO THE JOB THAT HAS NOT BEEN FABRICATED BY BUILDING TRADES
JOURNEYMEN AND APPRENTICES EMPLOYED BY AN EMPLOYER UNDER AGREEMENT WITH THE UNITED
ASSOCIATION AND ITS AFFILIATED LOCAL UNIONS EXCEPT FOR ITEMS WHICH ARE CLASSED AS
CATALOGUE ITEMS.

14.18 PIPE HANGERS AND PIPE SUPPORTS WHICH REQUIRE FIELD DIMENSIONS WILL BE DONE ON THE
JOB SITE OR IN A LOCAL SHOP USING MEMBERS SUPPLIED BY THE U.A. LOCAL.

14.19 PIPE HANGERS AND PIPE SUPPORTS AND ALL OTHER MATERIALS CLASSED AS CATALOGUE
ITEMS, SUCH AS CLAMPS, U-BOLTS, ETC., MAY BE PURCHASED FROM ANY SOURCE BY THE EMPLOYER.
THE INSTALLATION AND ERECTION OF SUCH ITEMS SHALL BE COVERED BY THE TERMS OF THIS
AGREEMENT.

14.20 ALL HANGER RODS, SUPPORTS, ETC. WHICH REQUIRE CUTTING, WELDING OR THREADING SHALL
BE DONE ON THE JOB BY EMPLOYEES OR IN THE UA SHOP.

14.21 WHEN PIPING TOOL CRIBS AND PiPING WAREHOUSES ARE ESTABLISHED ON A JOB SITE, A
MEMBER OF THE LOCAL UNION SHALL BE IN CHARGE OF THE CHECKING OF TOOLS, PIPE, EQUIPMENT
AND MATERIALS. THE EMPLOYER AGREES TO GIVE EVERY CONSIDERATION TO OLDER OR HANDICAPPED
MEMBERS TO FILL POSITIONS IN TOOL CRIBS AND WAREHOUSES ON THE JOB SITE.

14.22 ALL HELI-ARC AND ARGON WELDING AND STRESS RELIEVING AS REQUIRED IN CONNECTIONS
WITH ALLOY PIPING SHALL BE DONE BY LOCAL UNION MEMBERS. THIS IS IN ACCORDANCE WITH THE
AWARD NOTED IN THE GREEN BOOK JOINT BOARD AWARD NUMBER 2, SEPTEMBER 22, 1948.

14.23 WHERE CONDITIONS ON A JOB MAKE IT NECESSARY, RAIN SUITS AND RUBBER BOOTS WILL BE
SUPPLIED AT NO CHARGE TO THE EMPLOYEE. SUCH WET WEATHER GEAR IS TO BE RETURNED TO THE
EMPLOYER IN GOOD CONDITION ON TERMINATION OF THE EMPLOYEE, REASONABLE WEAR AND TEAR
OR ACCIDENTAL DAMAGE ACCEPTED. UNIFORMS TO BE PAID FOR AND DRY CLEANED BY CONTRACTOR
NOT THE MEMBER. EMPLOYEE WILL WASH AT HOME WHEN UNIFORM IS NOT COVERED IN GREASE
AND GRIME.

14.24 ON JOB SITES, ALL LOADING, UNLOADING, RIGGING, STOCKING AND PLACEMENT OF PIPING,
VALVES, PIPE FITTINGS, TANKS AND EQUIPMENT SHALL BE PERFORMED BY MEMBERS OF THE UNITED
ASSOCIATION.

ARTICLE 15 JURISDICTIONAL CLAIMS

15.01 THE EMPLOYER ACKNOWLEDGES THE JURISDICTIONAL CLAIMS OF THE UNION AS PROVIDED BY
THE ROCHESTER DECISION OF THE AMERICAN FEDERATION OF LABOUR TO THE UNITED ASSOCIATION
OF JOURNEYMEN AND APPRENTICES OF THE PLUMBING AND PIPEFITTING INDUSTRY OF THE UNITED
STATES AND CANADA. IT IS UNDERSTOOD THAT THE CLAIMS ARE SUBJECT TO TRADE AGREEMENTS AND
FINAL DECISION OF THE A.F.L-C.1.0. AS WELL AS DECISIONS RENDERED BY THE IMPARTIAL
JURISDICTIONAL DISPUTES BOARD.
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15.02 T 1S AGREED BY BOTH PARTIES THAT THERE WILL BE NO STOPPAGE OF WORK ON ACCOUNT OF
JURISDICTIONAL

DISPUTES WHICH MAY OCCUR BETWEEN OR AMONG TWO (2) OR MORE UNIONS OR GROUPS OF
EMPLOYEES. IT IS AGREED THAT THE EMPLOYEE WILL CONTINUE WORK PENDING THE SETTLEMENT OF
SUCH DISPUTES ON THE FOLLOWING BASIS:

1. THE EMPLOYEES WHO HAVE BEEN PERFORMING THE WORK UNDER DISPUTE AS
ALLOCATED BY THE
EMPLOYER WILL CONTINUE TO DO SO UNTIL A SATISFACTORY SETTLEMENT TO ALL PARTIES TO THE
DISPUTE IS REACHED.

2. IF NONE OF THE PARTIES TO THE DISPUTE HAVE BEEN PERFORMING THE WORK IN
QUESTION ON THE PARTICULAR JOB INVOLVED, THE EMPLOYER WILL DECIDE WHICH GROUP OF
EMPLOYEES SHALL DO THE WORK PENDING A SATISFACTORY SETTLEMENT.

3. [F A UNION IS AGGRIEVED BY A DIRECTION OR AN ASSIGNMENT MADE, RECOURSE MAY
BE HAD TO THE IMPARTIAL JURISDICTIONAL DISPUTES BOARD OR ANY SUCCESSOR AGENCY OF THE
BUILDING AND CONSTRUCTION TRADES DEPARTMENT. ALL PARTIES TO THIS AGREEMENT MUST
ADHERE TO THE PROCEDURAL RULES OF THE GREEN BOOK. IF, HOWEVER, THE IMPARTIAL
JURISDICTIONAL DISPUTES BOARD BECOMES DEFUNCT AND FAILS TO RENDER A DECISION ON A
DISPUTE BROUGHT BEFORE IT WITHIN THIRTY (30) CALENDAR DAYS, RECOURSE MAY BE SOUGHT BY
THE PARTIES BEFORE THE CONSTRUCTION PANEL OF THE NEW BRUNSWICK LABOUR AND EMPLOYMENT
BOARD.

4. IF AND WHEN A SETTLEMENT IS MADE, OR THE VARIOUS GROUPS OF EMPLOYEES AND
THE EMPLOYER PARTY HAVE REACHED AGREEMENT ON THE DISPUTE, THE DECISION WILL BE
IMPLEMENTED BY THE EMPLOYER. BOTH PARTIES AGREE THAT JURISDICTIONAL DISPUTES WITHIN
THEIR RESPECTIVE ORGANIZATIONS ARISING FROM THIS AGREEMENT OR ON JOBS ON WHICH THIS
AGREEMENT APPLIES SHALL NOT INTERFERE IN ANY WAY WITH THE ORDERLY, EXPEDITIOUS AND
ECONOMIC PROGRESS OF THE WORK. THERE SHALL BE NO STRIKE, WORK STOPPAGE OR SLOWDOWN
OF ANY KIND BY THE UNION OR THE EMPLOYEES AS A RESULT OF JURISDICTIONAL DISPUTES.

15.03 PRIOR TO THE COMMENCEMENT OF ANY LARGE PROJECTS, A PRE-JOB CONFERENCE WILL BE
HELD AND A MARK-UP MEETING CALLED.

ARTICLE 16 GRIEVANCE AND ARBITRATION

16.01 WHERE THERE IS A GRIEVANCE BY AN EMPLOYEE THE SAME SHALL BE DISCUSSED WITH THE
SHOP STEWARD WITHIN THREE (3) WORKING DAYS OF THE OCCURRENCE. THE SHOP STEWARD SHALL
MEET WITH AND ATTEMPT TO SETTLE THE MATTER WITH SITE MANAGEMENT WITHIN ONE (1)
WORKING DAY OF BECOMING AWARE OF THE GRIEVANCE.

16.02 IF THE SHOP STEWARD IS UNSATISFIED WITH THE RESPONSE OF SITE MANAGEMENT, HE SHALL
WITHIN THREE (3) WORKING DAYS REFER THE GRIEVANCE TO THE LOCAL UNION OFFICE FOR
PROCESSING.

16.03 THE LOCAL UNION OFFICE SHALL SUBMIT THE GRIEVANCE IN WRITING TO THE EMPLOYER’S
RESPRESENTTIVE WITHIN THREE (3) WORKING DAYS OF RECEIVING NOTICE OF THE GRIEVANCE FROM
THE SHOP STEWART.
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16.04 THE EMPLOYER'S REPRESENTATIVE SHALL RENDER HIS DECISION WITHIN FIVE (5) WORKING
DAYS OF RECEIVING THE WRITTEN GRIEVANCE FROM THE LOCAL UNION OFFICE.

16.05 THE EMPLOYER OR ITS REPRESENTATIVE SHALL BE ENTITLED TO SUBMIT A GRIEVANCE IN
WRITING DIRECTLY TO THE LOCAL UNION. THE UNION SHALL RENDER THEIR DECISION NOT LATER THAN
TWO (2) WORKING DAYS FOLLOWING THE PRESENTATION OF THE GRIEVANCE TO THEM.

16.06 FAILING SETTLEMENT ANY GRIEVANCE SHALL BE SUBJECT TO ARBITRATION IN ACCORDANCE
WITH THE FOLLOWING CLAUSES.

16.07 THE GRIEVANCE SHALL BE REFERRED TO THE JOINT CONFERENCE BOARD WHICH WILL BE
REQUIRED TO HEAR THE GRIEVANCE AND GIVE AN ANSWER WITHIN FOUR (4) WORKING DAYS OF
RECEIVING THE GRIEVANCE. SHOULD THE GRIEVING PARTY NOT BE SATISFIED WITH THE RESULTS, THE
PROCEDURE WILL BE AS FOLLOWS.

16.08 THE UNION AND THE EMPLOYER SHALL AGREE UPON AN ARBITRATOR WHO IS WILLING TO
ARBITRATE THE GRIEVANCE. FAILURE OF THE UNION AND THE EMPLOYER TO AGREE UPON AN
ARBITRATOR WITHIN THREE (3) WORKING DAYS, THE MATTER WILL BE REFERRED TO THE DEPARTMENT
OF POST-SECONDARY EDUCATION, TRAINING AND LABOUR FOR THE APPOINTMENT OF THE
ARBITRATOR.

16.09 THE ARBITRATOR SHALL HOLD A HEARING WITHIN FOUR (4) DAYS AFTER THE GRIEVANCE IS
SUBMITTED TO HIM AND SHALL RENDER HIS DECISION TO THE PARTIES WITHIN SEVENTY-TWO (72)
HOURS AFTER THE COMPLETION OF THE HEARING, PROVIDED THAT A FAILURE TO MAKE AN AWARD
WITHIN THE TIME PRESCRIBED OR AS EXTENDED BY THE PARTIES, SHALL NOT INVALIDATE THE
PROCEEDINGS OR TERMINATE THE AUTHORITY OF THE ARBITRATOR.

16.10 IT IS UNDERSTOOD AND AGREED IN THE APPLICATION OF THIS ARTICLE THAT THERE IS NO
POWER IN THE PARTICIPANTS TO A SETTLEMENT, TO ADD TO, SUBTRACT FROM, OR MODIFY THE TERMS
OF THIS AGREEMENT. THE SOLE FUNCTION OF AN ARBITRATOR SHALL BE TO INTERPRET THE MEANING
OF THE ARTICLES OF THIS AGREEMENT AND TO RENDER A DECISION WHICH SHALL BE BINDING ON THE
PARTIES. THE ARBITRATOR SHALL HAVE NO POWER TO ADD TO, SUBTRACT FROM OR MODIFY THE
TERMS OF THIS AGREEMENT.

16.11 THE COST OF THE ARBITRATOR SHALL BE BORNE EQUALLY BY BOTH PARTIES (EMPLOYER &
UNION).

16.12 THE TIMES FIXED BY THIS ARTICLE ARE MANDATORY BUT MAY BE EXTENDED BY MUTUAL
AGREEMENT IN WRITING. IF A GRIEVANCE OR ARBITRATION IS NOT PROCESSED WITHIN THE TIME
ALLOWED, THE GRIEVANCE OR ARBITRATION SHALL BE DEEMED TO HAVE BEEN ABANDONED.

ARTICLE 17 SAFETY TRAINING

17.01 THE EMPLOYER’S SIGNATORY AND WORKING UNDER COLLECTIVE AGREEMENTS BETWEEN THE
PARTIES TO THIS AGREEMENT WILL CONTRIBUTE AN ADDITIONAL TEN CENTS ($0.10) PER HOUR TO THE
PROVINCIAL JOURNEYMEN AND APPRENTICESHIP TRAINING FUND.

Local 325 Commercial Agreement 2022-2024 17



THESE MONIES ARE TO BE SEGREGATED AND ACCOUNTED FOR SEPARATELY AND ARE TO BE
USED EXCLUSIVELY FOR SAFETY TRAINING, WHICH IS CURRENTLY THE INITIAL TRAINING, AND RE-
TRAINING OR RE-CERTIFICATION, IF REQUIRED, IN WORKPLACE HAZARDOUS MATERIAL INFORMATION
SYSTEM, SAFETY ORIENTATION, FALL PROTECTION — BASIC FOR WORKERS, CONFINED SPACE AND
NBCSA GENERIC MAN LIFT AWARENESS— GENERAL AWARENESS AS OFFERED BY THE NEW BRUNSWICK
CONSTRUCTION SAFETY ASSOCIATION. THE PARTIES AGREE TO ADD FIRST AID TRAINING TO THE LIST
SAFETY-RELATED TRAINING COURSES; HOWEVER, THIS COURSE WILL NOT BE MANDATORY FOR ALL
MEMBERS AS THE OTHER COURSES.

THE UNIONS AGREE TO UNDERTAKE TO PROVIDE THEIR MEMBERS WITH THE TRAINING AS
ABOVE, AND FURTHER AGREE THAT ALL MEMBERS WILL BE TRAINED. THE UNION AGREES THAT THIS
TRAINING, AND THE SUBSEQUENT RENEWALS THEREOF, WILL BE TAKEN BY THEIR MEMBERS ON THEIR
OWN TIME.

ANY SITE SPECIFIC TRAINING WILL BE AT THE EMPLOYER’S EXPENSE.

THE PARTIES AGREE TO MEET ON A REGULAR BASIS TO REVIEW PROGRESS AND TO DETERMINE
THE MONETARY AND TRAINING REQUIREMENTS OF THIS PROGRAM.

ARTICLE 18 UNION STEWARDS AND UNION OFFICERS

18.01 A SHOP STEWARD SHALL BE APPOINTED BY THE BUSINESS MANAGER OF THE LOCAL UNION.
THE FIRST EMPLOYEE ON THE JOB SHALL BE ACTING SHOP STEWARD UNTIL ONE IS APPOINTED BY THE
BUSINESS MANAGER. THE SHOP STEWARD MUST BE ON THE JOB AT ALL TIMES WHILE THE JOB IS IN
PROGRESS AND SHALL BE THE SECOND TO LAST MAN LAID OFF, PROVIDING HE HAS THE
QUALIFICATIONS TO PERFORM THE REMAINING WORK. HE MAY HAVE THE PRIVILEGE TO CONSULT
WITH THE FOREMAN ABOUT ANY MINOR DIFFICULTY THAT MIGHT ARISE.

ALL EMPLOYEES APPOINTED AS SHOP STEWARDS MUST BE IN POSSESSION OF A CURRENT FIRST
AID CERTIFICATE RECOGNIZED BY THE OCCUPATIONAL HEALTH & SAFETY ACT AND REGULATIONS. IT IS
UNDERSTOOD THAT SUCH EMPLOYEES WILL BE GIVEN A REASONABLE PERIOD OF TIME AFTER THE
SIGNING OF THIS AGREEMENT TO OBTAIN THIS CERTIFICATION.

18.02 STEWARDS SHALL BE PERMITTED TO PERFORM DUTIES DURING WORKING HOURS, BUT THE
UNION ACKNOWLEDGES THAT STEWARDS HAVE REGULAR DUTIES TO PERFORM AND ARE
ACCOUNTABLE FOR THE SAME QUANTITY AND QUALITY OF WORK AS ANY OTHER EMPLOYEE. THEY
MAY HAVE LEAVE OF THEIR REGULAR DUTIES WITHOUT SUFFERING LOSS OF PAY ONLY WITH THE
PERMISSION OF THEIR IMMEDIATE SUPERVISOR AND WITH THE UNDERSTANDING THAT A PRIVILEGE SO
GRANTED WILL NOT BE ABUSED.

18.03 THE BUSINESS MANAGER OR HIS REPRESENTATIVES (OF THE UNION) SHALL HAVE ACCESS TO
ALL WORK, PROVIDING HE HAS MET ALL THE ON-SITE SAFETY REQUIREMENTS. SUCH BUSINESS
MANAGER MAY DISCUSS WITH THE SHOP STEWARD ANY MATTERS THAT ARE IN DISPUTE WITH RESPECT
TO THE PARTICULAR WORK. THIS CLAUSE SHALL NOT BE INTERPRETED AS A LICENSE TO DISCUSS
GENERAL UNION BUSINESS, BUT REASONABLE OPPORTUNITY OR PROVISIONS TO DISCUSS UNION
BUSINESS SHALL BE GIVEN THE EMPLOYEE ON REQUEST AND ON HIS OWN TIME. THE SHOP STEWARD
SHALL ACCOMPANY THE BUSINESS MANAGER WHILE ON THE JOB SITE.
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18.04 THE BUSINESS MANAGER OR HIS REPRESENTATIVE MUST CARRY ACCIDENT INSURANCE TO
COVER HIM IN THE EVENT OF AN ACCIDENT ON JOBS OR PROJECTS THAT HE HAS ACCESS TO IN THE
COURSE OF HIS DUTIES.

ARTICLE 19 SERVICE WORK

19.01 SERVICE WORK PERFORMED UNDER THIS AGREEMENT WILL BE PAID AS PER THE PROVISIONS
OF ARTICLES 21, 23 AND 24.

19.02 OVERTIME ON SERVICE WORK WILL BE PAID AS PER ARTICLE 8.07, AND ANY HOURS WORKED AS
OVERTIME WILL BE PAID AT ONE AND ONE-HALF (1 %) TIMES THE EMPLOYEES BASIC HOURLY RATE.

19.03 ON CALL SERVICE WORK SHALL BE PAID ONE HUNDRED DOLLARS ($100.00) PER WEEK IF NO
CALLS ARE RECEIVED.

ARTICLE 20 FOREMEN

20.01 THE EMPLOYER HAS THE EXCLUSIVE RIGHT TO APPOINT A FOREMAN AT THE FOREMAN'S
HOURLY RATE OF PAY AND WHEN REQUIRED REVERT A FOREMAN BACK TO JOURNEYMAN RATE.
SHOULD ANY DISPUTE ARISE ON THE JOB OVER THE APPOINTMENT OR DEMOTION OF A FOREMAN, THE
EMPLOYEES MUST REMAIN ON THE JOB AND AT WORK UNTIL SUCH DISPUTE IS SETTLED UNDER THE
GRIEVANCE AND ARBITRATION PROCEDURE.

20.02 THREE (3) MEN SHALL BE ALLOWED TO WORK ON ANY JOB WITHOUT A FOREMAN. ANY
NUMBER GREATER THAN THREE (3) SHALL REQUIRE A FOREMAN. THIS CLAUSE SHALL NOT BE
INTERPRETED TO MEAN THAT A CONTRACTOR WILL HAVE A FOREMAN FOR EVERY THREE (3) MEN. A
FOREMAN SHALL NOT SUPERVISE MORE THAN TWELVE (12) MEN.

ARTICLE 21 WAGES

RATES OF PAY

21.01 THE BASIC HOURLY RATES OF PAY FOR JOURNEYMEN SHALL BE $33.02 UPON SIGNING.
EFFECTIVE JANUARY 1, 2023, IT WILL INCREASE TO $33.83 AND EFFECTIVE JULY 1, 2023, IT WILL
INCREASE TO $34.60. EFFECTIVE JANUARY 1, 2024, IS WILL INCREASE TO $35.40 AND JULY 1, 2024,
INCREASE TO $36.16.

21.02 THE HOURLY RATE OF PAY FOR FOREMEN SHALL BE A MINIMUM TO FOUR DOLLARS (54.00)
ABOVE THE JOURNEYMAN HOURLY RATE OF PAY

THE HOURLY RATE OF PAY FOR GENERAL FOREMAN SHALL BE A MINIMUM OF FIVE DOLLARS
(55.00) ABOVE THE JOURNEYMAN HOURLY RATE OF PAY.

21.03 THE HOURLY RATE OF PAY OF EMPLOYEES WORKING AS NATURAL GAS FITTER/SERVICE
TECHNICIANS WITH A G1 CERTIFICATION AND 2000 HOURS SHALL BE (J/M PLUMBER RATE). OTHERS IN
THIS CATEGORY SHALL BE PAID AS FOLLOWS: ENTRY LEVEL —50% OF THE ABOVE RATE; G2
CERTIFICATION WITH LESS THAN 400 HOURS — 65% OF THE ABOVE RATE; G2 CERTIFICATION WITH 400
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HOURS — 75 % OF THE ABOVE RATE AND G2 CERTIFICATION WITH 1000 HOURS — 85% OF THE ABOVE
RATE.

21.04 SHOULD IT BECOME NECESSARY TO WORK THROUGH THE MEAL PERIOD, DOUBLE TIME RATES
SHALL APPLY AND SHALL CONTINUE UNTIL AN APPROPRIATE MEAL PERIOD IS GIVEN.

TIME AND METHOD OF PAY
21.05 WAGES ARE TO BE PAID WEEKLY BY CHEQUE, CASH, OR THE EMPLOYER MAY OPT TO PAY BY

“DIRECT BANK DEPOSIT".
21.06 ALL CHEQUES MUST BE NEGOTIABLE AT PAR AT THE BANK OR BANKS NEAREST THE JOB SITE

21.07 THE EMPLOYER SHALL PAY EACH EMPLOYEE BY CASH, CHEQUE, OR DIRECT BANK DEPQSIT EACH
WEEK DURING THE REGULAR HOURS OF WORK. ALL DEDUCTIONS MUST BE CLEARLY SHOWN. IF PAID
BY CHEQUE, THE EMPLOYER SHALL PAY ON THURSDAY. IF PAID BY CASH, THE EMPLOYEE SHALL BE PAID
ON FRIDAY. IF PAID BY DIRECT BANK DEPOSIT, THE EMPLOYER MUST DEPOSIT THE PAY IN THE
EMPLOYEE’S BANK ACCOUNT BY END OF THE WORK SHIFT ON THURSDAY OF EACH WEEK. THE
EMPLOYEES WILL BE ISSUED PAY STUBS ON THURSDAY OF EACH WEEK WITH ALL DEDUCTIONS SHOWN.
WHEN A HOLIDAY FALLS ON FRIDAY, THE EMPLOYEES SHALL BE PAID BY CHEQUE OR DIRECT BANK
DEPOSIT ON WEDNESDAY OR BY CASH ON THURSDAY. IF CHEQUES FAIL TO ARRIVE IN TIME, THEN
SUFFICIENT TIME OR SUITABLE ARRANGEMENTS MUST BE MADE TO CASH SAME. IF CHEQUES AND/OR
CASH ARE MAILED OR SENT BY OTHER MEANS OF TRANSPORTATION AND ARE NOT RECEIVED ON TIME
AS SPECIFIED ABOVE, THEN TWO (2) HOURS PAY WILL BE ADDED TO THE EMPLOYEES PAY.

21.08 THE PAY PERIOD SHALL CORRESPOND TO A CONSISTENT PAY WEEK BEING SUNDAY THROUGH
SATURDAY, BEGINNING AT SUNDAY AT 8:00 AM.

21.09 AN EARNINGS STATEMENT SHALL ACCOMPANY EACH PAYMENT OF WAGES GIVING THE NAME
OF THE EMPLOYER, THE NAME OF THE EMPLOYEE, THE DATE OF PAYMENT AND THE WORK PERIOD
CORRESPONDING TO THE PAYMENT. THE STATEMENT SHALL SHOW PARTICULARS OF THE NUMBER OF
HOURS WORKED AT THE REGULAR, OVERTIME, PREMIUM AND OTHER RATES SUCH AS ROOM, BOARD
AND TRAVEL ALLOWANCES, THE GROSS AMOUNT OF WAGES, THE AMOUNT OF VACATION PAY, THE
AMOUNT OF THE EMPLOYER’S AND THE EMPLOYEE’S SHARE OF THE UNION PENSION PLAN AND THE
AMOUNT OF THE EMPLOYER’S SHARE OF THE WELFARE PLAN.

IF PAYMENT IS MADE BY CHEQUE, THE EARNINGS STATEMENT MAY BE THE CHEQUE STUB IF
THE REQUIRED INFORMATION IS SET OUT ON THE STUB.

21.10 ROOM AND BOARD, TRAVELING TIME OR ANY EXPENSES INCURRED IN TRAVELING SHALL NOT
BE DEDUCTED FROM THE HOURLY RATE OF PAY.

ARTICLE 22 VACATION & HOLIDAY PAY
22.01 THE EMPLOYER AGREES TO PAY 12% VACATION AND HOLIDAY PAY WEEKLY BASED ON THE
BASIC HOURLY OF THE EMPLOYEE DURING THE TERM OF THIS AGREEMENT.

22.02 THE EMPLOYER SHALL SHOW ALL NECESSARY VACATION AND HOLIDAY PAY CALCULATIONS AND
THE NET AMOUNT DUE ON THE EMPLOYEE’S WEEKLY PAY CHEQUE. PAYMENT OF VACATION AND
HOLIDAY PAY AND INSURANCE FUNDS SHALL BE INCLUDED IN THE EMPLOYEE’S WEEKLY PAY CHEQUE.
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22.03 THE FOLLOWING DAYS SHALL BE CLASSED AS HOLIDAYS:

NEW YEARS' DAY FAMILY DAY

GOOD FRIDAY VICTORIA DAY

CANADA DAY NEW BRUNSWICK DAY

LABOUR DAY NATIONAL DAY OF TRUTH & RECONCILIATION
THANKSGIVING DAY REMEMBRANCE DAY

CHRISTMAS DAY BOXING DAY

22.04 HOLIDAYS SHALL ALSO INCLUDE SUCH DAYS AS MAY BE PROCLAIMED BY THE GOVERNMENT OF
NEW BRUNSWICK AS AN ADDITIIONAL ‘PAID HOLIDAY’ UNER THE EMPLOYMENT STANDARDS ACT. IN
THE EVENT THAT ANY SUCH HOLIDAY FALLS ON A SATURDAY OR SUNDAY, THE FOLLOWING MONDAY
SHALL BE DEEMED THE HOLIDAY.

ARTICLE 23 COMPENSATION ALLOWANCE FOR ROOM, BOARD AND TRAVEL

23.01 WHEN THE EMPLOYEE TRAVELS TO THE JOB SITE AND RETURNS DAILY IN THE EMPLOYER’S
VEHICLE OR IN A VEHICLE PROVIDED BY OR PAID FOR BY THE EMPLOYER, THE EMPLOYEE WILL LEAVE
THE SHOP OR HIS HOME (THE CHOICE OF WHICH TO BE AT THE EMPLOYER’S OPTION) 30 MINUTES
PRIOR TO THE BEGINNING OF THE WORK PERIOD AND RETURN TO THE SHOP OR HIS HOME (THE
CHOICE OF WHICH TO BE AT THE EMPLOYER’S OPTION) 30 MINUTES AFTER THE CONCLUSION OF THE
WORK PERIOD, PROVIDED THAT THE EMPLOYEE MAY REDUCE EACH OF THESE TWO TIME PERIODS
BELOW 30 MINUTES, IF SUCH A REDUCED TIME PERIOD WILL ALLOW THE EMPLOYEE TO WORK THE
NORMAL WORK HOURS AT THE JOB SITE. TIME IN EXCESS OF THAT ABOVE WILL BE PAID AT THE
EMPLOYEE’S REGULAR RATE OF PAY INCLUDING BENEFITS.

23.02 WHEN THE EMPLOYEE DOES NOT TRAVEL TO THE WORKPLACE IN THE EMPLOYER'S VEHICLE, OR
IN A VEHICLE PROVIDED BY OR PAID FOR BY THE EMPLOYER, THE EMPLOYEE SHALL ARRIVE AT THE
WORK SITE AT THE BEGINNING OF THE WORK PERIOD AND DEPART THE WORK SITE AFTER THE
CONCLUSION OF THE WORK PERIOD AT SUCH TIME TO ALLOW HIM TO WORK THE FULL REQUIRED
HOURS ON THE WORK SITE AT HIS PLACE OF WORK.

THE EMPLOYER SHALL PAY TO EACH SUCH EMPLOYEE AN ALLOWANCE AS DESCRIBED BELOW:

MORE THAN FIFTY (50) KILOMETERS ONE-WAY FROM HIS RESIDENCE TO THE JOB SITE - $1.88
PER HOUR WORKED.

BETWEEN SEVENTY (70) KILOMETERS AND EIGHT-NINE (89) KILOMETERS ONE-WAY FROM HIS
RESIDENCE TO THE JOB SITE - $2.50 PER HOUR WORKED.

THE EMPLOYER SHALL PAY TO AN EMPLOYEE AN AMOUNT OF $12.25 PER HOUR WORKED FOR
A DISTANCE OF OVER NINETY (90) KILOMETERS FROM THE EMPLOYEE’S RESIDENCE TO THE JOB SITE
FOR ALL WORK PERFORMED UNDER THIS AGREEMENT.

FOR THE PURPOSES OF THE ARTICLE, EMPLOYEES WHO ARE ELIGIBLE FOR COMPENSATION
UNDER ARTICLE 14.10, OR ARE ABSENT FOR MEDICAL REASONS, ARE DEEMED TO HAVE WORKED THE
NUMBER OF HOURS IN THEIR SCHEDULED SHIFT.

SHOULD THE EMPLOYER, EMPLOYEE AND UNION MUTUALLY AGREE, AND IT DOES NOT
DISADVANTAGE THE EMPLOYEE, THE COMPENSATION PAID UNDER THIS ARTICLE CAN BE WAIVED BY
THE EMPLOYEE AND CAN BE SUBSTITUTED WITH THE EMPLOYER PROVIDING ROOM, BOARD AND
TRAVEL ARRANGEMENTS, PROVIDING SUCH ARRANGEMENTS ARE SATISFACTORY TO THE EMPLOYEE.
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ARTICLE 24 ADMINISTRATION FUNDS

MANAGEMENT ADMINISTRATION FUND

24.01 THE EMPLOYER WILL CONTRIBUTE TWENTY CENTS ($0.20) FOR EVERY HOUR WORKED BY A
JOURNEYMAN OR APPRENTICE UNDER THE TERMS OF THIS AGREEMENT FOR WORK PERFORMED IN THE
JURISDICTION OF LOCAL 325.

THESE MONIES SHALL BE PAID TO THE MECHANICAL CONTRACTORS ASSOCIATION OF NEW
BRUNSWICK INC., ITS SUCCESSORS OR ASSIGNS.

NATIONAL ORGANIZING FUND .

24.02 THE EMPLOYER WILL CONTRIBUTE TEN CENTS ($0.10) FOR EVERY HOUR WORKED BY A
JOURNEYMAN OR APPRENTICE UNDER THE TERMS OF THIS AGREEMENT FOR WORK PERFORMED IN THE
JURISDICTION OF LOCAL 325.

MAP PROGRAM

24.03 THE EMPLOYER WILL CONTRIBUTE FIVE CENTS ($0.05) FOR EVERY HOUR WORKED BY A
JOURNEYMAN OR APPRENTICE UNDER THE TERMS OF THIS AGREEMENT FOR WORK PERFORMED IN THE
JURISDICTION OF LOCAL 325.

HELMETS TO HARDHATS

24.04 THE EMPLOYER WILL CONTRIBUTE ONE CENT ($0.01) FOR EVERY HOUR WORKED BY A
JOURNEYMAN OR APPRENTICE UNDER THE TERMS OF THIS AGREEMENT FOR WORK PERFORMED IN THE
JURISDICTION OF LOCAL 325.

UNION FIELD DUES

24.05 ALL EMPLOYEES WILL CONTRIBUTE 2% OF GROSS EARNINGS, INCLUDING VACATION PAY, FOR
EVERY HOUR WORKED BY A JOURNEYMAN OR APPRENTICE UNDER THE TERMS OF THIS AGREEMENT
FOR WORK PERFORMED IN THE JURISDICTION OF LOCAL 325. ALL EMPLOYEES WILL CONTRIBUTE $0.85
(EIGHTY-FIVE CENTS) FOR EVERY HOUR WORKED TO NEW BRUNSWICK PIPE TRADES FOR THE DURATION
OF THIS AGREEMENT.

CONTRIBUTIONS

24.06 CONTRIBUTIONS FOR THE MANAGEMENT ADMINISTRATION FUND, THE NATIONAL ORGANIZING
FUND, MAP PROGRAM, HELMETS TO HARDHATS, AND THE UNION FIELD DUES ARE TO BE REMITTED
MONTHLY TO THE NB PIPE TRADES ADMINISTRATION OFFICE, PO BOX 910, STATION A, FREDERICTON,
NB, E3B 5B4 OR SUCH OTHER ORGANIZATION AS THE BOARD OF DIRECTORS OF MECHANICAL
CONTRACTORS ASSOCIATION OF NB INC. OR LOCAL UNION 325 FROM TIME TO TIME SHALL DETERMINE.
THESE CONTRIBUTIONS SHALL BE REMITTED PRIOR TO THE 15TH DAY OF THE MONTH FOLLOWING
THAT IN WHICH THE SAID HOURS WERE WORKED AND TO BE ACCOMPANIED BY A LIST OF EMPLOYEES
FOR WHOM THE CONTRIBUTIONS WERE MADE.

ARTICLE 25 TRUSTEED FUNDS

TRAINING FUND
25.01 THE EMPLOYER WILL CONTRIBUTE TO THE PROVINCIAL JOURNEYMEN AND APPRENTICESHIP
TRAINING FUND THE SUM OF FORTY-FIVE CENTS ($0.45) FOR EACH HOUR WORKED.
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HEALTH AND WELFARE FUND

25.02 THE EMPLOYER WILL CONTRIBUTE TO THE PROVINCIAL HEALTH AND WELFARE TRUST FUND THE
SUM OF $3.46 (THREE DOLLARS AND FORTY-SIX CENTS) FOR EACH HOUR WORKED. EFFECTIVE JULY 1,
2023 THE EMPLOYER WILL CONTRIBUTE $3.51 (THREE DOLLARS AND FIFTY-ONE CENTS) AND EFFECTIVE
JULY 1, 2024, THE EMPLOYER WILL CONTRIBUTE $3.56 (THREE DOLLARS AND FIFTY-SIX CENTS).

PENSION PLAN FUND

25.03 THE EMPLOYER WILL CONTRIBUTE TO THE PENSION PLAN TRUST FUND THE SUM $6.12 (SIX
DOLLARS AND TWELVE CENTS) FOR EACH HOUR WORKED. EFFECTIVE JANUARY 1, 2023, THE EMPLOYER
WILL CONTRIBUTE $6.21 (SIX DOLLARS AND TWENTY-ONE CENTS) AND EFFECTIVE JULY 1, 2023, THE
EMPLOYER WILL CONTRIBUTE $6.30 (SIX DOLLARS AND THIRTY CENTS). EFFECTIVE JANUARY 1, 2024,
THE EMPLOYER SHALL CONTRIBUTE $6.40 (SIX DOLLARS AND FORTY CENTS) AND EFFECTIVE JULY 1,
2024, THE EMPLOYER SHALL CONTRIBUTE $6.50 (SIX DOLLARS AND FIFTY CENTS).

THE EMPLOYEE WILL CONTRIBUTE TO THE PENSION PLAN THE SUM OF $0.50 (FIFTY CENTS) FOR EACH
HOUR WORKED.

CONTRIBUTIONS

25.04 CONTRIBUTIONS WILL BE REMITTED IN THE SAID AMOUNT AND IN THE MANNER SPECIFIED IN
THIS ARTICLE AND IN ACCORDANCE WITH THE TRUST AGREEMENT MENTIONED HEREAFTER. ALL TRUST
FUND CONTRIBUTIONS ARE TO BE REMITTED MONTHLY BY CHEQUE MAILED IN SUFFICIENT TIME ASTO
BE RECEIVED BY THE NB PIPE TRADES ADMINISTRATION OFFICE NOT LATER THAN THE 15TH DAY OF THE
MONTH FOLLOWING THAT IN WHICH THE SAID HOURS WERE WORKED FOR WHICH CONTRIBUTIONS
WERE MADE. CONTRIBUTIONS ARE TO BE MADE ON THE PROPER FORMS SUPPLIED FOR THIS PURPOSE,
WITH THE NAMES OF THE EMPLOYEES, SOCIAL INSURANCE NUMBERS, DATES AND HOURS WORKED
AND THE COMPANY'S NAME FROM WHOM THE CONTRIBUTIONS CAME.

THE TRUSTEES MAY CHANGE THE ABOVE DATE AT THEIR DISCRETION AT ANY TIME IN THE
INTEREST OF EFFICIENCY.

PARTICIPATION

25.05 PARTICIPATION IN THE PENSION AND HEALTH AND WELFARE PLANS SHALL BE MANDATORY FOR
ALL EMPLOYEES WHO ARE COVERED BY THIS COLLECTIVE AGREEMENT. PARTICIPATION IN THE HEALTH
AND WELFARE PLAN BY OTHER EMPLOYEES REGARDLESS OF THEIR AFFILIATION WITH THE UNION SHALL
BE AT THE DISCRETION OF THE BOARD OF TRUSTEES.

CONTINUATION
25.06 THE PARTIES AGREE THAT ALL FUNDS SPECIFIED ABOVE SHALL REMAIN IN FULL EFFECT AFTER
THE EXPIRY DATE OF THIS AGREEMENT UNTIL A NEW AGREEMENT IS REACHED OR UNTIL A STRIKE OR

LOCKOUT IS DECLARED.

NATIONAL CONTRACTOR

25.07 A CONTRACTOR WHO, NOT BEING SIGNATORY TO THIS AGREEMENT BUT NOT WORKING UNDER
THE TERMS OF THIS AGREEMENT BECAUSE OF BEING SIGNATORY TO A NATIONAL AGREEMENT, SHALL
CONTRIBUTE TO ALL OF THE FUNDS IN THIS SECTION IN EXACTLY THE SAME MANNER AS IF HE WERE A
PROVINCIAL CONTRACTOR AND SIGNATORY TO THIS AGREEMENT.
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TRUST AGREEMENT

25.08 THE POLICIES AND PROCEDURE NECESSARY TO OPERATE AND MAINTAIN THE PENSION, HEALTH
AND WELFARE AND TRAINING FUNDS WILL BE GOVERNED BY A BOARD OF TRUSTEES IN ACCORDANCE
WITH THE TRUST DOCUMENTS iN SAFEKEEPING.

25.09 APPOINTMENT TO THE BOARD OF TRUSTEES WILL BE IN ACCORDANCE WITH THE TRUST
DOCUMENT.

25.10 THE TRUSTEES SHALL HAVE FULL AUTHORITY BY MAJORITY VOTE WITH EQUAL
REPRESENTATION ON BOTH SIDES TO CARRY OUT THE DECLARATION OF TRUST PROVIDED FOR EACH
FUND NOTED BETWEEN THE EMPLOYERS AND THE UNION OF NEW BRUNSWICK PIPE TRADES
ASSOCIATION AND TO MAKE SUCH RULES AND REGULATIONS AS THE TRUSTEES OF THE ABOVE NOTED
FUNDS DEEM NECESSARY FOR THE SUCCESSFUL OPERATION OF SAME.

25.11 EACH OF THE FUNDS REFERRED TO IN SECTIONS .01, .02 AND .03 SHALL BE GOVERNED BY AND
ADMINISTERED PURSUANT TO SEPARATE TRUST AGREEMENTS WHICH SHALL BE SUBJECT TO THE
APPROVAL OF THE EMPLOYER AND THE UNION.

25.12 CONTRIBUTIONS WHETHER BY THE EMPLOYER, OR DEDUCTED FROM THE EMPLOYEE, FOR THE
TRUST FUNDS ARE FOR THIS SPECIFIC PURPOSE AND WILL NOT BE APPROPRIATED BY THE EMPLOYER TO
ANY OTHER PURPOSE.

DELINQUENCIES

25.13 CONTRIBUTIONS RECEIVED AFTER THE 15TH DAY OF THE MONTH IN WHICH CONTRIBUTIONS
WERE TO BE RECEIVED WILL BE DECLARED DELINQUENT AND AN ASSESSMENT OF THREE PERCENT (3%)
ON ALL OUTSTANDING MONIES WILL BE ASSESSED AND ON THE 16TH DAY OF EVERY MONTH
FOLLOWING, THE EMPLOYER WILL BE ASSESSED AN ADDITIONAL THREE PERCENT (3%) ON ALL
OUTSTANDING MONIES.

THE NB PIPE TRADES ADMINISTRATION OFFICE SHALL ALSO NOTIFY THE BUSINESS MANAGER OF
THE UNION IN THE AREA WHERE THE EMPLOYER IS ENGAGED IN HIS BUSINESS WHO MAY ALSO TAKE
ACTION BY REMOVING THE EMPLOYEES FROM THE JOB SITE AND SUCH ACTION WILL NOT BE DEEMED A
VIOLATION OF THIS AGREEMENT.

ANY EMPLOYER WHO IS DELINQUENT IN ANY TRUST FUND PAYMENT WILL BE COMPELLED TO
MAKE PAYMENTS ON A WEEKLY BASIS.

THE PARTIES TO THIS AGREEMENT AGREE THAT RECOVERY OF ANY DEFAULT IN PAYMENT BY
ANY EMPLOYER BOUND BY THIS COLLECTIVE AGREEMENT OF TRUST FUNDS, MANAGEMENT FUNDS,
ADMINISTRATION FUNDS OR UNION DUES MAY BE PURSUED IN A COURT OF LAW AND NOT THROUGH
THE GRIEVANCE AND ARBITRATION PROVISION OF THIS AGREEMENT AT THE OPTION OF THE BOARD OF
TRUSTEES.

SUCH ACTION MAY BE COMMENCED TEN (10) DAYS AFTER A DEFAULT IN PAYMENT HAS
OCCURRED.
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ARTICLE 26 SAVING CLAUSE

26.01 SHOULD ANY ARTICLE OR PART THEREOF OF THE AGREEMENT, INCLUDING APPENDICES, BE
VOID BY REASON OF BEING CONTRARY TO LAW, THE REMAINDER OF THIS AGREEMENT SHALL NOT BE
AFFECTED THEREBY.

ARTICLE 27 ENABLING

27.01 THE PARTIES TO THIS AGREEMENT AGREE THAT FROM TIME TO TIME PARTICULAR CLAUSES IN
THE AGREEMENT MAY CAUSE HARDSHIP FOR SIGNATORY CONTRACTORS IN SECURING A SHARE OF THE
MARKET PLACE. SUCH BEING THE CASE, THE PARTIES FURTHER AGREE THAT SUCH CLAUSES MAY BE
MODIFIED BY MUTUAL CONSENT WHERE IT IS DEEMED PRUDENT TO DO SO.

IF EITHER PARTY SHOULD BELIEVE THAT CHANGES ARE REQUIRED FOR A PARTICULAR PROJECT,
THEY ARE REQUIRED TO NOTIFY THE OTHER PARTY NOT LATER AND ONE (1) WEEK PRIOR TO THE
TENDER CLOSING FOR THE PROJECT, REQUESTING A MEETING OF THE JOINT LABOUR MANAGEMENT
COMMITTEE. SUCH A MEETING SHALL BE HELD FORTHWITH WITH THE UNDERSTANDING THE
COMMITTEE HAS THE POWER TO REPRESENT THE PARTIES TO THIS AGREEMENT AND MAKE SUCH
CHANGES SHOULD MUTUAL CONSENT BE FOUND.

1.5 X REGULAR RATE MAY BE USED FOR EMERGENCY CIRCUMSTANCES AND OR SITE WIND-UP
MONDAY-THURSDAY FOR A MAX OF 4 HOURS ON AN 8 HOUR SHIFT AND 2 HOURS MAX ON A 10 HOUR
SHIFT AT THE DISCRETION OF THE SHOP STEWARD, EMPLOYER AND BUSINESS MANAGER/BUSINESS
AGENT.

ARTICLE 28 DURATION AND TERMINATION

28.01 THIS AGREEMENT SHALL BE IN FULL FORCE AND EFFECT AUGUST 15, 2022 AND INCLUDING THE
3157 DAY OF DECEMBER, 2024, AND SHALL BE AUTOMATICALLY RENEWED THEREAFTER FOR SUCCESSIVE
PERIODS OF TWELVE (12) MONTHS, UNLESS EITHER PARTY REQUESTS THE NEGOTIATION OF A NEW
AGREEMENT BY GIVING WRITTEN NOTICE TO THE OTHER PARTY NOT LESS THAN SIXTY (60) CALENDAR
DAYS AND NOT MORE THAN NINETY (90) CALENDAR DAYS PRIOR TO THE EXPIRATION DATE OF THIS
AGREEMENT OR ANY RENEWAL THEREQF.

28.02 EMPLOYER AGREES TO SET ASIDE DATES FOR NEGOTIATION PRIOR TO THE END OF THE
AGREEMENT.

EXCEPT WHERE NOTICE OF DESIRE TO CHANGE, AMEND OR TERMINATE THIS AGREEMENT IS GIVEN
UNDER THE ABOVE CLAUSE, THIS AGREEMENT SHALL REMAIN IN FORCE AND EFFECT UNTIL SUCH TIME
AS AN AGREEMENT HAS BEEN REACHED WITH RESPECT TO RENEWAL, AMENDMENT OR SUBSTITUTION
THEREOF OR UNTIL SUCH TIME AS THE PARTIES ARE AUTHORIZED TO DECLARE A STRIKE OR LOCK-OUT
UNDER THE NEW BRUNSWICK INDUSTRIAL RELATIONS ACT OR WITH A PROVISION THAT THIS
AGREEMENT MAY BE FURTHER EXTENDED FROM TIME TO TIME BY MUTUAL CONSENT BY THE PARTIES
HERETO.
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SIGNING PAGE

IN WITNESS WHEREOF THE UNION AND THE EMPLOYERS HAVE SIGNED THIS AGREEMENT THIS
WEDNESDAY, SEPTEMBER 21°7, 2022 IN FREDERICTON, NEW BRUNSWICK.

ON BEHALF OF THEM HANICAL CONTRACTORS ASSOCIATION OF NEW BRUNSWICK INC.

o @'7 MCAV B

ON BEHALF OF THE LOCAL UNION 325 OF THE UNITED ASSOCIATION

T/ EZ UA Local 32C

hm =Y Zﬁowh) Busness Agent
AR (oeed

328

Vel Saren MCA,
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APPENDIXA SUMMARY OF WAGE PACKAGE

EMPLOYERS’ CONTRIBUTIONS ON JAN 1 JULY1 JAN1 JULY 1
JOURNEYMEN SIGNING 2023 2023 2024 2024
BASIC HOURLY RATE $33.06 $33.87 $34.64 $35.44 $36.20
VACATION PAY (12%) 3.96 4.06 4.15 4.25 4.34
HEALTH & WELFARE TRUST FUND 3.46 3.46 3.51 3.51 3.56
PENSION TRUST FUND 6.12 6.21 6.30 6.40 6.50
TRAINING TRUST FUND 0.45 0.45 0.45 0.45 0.45
SUBTOTAL $47.05 $48.05 $49.05 $50.05 $51.05
ASSOCIATION INDUSTRY FUND 0.20 0.20 0.20 0.20 0.20
SAFETY TRAINING FUND 0.10 0.10 0.10 0.10 0.10
NATIONAL ORGANIZING 0.10 0.10 0.10 0.10 0.10
MAP PROGRAM 0.05 0.05 0.05 0.05 0.05
HELMET TO HARD HATS 0.01 0.01 0.01 0.01 0.01
TOTAL $47.51 $48.51 $49.51 $50.51 $51.51
OVERTIME SHIFT PREMIUM - 15%
EMPLOYERS’ CONTRIBUTIONS ON JAN 1 JULY 1 JAN 1 JULY 1
JOURNEYMEN SIGNING 2023 2023 2024 2024
SHIFT PREMIUM HOURLY RATE $71.07 $72.82 $74.47 $76.19 $77.83
VACATION PAY (12%) 8.52 8.73 8.93 9.14 9.33
HEALTH & WELFARE TRUST FUND 3.46 3.46 3.51 3.51 3.56
PENSION TRUST FUND 6.12 6.21 6.30 6.40 6.50
TRAINING TRUST FUND 0.45 0.45 0.45 0.45 0.45
SUBTOTAL $89.62 $91.67 $93.66 $95.69 $97.67
ASSOCIATION INDUSTRY FUND 0.20 0.20 0.20 0.20 0.20
SAFETY TRAINING FUND 0.10 0.10 0.10 0.10 0.10
NATIONAL ORGANIZING 0.10 0.10 0.10 0.10 0.10
MAP PROGRAM 0.05 0.05 0.05 0.05 0.05
HELMET TO HARD HATS 0.01 0.01 0.01 0.01 0.01
TOTAL $90.08 $92.13 $94.12 $96.15 $98.13
EMPLOYEES’ CONTRIBUTIONS ON JAN 1 JULY 1 JAN 1 JULY 1
SIGNING 2023 2023 2024 2024
PENSION $0.50 $0.50 $0.50 $0.50 $0.50
FIELD DUES (2% OF GROSS) 0.74 0.76 0.78 0.79 0.81
NB TRADES & POLITAL ACTION 0.85 0.85 0.85 0.85 0.85
TOTAL $2.09 $2.11 $2.13 $2.14 $2.16




APPRENICE RATES BELOW:

LEVEL 9 APPRENTICE (90%) ON JAN 1 JULY 1 JAN 1 JULY 1
SIGNING 2023 2023 2024 2024
BASIC HOURLY RATE $29.75 $30.48 $31.18 $31.90 $32.58
VACATION PAY (12%) 3.57 3.66 3.74 3.82 $3.91
HEALTH & WELFARE TRUST FUND 3.46 3.46 3.51 3.51 3.56
PENSION TRUST FUND 6.12 6.21 6.30 6.40 6.50
TRAINING TRUST FUND 0.45 0.45 0.45 0.45 0.45
SUBTOTAL $43.35 $44.26 $45.18 $46.08 $47.00
ASSOCIATION INDUSTRY FUND 0.20 0.20 0.20 0.20 0.20
SAFETY TRAINING FUND 0.10 0.10 0.10 0.10 0.10
NATIONAL TRAINING 0.10 0.10 0.10 0.10 0.10
MAP PROGRAM 0.05 0.05 0.05 0.05 0.05
HELMET TO HARD HATS 0.01 0.01 0.01 0.01 0.01
TOTAL $43.81 $44.72 $45.64 $46.54 $47.46
LEVEL 8 APPRENTICE (85%) ON JAN 1 JULY 1 JAN 1 JULY1
SIGNING 2023 2023 2024 2024
BASIC HOURLY RATE $28.10 $28.79 $29.44 $30.12 $30.77
VACATION PAY (12%) 3.37 3.45 3.53 3.61 3.69
HEALTH & WELFARE TRUST FUND 3.46 3.46 3.51 3.51 3.56
PENSION TRUST FUND 6.12 6.21 6.30 6.40 6.50
TRAINING TRUST FUND 0.45 0.45 0.45 0.45 0.45
SUBTOTAL $41.50 $42.36 $43.23 $44.09 $44.97
ASSOCIATION INDUSTRY FUND 0.20 0.20 0.20 0.20 0.20
SAFETY TRAINING FUND 0.10 0.10 0.10 0.10 0.10
NATIONAL TRAINING 0.10 0.10 0.10 0.10 0.10
MAP PROGRAM 0.05 0.05 0.05 0.05 0.05
HELMET TO HARD HATS 0.01 0.01 0.01 0.01 0.01
TOTAL $41.96 $42.82 $43.69 $44.55 $45.43
LEVEL 7 APPRENTICE (80%) ON JAN 1 JULY 1 JAN 1 JULY 1
SIGNING 2023 2023 2024 2024
BASIC HOURLY RATE $26.44 $27.10 $27.71 $28.35 $28.96
VACATION PAY (12%) 3.17 3.25 3.33 3.40 348
HEALTH & WELFARE TRUST FUND 3.46 3.46 3.51 3.51 3.56
PENSION TRUST FUND 6.12 6.21 6.30 6.40 6.50
TRAINING TRUST FUND 0.45 0.45 0.45 0.45 0.45
SUBTOTAL $39.64 $40.47 $41.30 $42.11 $42.95
ASSOCIATION INDUSTRY FUND 0.20 0.20 0.20 0.20 0.20
SAFETY TRAINING FUND 0.10 0.10 0.10 0.10 0.10
NATIONAL TRAINING 0.10 0.10 0.10 0.10 0.10
MAP PROGRAM 0.05 0.05 0.05 0.05 0.05
HELMET TO HARD HATS 0.01 0.01 0.01 0.01 0.01
TOTAL $40.10 $40.93 $41.76 $42.57 $43.41




LEVEL 6 APPRENTICE (75%) ON JAN 1 JULY 1 JAN 1 JULY 1
SIGNING 2023 2023 2024 2024
BASIC HOURLY RATE $24.80 $25.40 $25.98 $26.58 $27.15
VACATION PAY (12%) 2.98 3.05 3.12 3.19 3.26
HEALTH & WELFARE TRUST FUND 3.46 3.46 3.51 3.51 3.56
PENSION TRUST FUND 6.12 6.21 6.30 6.40 6.50
TRAINING TRUST FUND 0.45 0.45 0.45 0.45 0.45
SUBTOTAL $37.81 $38.57 $39.36 $40.13 $40.92
ASSOCIATION INDUSTRY FUND 0.20 0.20 0.20 0.20 0.20
SAFETY TRAINING FUND 0.10 0.10 0.10 0.10 0.10
NATIONAL TRAINING 0.10 0.10 0.10 0.10 0.10
MAP PROGRAM 0.05 0.05 0.05 0.05 0.05
HELMET TO HARD HATS 0.01 0.01 0.01 0.01 0.01
TOTAL $38.27 $39.03 $39.82 $40.59 $41.38
LEVEL 5 APPRENTICE (70%) ON JAN 1 JULY 1 JAN 1 JULY 1
SIGNING 2023 2023 2024 2024
BASIC HOURLY RATE $23.14 $23.71 $24.25 $24.81 $25.34
VACATION PAY (12%) 2.78 2.85 291 2.98 3.04
HEALTH & WELFARE TRUST FUND 3.46 3.46 3.51 3.51 3.56
PENSION TRUST FUND 6.12 6.21 6.30 6.40 6.50
TRAINING TRUST FUND 0.45 0.45 0.45 0.45 0.45
SUBTOTAL $35.95 $36.68 $37.42 $38.15 $38.89
ASSOCIATION INDUSTRY FUND 0.20 0.20 0.20 0.20 0.20
SAFETY TRAINING FUND 0.10 0.10 0.10 0.10 0.10
NATIONAL TRAINING 0.10 0.10 0.10 0.10 0.10
MAP PROGRAM 0.05 0.05 0.05 0.05 0.05
HELMET TO HARD HATS 0.01 0.01 0.01 0.01 0.01
TOTAL $36.41 $37.14 $37.88 $38.61 $39.35
LEVEL 4 APPRENTICE (65%) ON JAN 1 JULY 1 JAN 1 JULY 1
SIGNING 2023 2023 2024 2024
BASIC HOURLY RATE $21.49 $22.02 $22.52 $23.04 $23.53
VACATION PAY (12%) 2.58 2.64 2.70 2.76 2.82
HEALTH & WELFARE TRUST FUND 3.46 3.46 3.51 3.51 3.56
PENSION TRUST FUND 6.12 6.21 6.30 6.40 6.50
TRAINING TRUST FUND 0.45 0.45 0.45 0.45 0.45
SUBTOTAL $34.10 $34.78 $35.48 $36.16 $36.86
ASSOCIATION INDUSTRY FUND 0.20 0.20 0.20 0.20 0.20
SAFETY TRAINING FUND 0.10 0.10 0.10 0.10 0.10
NATIONAL TRAINING 0.10 0.10 0.10 0.10 0.10
MAP PROGRAM 0.05 0.05 0.05 0.05 0.05
HELMET TO HARD HATS 0.01 0.01 0.01 0.01 0.01
TOTAL $34.56 $35.24 $35.94 $36.62 $37.32




LEVEL 3 APPRENTICE (60%) ON JAN 1 JULY 1 JAN 1 JULY 1
SIGNING 2023 2023 2024 2024
BASIC HOURLY RATE $19.84 $20.32 $20.78 $21.26 $21.72
VACATION PAY (12%) 2.38 2.44 2.49 2.55 2.61
HEALTH & WELFARE TRUST FUND 3.46 3.46 3.51 3.51 3.56
PENSION TRUST FUND 6.12 6.21 6.30 6.40 6.50
TRAINING TRUST FUND 0.45 0.45 0.45 0.45 0.45
SUBTOTAL $32.25 $32.88 $33.53 $34.17 $34.84
ASSOCIATION INDUSTRY FUND 0.20 0.20 0.20 0.20 0.20
SAFETY TRAINING FUND 0.10 0.10 0.10 0.10 0.10
NATIONAL TRAINING 0.10 0.10 0.10 0.10 0.10
MAP PROGRAM 0.05 0.05 0.05 0.05 0.05
HELMET TO HARD HATS 0.01 0.01 0.01 0.01 0.01
TOTAL $32.71 $33.34 $33.99 $34.63 $35.30
LEVEL 2 APPRENTICE (55%) ON JAN 1 JULY 1 JAN 1 JULY 1
SIGNING 2023 2023 2024 2024
BASIC HOURLY RATE $18.18 $18.63 $19.05 $19.49 $19.91
VACATION PAY (12%) 2.18 2.24 2.29 2.34 2.39
HEALTH & WELFARE TRUST FUND 3.46 3.46 3.51 3.51 3.56
PENSION TRUST FUND 6.12 6.21 6.30 6.40 6.50
TRAINING TRUST FUND 0.45 0.45 0.45 0.45 0.45
SUBTOTAL $30.39 $30.99 $31.60 $32.19 $32.81
ASSOCIATION INDUSTRY FUND 0.20 0.20 0.20 0.20 0.20
SAFETY TRAINING FUND 0.10 0.10 0.10 0.10 0.10
NATIONAL TRAINING 0.10 0.10 0.10 0.10 0.10
MAP PROGRAM 0.05 0.05 0.05 0.05 0.05
HELMET TO HARD HATS 0.01 0.01 0.01 0.01 0.01
TOTAL $30.85 $31.45 $32.06 $32.65 $33.27
LEVEL 1 APPRENTICE (50%) ON JAN 1 JULY 1 JAN 1 JULY 1
SIGNING 2023 2023 2024 2024
BASIC HOURLY RATE $16.53 $16.94 $17.32 $17.72 $18.10
VACATION PAY (12%) 1.98 2.03 2.08 2.13 2.17
HEALTH & WELFARE TRUST FUND 3.46 3.46 3.51 3.51 3.56
PENSION TRUST FUND 6.12 6.21 6.30 6.40 6.50
TRAINING TRUST FUND 0.45 0.45 0.45 0.45 0.45
SUBTOTAL $28.54 $29.09 $29.66 $30.21 $30.78
ASSOCIATION INDUSTRY FUND 0.20 0.20 0.20 0.20 0.20
SAFETY TRAINING FUND 0.10 0.10 0.10 0.10 0.10
NATIONAL TRAINING 0.10 0.10 0.10 0.10 0.10
MAP PROGRAM 0.05 0.05 0.05 0.05 0.05
HELMET TO HARD HATS 0.01 0.01 0.01 0.01 0.01
TOTAL $29.00 $29.55 $30.12 $30.67 $31.24

THE UNION WILL ENSURE THAT EIGHTY PERCENT (80%) OF THE INCREASES TO THE EMPLOYER'S TOTAL
CONTRIBUTIONS UNDER THIS COLLECTIVE AGREEMENT IS APPPLIED TO THE BASIC HOURLY RATE AND VACATION
AND HOLIDAY PAY OF THE EMPLOYEES. THIS REQUIREMENT MAY BE MODIFIED BY AGREEMENT OF THE PARTIES
SHOULD THE PENSION BENEFITS ACT OF NEW BRUNSWICK REQUIRE A SPECIAL CONTRIBUTION TO ADDRESS A

PENSION FUNDING SHORTFALL.






APPENDIX B UA STANDARD OF EXCELLENCE

OVERVIEW:

THE UA STANDARD FOR EXCELLENCE POLICY IS A LABOR-MANAGEMENT COMMITMENT TO UPHOLD
THE HIGHEST INDUSTRY STANDARDS IN THE WORKPLACE AND ENSURE CUSTOMER SATISFACTION. THE
PROGRAM IS DESIGNED TO PROMOTE UA MEMBERS” WORLD-CLASS SKILLS AND SAFE, EFFICIENT WORK
PRACTICES ON THE JOBS PERFORMED BY OUR SIGNATORY CONTRACTORS FOR THEIR CUSTOMERS.

MEMBER AND LOCAL UNION RESPONSIBILITIES:

TO ENSURE THE UA STANDARD FOR EXCELLENCE PLATFORM MEETS AND MAINTAINS ITS GOALS, THE
LOCAL UNION BUSINESS MANAGER, IN PARTNERSHIP WITH HIS IMPLEMENTATION TEAM, INCLUDING
SHOP STEWARDS AND THE LOCAL MEMBERSHIP, SHALL ENSURE ALL MEMBERS:

e MEET THEIR RESPONSIBILITIES TO THE EMPLOYER AND THEIR FELLOW WORKERS BY ARRIVING ON THE
JOB READY TO WORK, EVERYDAY ON TIME (ABSENTEEISM AND TARDINESS WILL NOT BE TOLERATED).

e ADHERE TO THE CONTRACTUAL STARTING AND QUITTING TIMES, INCLUDING LUNCH AND BREAK
PERIODS (PERSONAL CELL PHONES WILL NOT BE USED DURING THE WORKDAY WITH THE EXCEPTION OF
LUNCH AND BREAK PERIODS).

e MEET THEIR RESPONSIBILITY AS HIGHLY SKILLED CRAFTSWORKERS BY PROVIDING THE REQUIRED
TOOLS AS STIPULATED UNDER THE LOCAL COLLECTIVE BARGAINING AGREEMENT WHILE RESPECTING
THOSE TOOLS AND EQUIPMENT SUPPLIED BY THE EMPLOYER.

e USE AND PROMOTE THE LOCAL UNION AND INTERNATIONAL TRAINING AND CERTIFICATION SYSTEMS
TO THE MEMBERSHIP SO THEY MAY CONTINUE ON THE ROAD OF LIFE-LONG LEARNING THUS INSURING
UA CRAFTSWORKERS ARE THE MOST HIGHLY TRAINED AND SOUGHT AFTER WORKERS.

e MEET THEIR RESPONSIBILITY TO BE FIT FOR DUTY INSURING A ZERO TOLERANCE POLICY FOR
SUBSTANCE ABUSE IS STRICTLY MET.

e BE PRODUCTIVE AND KEEP INACTIVE TIME TO A MINIMUM.

e MIEET THEIR CONTRACTUAL RESPONSIBILITY TO ELIMINATE DISRUPTIONS ON THE JOB AND SAFELY
WORK TOWARDS THE ON-TIME COMPLETION OF THE PROJECT IN AN AUSPICIOUS MANNER.

e RESPECT THE CUSTOMERS’ PROPERTY (WASTE AND PROPERTY DESTRUCTION, SUCH AS GRAFFITI WILL
NOT BE TOLERATED).

e RESPECT THE UA, THE CUSTOMER, CLIENT AND CONTRACTOR BY DRESSING IN A MANNER
APPROPRIATE FOR OUR HIGHLY SKILLED AND PROFESSIONAL CRAFT (OFFENSIVE WORDS AND SYMBOLS
ON CLOTHING AND BUTTONS ARE NOT ACCEPTABLE).

s RESPECT AND OBEY EMPLOYER AND CUSTOMER RULES AND POLICIES.

e FOLLOW SAFE, REASONABLE AND LEGITIMATE MANAGEMENT DIRECTIVES.

EMPLOYER AND MANAGEMENT RESPONSIBILITIES:

MCAA/MSCA/PFI/MCPWB/PCA/UAC AND NFSA SIGNATORY CONTRACTORS HAVE THE RESPONSIBILITY
TO MANAGE THEIR JOBS EFFECTIVELY, AND AS SUCH HAVE THE FOLLOWING RESPONSIBILITIES UNDER
THE UA STANDARD FOR EXCELLENCE.

¢ REPLACE AND RETURN TO THE REFERRAL HALL INEFFECTIVE SUPERINTENDENTS, GENERAL FOREMEN,
FOREMEN, JOURNEY WORKERS AND APPRENTICES.

¢ PROVIDE THE UNION HALL WITH THE NECESSARY DOCUMENTATION TO SUPPORT THESE ACTIONS.

* PROVIDE WORKER RECOGNITION FOR A JOB WELL DONE.

e ENSURE THAT ALL NECESSARY TOOLS AND EQUIPMENT ARE READILY AVAILABLE TO EMPLOYEES.

e MINIMIZE WORKERS DOWNTIME BY INSURING BLUEPRINTS, SPECIFICATIONS, JOB LAYOUT
INSTRUCTIONS AND MATERIAL ARE READILY AVAILABLE IN A TIMELY MANNER.

e PROVIDE PROPER STORAGE FOR CONTRACTOR AND EMPLOYEE TOOLS.

e PROVIDE THE NECESSARY LEADERSHIP AND PROBLEM-SOLVING SKILLS TO JOBSITE SUPERVISION.
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e ENSURE JOBSITE LEADERSHIP TAKES THE NECESSARY OWNERSHIP OF MISTAKES CREATED BY
MANAGEMENT DECISIONS.

e PROMOTE TO OWNERS AND CLIENTS THE UA/CONTRACTOR ASSOCIATIONS PARTNERSHIPS AND
AVOID FINGER POINTING WHEN PROBLEMS ARISE.

e ENCOURAGE EMPLOYEES BUT, IF NECESSARY, BE FAIR AND CONSISTENT WITH DISCIPLINE.

e CREATE AND MAINTAIN A SAFE WORK ENVIRONMENT BY PROVIDING SITE SPECIFIC TRAINING,
PROPER EQUIPMENT AND FOLLOWING OCCUPATIONAL HEALTH AND SAFETY GUIDELINES.

¢ PROMOTE AND SUPPORT CONTINUED EDUCATION AND TRAINING FOR EMPLOYEES WHILE
ENCOURAGING CAREER BUILDING SKILLS.

e EMPLOY AN ADEQUATE NUMBER OF PROPERLY TRAINED EMPLOYEES TO EFFICIENTLY PERFORM THE
WORK IN A SAFE MANNER WHILE LIMITING THE NUMBER OF EMPLOYEES TO THE WORK AT HAND
THEREBY PROVIDING THE CUSTOMER WITH A KEY PERFORMANCE INDICATOR OF THE VALUE OF THE UA
STANDARD FOR EXCELLENCE.

¢ TREAT ALL EMPLOYEES IN A RESPECTFUL AND DIGNIFIED MANNER ACKNOWLEDGING THEIR
CONTRIBUTIONS TO A SUCCESSFUL PROJECT.

e COOPERATE AND COMMUNICATE WITH THE JOB STEWARD.

PROBLEM RESOLUTION THROUGH THE UA STANDARD FOR EXCELLENCE POLICY:

UNDER UA STANDARD FOR EXCELLENCE IT IS UNDERSTOOD, THAT MEMBERS THROUGH THE LOCAL
UNION, AND MANAGEMENT THROUGH THE SIGNATORY CONTACTORS, HAVE DUTIES AND ARE
ACCOUNTABLE IN ACHIEVING SUCCESSFUL RESOLUTIONS.

MEMBER AND LOCAL UNION RESPONSIBILITIES:

e THE LOCAL UNION AND THE STEWARD WILL WORK WITH MEMBERS TO CORRECT AND SOLVE
PROBLEMS RELATED TO JOB PERFORMANCE.

e JOB STEWARDS SHALL BE PROVIDED WITH STEWARD TRAINING AND RECEIVE SPECIALIZED TRAINING
WITH REGARD TO THE UA STANDARD FOR EXCELLENCE.

» REGULAR MEETINGS WILL BE HELD WHERE THE JOB STEWARD ALONG WITH UA SUPERVISION WILL
COMMUNICATE WITH THE MANAGEMENT TEAM REGARDING JOB PROGRESS, WORK SCHEDULES, AND
OTHER ISSUES AFFECTING WORK PROCESSES.

o THE JOB STEWARD SHALL COMMUNICATE WITH THE MEMBERS’ ISSUES AFFECTING WORK PROGRESS.
¢ THE BUSINESS MANAGER OR HIS DESIGNEE WiLL CONDUCT REGULARLY SCHEDULED MEETINGS TO
DISCUSS AND RESOLVE ISSUES AFFECTING COMPLIANCE OF THE UA STANDARD FOR EXCELLENCE
POLICY.

e THE STEWARD AND MANAGEMENT WILL ATTEMPT TO CORRECT SUCH PROBLEMS WITH INDIVIDUAL
MEMBERS IN THE WORKPLACE.

 INDIVIDUAL MEMBERS NOT COMPLYING WITH MEMBERSHIP RESPONSIBILITY SHALL BE BROUGHT
BEFORE THE LOCAL UNION EXECUTIVE BOARD WHO WILL ADDRESS SUCH MEMBERS’ FAILURE TO MEET
THEIR OBLIGATION TO THE LOCAL AND THE UA, UP TO AND INCLUDING FILING CHARGES. THE LOCAL
UNION’S ROLE 1S TO USE ALL AVAILABLE MEANS TO CORRECT THE COMPLIANCE PROBLEM INCLUDING
BUT NOT LIMITED TO MANDATORY RETRAINING FOR MEMBERS AFTER OFFENCES.

EMPLOYER AND MANAGEMENT RESPONSIBILITIES:

e REGULAR MEETINGS WILL BE HELD WHERE THE MANAGEMENT TEAM AND UA SUPERVISION WILL
COMMUNICATE WITH THE JOB STEWARD REGARDING JOB PROGRESS, WORK SCHEDULES, AND OTHER
ISSUES AFFECTING THE WORK PROCESS.

* THE ABOVE INFORMATION WILL BE RECORDED, ACTION PLANS WILL BE FORMULATED AND THE
INFORMATION WILL BE PASSED ON TO THE LOCAL UNION BUSINESS MANAGER.
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e MANAGEMENT WILL ADDRESS CONCERNS BROUGHT FORTH BY THE STEWARD OR UA SUPERVISION IN
A PROFESSIONAL AND TIMELY MANNER.

o A COURSE OF ACTION SHALL BE ESTABLISHED TO ALLOW THE JOB STEWARD AND OR UA SUPERVISION
TO COMMUNICATE WITH HIGHER LEVELS OF MANAGEMENT IN THE EVENT THERE IS A BREAKDOWN
WITH THE RESPONSIBLE MANAGER.

o [N THE EVENT THAT THE EMPLOYEE IS UNWILLING OR UNABLE TO MAKE THE NECESSARY CHANGES,
MANAGEMENT MUST MAKE THE DECISION WHETHER THE EMPLOYEE IS DETRIMENTAL TO THE UA
STANDARD FOR EXCELLENCE PLATFORM AND MAKE A DECISION REGARDING HIS FURTHER
EMPLOYMENT.

ADDITIONAL JOINTLY SUPPORTED METHODS OF PROBLEM RESOLUTION:

¢ IN THE EVENT AN ISSUE IS IRRESOLVABLE AT THIS LEVEL THE LOCAL OR THE CONTRACTOR MAY CALL
FOR A CONTRACTUALLY ESTABLISHED LABOR MANAGEMENT MEETING TO RESOLVE THE ISSUES.

e WEEKLY JOB PROGRESS MEETINGS SHOULD BE CONDUCTED WITH JOB STEWARDS, UA SUPERVISION
AND MANAGEMENT.

e THE LOCAL OR THE CONTRACTOR MAY INVOLVE THE CUSTOMER WHEN THEIR INPUT IS PRUDENT IN
FINDING A SOLUTION.

e FOREMEN, GENERAL FOREMEN, SUPERINTENDENTS AND OTHER MANAGEMENT SHOULD BE
EDUCATED AND CERTIFIED AS LEADERS IN THE UA STANDARD FOR EXCELLENCE POLICY.

STANDARD FOR EXCELLENCE DISCIPLINARY GUIDELINE

THE UNITED ASSOCIATION STANDARD FOR EXCELLENCE POLICY NOT ONLY OUTLINES THE OBLIGATIONS
OF UA MEMBERS ON THE JOB; IT ALSO SPELLS OUT THE OBLIGATIONS OF OUR SIGNATORY
CONTRACTORS AS WELL. IN THIS WAY, WE ARE MAKING IT CLEAR TO ALL PARTIES — INCLUDING
CONSTRUCTION OWNERS — THAT WE ARE DEDICATED TO DOING THE BEST JOB POSSIBLE.

EMPLOYEES ARE OBLIGATED TO PROVIDE A FAIR DAY’S WORK FOR A FAIR DAY’S WAGES.
CONTRACTORS MUST BE FAIR TO EMPLOYEES, BUT ALSO HAVE A ROLE IN THE PROMOTION OF A
STRONG UNIONIZED SECTOR. BEING FAIR DOES NOT MEAN “LOOKING THE OTHER WAY” WHEN AN
INFRACTION OCCURS. NOR DOES IT MEAN THAT THE CONTRACTOR SHOULD MERELY LAY OFF AN
INCOMPETENT OR INSUBORDINATE EMPLOYEE WHEN THAT EMPLOYEE MAY NEED COUNSELING,
DISCIPLINE OR, IN IRREPARABLE AND EGREGIOUS CASES, EXCLUSION FROM THE INDUSTRY. ALL PARTIES
HAVE A ROLE IN THIS REGARD.

THE UNITED ASSOCIATION AND ITS SIGNATORY CONTRACTORS HEREBY HAVE ESTABLISHED AND SHALL
MAINTAIN A COMMON DISCIPLINARY GUIDELINE.

IT IS AGREED THAT THE UNITED ASSOCIATION AND IT SIGNATORY CONTRACTORS WILL MAKE ALL
PARTIES AWARE OF THE DISCIPLINARY GUIDELINE FOR VIOLATION OF COMPANY AND CLIENT ON-SITE
RULES.

PROGRESSIVE DISCIPLINARY GUIDELINE
1. VERBAL WARNING: AN EMPLOYEE WHO HAS COMMITTED AN INFRACTION IS VERBALLY
WARNED AND TOLD THAT IF THE INFRACTION OCCURS AGAIN (WITHIN SOME SPECIFIED
PERIOD), THE DEGREE OF DISCIPLINARY ACTION WILL BE INCREASED.
SOME EXAMPLES: MINOR SAFETY POLICY VIOLATIONS, MINOR WORK-SITE DISRUPTIONS, POOR
WORKMANSHIP ISSUES, ATTENDANCE (REPORTING TO WORK LATE) PROBLEMS, VERBAL ABUSE TO
SUPERVISOR AND CO-WORKERS.

2. WRITTEN WARNING: IF THE EMPLOYEE AGAIN COMMITS THE SAME OR SIMILAR VIOLATION
WITHIN THE SPECIFIED PERIOD (OR POSSIBLY AN UNRELATED INFRACTION), THE EMPLOYEE
WILL BE GIVEN A WRITTEN WARNING WHICH WILL BE PLACED ON HIS/HER PERSONNEL FILE.
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THE EMPLOYEE WILL BE TOLD THAT IF ANY FURTHER MISCONDUCT OCCURS, THE EMPLOYEE
WILL BE DISCIPLINED AGAIN, MORE SEVERELY.

3. SUSPENSION AND FINAL WARNING: |F THE EMPLOYEE AGAIN TRANSGRESSES IN THE
MISCONDUCT, HE/SHE WILL BE SUSPENDED FROM EMPLOYMENT FOR A PERIOD OF TIME
WITHOUT PAY AND WILL BE GIVEN A FINAL WARNING.

4.

THIS WARNING CLEARLY WILL NORMALLY SPECIFY DISCHARGE AS THE RESULT OF ANOTHER
INFRACTION. THIS STEP MAY BE REPEATED, HOWEVER, FOR EXAMPLE, A ONE-DAY, THEN A FIVE-DAY
SUSPENSION.

5. DISCHARGE: IF THE EMPLOYEE AGAIN 1S GUILTY OF MISCONDUCT (AS OUTLINED IS STEP 3),
THE EMPLOYEE MAY BE DISCHARGED.
THE EMPLOYEE MAY ALSO BE IMMEDIATELY DISCHARGED, AT THE CONTRACTOR’S DISCRETION, FOR
SERIOUS DISCIPLINARY MISCONDUCT.

IN OTHER CASES OF SUFFICIENTLY SERIOUS MISCONDUCT, THE CONTRACTOR AT ITS DISCRETION MAY
SKIP ANY OF THE PRECEDING STEPS.

SOME EXAMPLES OF SERIOUS DISCIPLINARY MISCONDUCT: FRAUD, SEVERE HEALTH AND SAFETY

POLICY VIOLATIONS, SEVERE WORKPLACE DISRUPTIONS, WORKPLACE VIOLENCE AND/ OR
INTIMIDATION, ETC.
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APPENDIXC PLUMBERS’ TOOL LIST

1 6” CRESCENT WRENCH
1 8” CRESCENT WRENCH
1 10” PIPE WRENCH

1 HACK SAW

1 HAMMER

1 PLIERS

1 9” LEVEL

1 20’ TAPE MEASURE

1 PIPE CUTTER (TUBING) 2”
1 PIPE CUTTER (PEX, ABS)
1 PLUMB BOB

1 KEYHOLE SAW

1 COLD CHISEL

1 SET OF SCREWDRIVERS
1 UTILITY KNIFE

1 MJ NUT DRIVER

1 CHANNEL LOCKS

1 TURBO TORCH
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APPENDIX D TEXT OF LETTER ON PIPE FABRICATION

UNITED ASSOCIATION

OF JOURNEYMEN AND APPRENTICES

OF THE PLUMBING AND PIPE FITTING INDUSTRY
OF THE UNITED STATES AND CANADA

JOHN TELFORD

DIRECTOR OF CANADIAN AFFAIRS
INTERNATIONAL VICE-PRESIDENT — DISTRICT 6
NOVEMBER 20, 2009

PIPE FABRICATION IN CANADA

BROTHERS,

SINCE MY LETTER DATED OCTOBER 27TH, 2009 REGARDING PIPE FABRICATION FOR COMFORT HEATING
AND COOLING AND PLUMBING, | HAVE RECEIVED NUMEROUS LETTERS FROM ACROSS THE COUNTRY.
THE MAJORITY OF THESE LETTERS SUPPORT THE CONCEPT WITH ONLY ONE LOCAL HAVING MINOR
RESERVATIONS TO OPENING UP THIS AVENUE FOR OUR FAIR CONTRACTORS.

THESE RESPONSES SHOW ME WE ARE RECOGNIZING THE NEED TO ADAPT AND MODIFY OUR PRACTICES
TO “MOVE FORWARD’ AND RECAPTURE OUR RIGHTFUL MARKET SHARE.

IT IS TIME TO PUT OUR TRUST IN ONE ANOTHER AND WORK WITH OUR INDUSTRY PARTNERS TO
REGAIN OUR POSITION AS THE WORKFORCE OF CHOICE IN THE PIPING INDUSTRY ACROSS THIS
COUNTRY. AS YOU HAVE HEARD ME SAY NUMEROUS TIMES BEFORE IF WE RETAIN THE STATUS QUO
THERE WILL BE NO UA IN THE FORESEEABLE FUTURE AND THEREFORE NO ONE TO FIGHT FOR THE
RIGHTS OF OUR LOYAL MEMBERS AND THEIR FAMILIES.

| REALIZE THAT IN MANY AREAS ACROSS THE COUNTRY COLLECTIVE AGREEMENTS WILL BE RENEWED IN
THE COMING MONTHS. SOME MIGHT SAY THAT THIS ISSUE SHOULD RIGHTFULLY BE DECIDED AT THE
BARGAINING TABLE. WELL HISTORY TELLS ME THAT INITIATIVES SUCH AS THIS SELDOM REMAIN ON
THE TABLE WHEN THE BARGAINING GETS DOWN TO THE FINAL STROKES, AND IN THE END, WE SETTLE
FOR MONEY AND LITTLE ELSE THAT WILL HELP OUR INDUSTRY.

[T IS MY BELIEF THAT BY PUTTING FORWARD THIS NATIONAL INITIATIVE WE WILL BE SENDING A
MESSAGE TO OUR CONTRACTORS AND CLIENTS THAT THE UA IS SERIOUS ABOUT CHANGE AND THEY
SHOULD JOIN US IN THE FIGHT TO BETTER OUR COMPETITIVE POSITION IN THE MARKETPLACE.

| RECOGNIZE THERE WILL BE CHALLENGES. | AM ALSO CONFIDENT THAT WE HAVE THE FORTITUDE AND
POLITICAL WILL NECESSARY TO DEVELOP THE TRUST AND COOPERATION WITH OUR MEMBERS AND
FAIR CONTRACTORS THAT WE NEED TO BE SUCCESSFUL. | HAVE FAITH IN OUR LEADERS ACROSS THIS
COUNTRY THAT THEY WILL HEED THE MESSAGE GIVEN TO US BY OUR MEMBERS TO

GET BACK OUR MARKETS AND GET BACK THEIR JOB OPPORTUNITIES.

| HAVE BEEN TRAVELLING ACRQOSS THIS COUNTRY OVER THE PAST FEW MONTHS AND THE FEEDBACK |
AM GETTING FROM OUR MEMBERS IS THAT THEY SUPPORT POSITIVE CHANGE AND THEY SUPPORT
FORWARD THINKING AND PROGRESSIVE LEADERSHIP. AS WE MOVE FORWARD OUR LEADERS WILL
NEED TO BE INNOVATIVE FREE THINKERS WITH THE VISION TO FOLLOW THE COURSE SET OUT BY OUR
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STRATEGIC PLANNING COMMITTEE AND THE MENTAL TOUGHNESS NEEDED TO OUTTHINK AND OUT
WORK OUR COMPETITION, WHILE COMMUNICATING AND CONNECTING WITH THE 95% OR BETTER OF
OUR MEMBERS WHO TRULY ARE THE UA.

SO HOW WILL IT WORK?
THE INITIATIVE THAT | WILL BE PRESENTING TO OUR CONTRACTORS IS AS FOLLOWS:

e SIGNATORY CONTRACTORS WORKING UNDER THE TERMS AND CONDITIONS OF LOCAL OR
PROVINCIAL ICI COLLECTIVE AGREEMENTS WILL HAVE THE RIGHT TO PRE-FABRICATE PIPING
FOUR INCH (4”) AND OVER FOR ANY COMFORT HEATING AND COOLING IN ANY OF THEIR
FACILITIES UNDER AGREEMENT WITH THE UNITED ASSOCIATION.

e [N ANY JURISDICTION THAT HAS MANDATED MOBILITY PROVISIONS (SUCH AS ONTARIO) IN
THEIR AGREEMENT THE INSTALLING CONTRACTOR MUST PROVIDE TO THE LOCAL UNION
BUSINESS MANAGER, WHERE THE PIPING IS TO BE INSTALLED, AN ACCURATE ASSESSMENT OF
THE FULL-TIME EQUIVALENT OF MANPOWER PERFORMING THE WORK IN THEIR SHOP AND THE
MOBILITY PROVISIONS WILL BE REDUCED ACCORDINGLY.

e SIGNATORY CONTRACTORS WORKING UNDER THE TERMS AND CONDITIONS OF LOCAL OR
PROVINCIAL IC| COLLECTIVE AGREEMENTS WISHING TO PRE-FABRICATE PLUMBING (ALL SIZES)
WILL CONTACT THE LOCAL UNION BUSINESS MANAGER, WHERE THE PLUMBING IS TO BE
INSTALLED, AND DEMONSTRATE THE COST EFFICIENCIES FOR SUCH FABRICATION AND
PERFORM A SIMILAR ASSESSMENT OF FULL-TIME MANPOWER EQUIVALENCIES REGARDING
MOBILITY.

e THIS INITIATIVE WILL BE IN EFFECT FOR A PERIOD OF TWO YEARS COMMENCING JANUARY 1ST,
2010 AND ENDING ON DECEMBER 31ST, 2011. IT WILL APPLY TO ANY JOB BID DURING THAT
PERIOD.

e THE CANADIAN DIRECTOR WITH THE AREA REPRESENTATIVES WILL REVIEW THIS INITIATIVE ON
OR ABOUT NOVEMBER 30TH, 2011 TO DETERMINE WHETHER THE INITIATIVE SHOULD BE
EXTENDED, AT THAT TIME, AND PERIODICALLY THEREAFTER IF THE PROGRAM IS CONTINUED.

e DURING THE COURSE OF THE INITIATIVE BEING IN EFFECT IT IS EXPECTED AND NECESSARY THAT
BOTH SUCCESSES AND DIFFICULTIES WITH THIS PROGRAM BE COMMUNICATED IN WRITING TO
THE CANADIAN OFFICE OR TO THE APPROPRIATE AREA REPRESENTATIVE TO ENSURE THAT THE
INITIATIVE MEETS THE REQUIREMENTS FOR WHICH IT WAS DEVELOPED. OUR SIGNATORY
CONTRACTORS WILL BE REQUIRED TO DO THE SAME.

THANK YOU ONCE AGAIN FOR YOUR FEEDBACK ON THIS ISSUE AND | EXPECT ALL LOCALS TO CO-
OPERATE FULLY TO ENSURE THAT THIS PROGRAM ENABLES US TO REGAIN MARKET SHARE AND
INCREASE JOB OPPORTUNITIES FOR OUR MEMBERS FROM COAST TO

COAST.

FRATERNALLY YOURS,

JOHN TELFORD
DIRECTOR OF CANADIAN AFFAIRS, UA
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APPENDIXE RESIDENTIAL

A. THE EMPLOYER AND THE UNION AGREE THAT THIS APPENDIX ‘E” SHALL BE APPENDED TO THE
LOCAL 325 COMMERCIAL AGREEMENT, HEREINAFTER CALLED “THE AGREEMENT”, AND TO ANY
SUBSEQUENT AMENDMENTS TO THIS AGREEMENT AND SHALL ITSELF BE AMENDED FROM TIME TO
TIME. THIS APPENDIX “E” WILL ONLY APPLY TO EMPLOYERS AND THEIR EMPLOYEES WHO ARE
PERFORMING NEW RESIDENTIAL CONSTRUCTION, AS DEFINED BELOW.

B. NEW RESIDENTIAL CONSTRUCTION IS DEFINED AS AND LIMITED TO WORK INVOLVING NEW
CONSTRUCTION OF SINGLE OR DOUBLE UNIT RESIDENCES AND MULTI-UNIT APARTMENT BUILDINGS
PROVIDED THEY ARE BEING CONSTRUCTED PRIMARILY FOR PRIVATE RESIDENTIAL PURPOSES. WHEN A
QUESTION ARISES ABOUT THE APPLICABILITY OF THIS DEFINITION TO A PROJECT A DISCUSSION
BETWEEN THE ASSOCIATION AND THE UNION SHALL OCCUR TO ARRIVE AT A MUTUALLY AGREEABLE
CONCLUSION.

C. THE EMPLOYER AND THE UNION AGREE ALL ARTICLES OF THE AGREEMENT SHALL BE IN FORCE
UNLESS THEY ARE AMENDED BY THIS APPENDIX.

D. THIS APPENDIX SHALL COME INTO FORCE ON OCTOBER 22, 2012, AND SHALL REMAIN IN EFFECT
UNTIL DECEMBER 31, 2021. THE PARTIES SHALL ESTABLISH A LABOUR-MANAGEMENT COMMITTEE
WITH EQUAL REPRESENTATION FROM THE UNION AND THE ASSOCIATION. THE COMMITTEE SHALL
MEET QUARTERLY TO DISCUSS ISSUES AFFECTING THE INDUSTRY, INCLUDING BUT NOT LIMITED TO THE
RESIDENTIAL AGREEMENT AND JOINT EFFORTS TO EXPAND UNION PRESENTATION IN THE INDUSTRY.

E. THE HOURLY RATE OF PAY OF AN APPRENTICE FOR WORK PERFORMED UNDER THIS APPENDIX
SHALL BE THE APPLICABLE PERCENTAGE INDICATED IN THE TABLE BELOW OF THE JOURNEYMAN RATE
FOUND IN N.

LEVEL1 | HIRED 50%
LEVEL2 | 900 HOURS WORKED | 55%
LEVEL 3 | 1800 HOURS WORKED | 60%
LEVEL 4 2700 HOURS WORKED | 65%
LEVELS 3600 HOURS WORKED | 70%
LEVEL 6 4500 HOURS WORKED | 75%
| LEVEL7 5400 HOURS WORKED | 80% |
| LEVEL8 6300 HOURS WORKED | 85%
" LEVEL9 7200 HOURS WORKED | 90%
CERTIFICATE OF QUALIFICATION 100% |
ISSUED
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G. THE EMPLOYER AGREES TO PAY SEVEN PERCENT (7%) HOLIDAY AND VACATION PAY BASED ON
THE HOURLY WAGE OF THE EMPLOYEE.

H. THE EMPLOYER WILL CONTRIBUTE TO THE NB PIPE TRADES HEALTH AND WELFARE TRUST FUND
THE SUM OF THREE DOLLARS AND FIVE CENTS ($3.05) FOR EACH HOUR WORKED BY EACH EMPLOYEE.

I THE EMPLOYER WILL CONTRIBUTE TO THE PENSION PLAN TRUST FUND THE SUM TWO DOLLARS
AND FIFTY CENTS ($2.50) FOR EACH HOUR WORKED BY EACH EMPLOYEE.

J. THE EMPLOYER WILL CONTRIBUTE TO THE PROVINCIAL JOURNEYMEN AND APPRENTICESHIP
TRAINING TRUST FUND THE SUM OF TWENTY CENTS ($0.20) FOR EACH HOUR WORKED BY EACH
EMPLOYEE.

K. THE EMPLOYER SHALL CONTRIBUTE TWENTY CENTS (50.20) TO THE MANAGEMENT
ADMINISTRATION AND INDUSTRIAL PROMOTION FUND FOR EVERY HOUR WORKED BY A JOURNEYMAN
OR APPRENTICE UNDER THE TERMS OF THE APPENDIX.

L. THE EMPLOYER WILL DEDUCT FROM THE EMPLOYEES’ WAGES FOR THE ADMINISTRATION
FUND, AND AMOUNT EQUAL TO ONE PERCENT (1%) OF THE EMPLOYEE’S STRAIGHT TIME RATE.

M. THE EMPLOYER WILL DEDUCT FROM THE EMPLOYEE’S WAGES THE SUM OF FIVE CENTS (50.05)
FOR THE NB PIPE TRADES FUND AND THE SUM OF FIVE CENTS ($0.05) FOR THE NB BUILDING TRADES
FUND FOR EVERY HOUR WORKED BY THE EMPLOYEE.

N. PAYMENT OF WAGES AND REMITTANCES OF FUNDS SHALL BE IN ACCORDANCE WITH THE
AGREEMENT.

RESIDENTIAL WAGE PACKAGE FOR JOURNEYMAN: UNTIL DECEMBER 31, 2021

) JOURNEYMEN
BASIC HOURLY RATE $23.00
" VACATION PAY (7%) $1.61
WAGE TOTAL $24.61
HEALTH & WELFARE TRUST FUND $3.05
PENSION TRUST FUND | $2.50
TRAINING TRUST FUND " $0.20
SUBTOTAL $30.36
| ASSOCIATION INDUSTRY FUND $0.20
TOTAL EMPLOYER CONTRIBUTION $30.56
" UNION ADMINISTRATION FUND (1% OF GROSS) $0.25
NB PIPE TRADES 50.05 |
NB BUILDING TRADES $0.05
TOTAL EMPLOYEE CONTRIBUTION 1 $0.35
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0. REGULAR WORKING HOURS WHICH SHALL CONSTITUTE THE DAY SHIFT SHALL BE FROM 8:00
A.M.TO 4:30 P.M. WITH ONE-HALF (%) HOUR FOR LUNCH, HOWEVER THIS 8-HOUR DAY MAY
STAGGERED PROVIDED IT DOES NOT START BEFORE 6:00 AM OR END AFTER 6:30 PM.

P. IN A REGULAR WORKING DAY AS DESCRIBED IN (O) ABOVE AN EMPLOYEE MAY WORK AN
ADDITIONAL 2-HOURS AT HIS REGULAR HOURLY STRAIGHT TIME RATE, HOWEVER, THIS IS NOT TO BE
TAKEN AS A PROVISION TO IMPLEMENT A 10-HOUR SHIFT BUT TO ACCOMMODATE EMERGENCY OR
UNUSUAL CIRCUMSTANCES

ON A SATURDAY OR SUNDAY HOURS WORKED SHALL BE PAID AT ONE AND ONE-HALF TIMES
(1.5X) THE EMPLOYEE’S REGULAR HOURLY RATE, WHILE HOURS WORKED ON A STATUTORY HOLIDAY,
AS FOUND IN THE AGREEMENT SHALL BE PAID AT TWO TIMES (2X) THE EMPLOYEE’S REGULAR HOURLY
RATE.

Q. iF EMPLOYEES COVERED UNDER THIS APPENDIX ARE REQUIRED TO LIVE AWAY FROM THEIR
NORMAL RESIDENCE ALL EXPENSES FOR ROOM AND MEALS SHALL BE PAID BY THE EMPLOYER.

IF AN EMPLOYEE IS REQUIRED TO TRAVEL TO A WORK SITE, AND TRANSPORTATION IS NOT
SUPPLIED BY THE EMPLOYER, THE EMPLOYER SHALL CALCULATE THE DISTANCE IN EXCESS OF FIFTY
KILOMETERS FROM THE EMPLOYEE’S RESIDENCE TO THE JOB SITE AND THE DISTANCE IN EXCESS OF
FIFTY KILOMETERS FROM THE EMPLOYERS” MAIN LOCATION TO THE JOB SITE. THE ALLOWANCE OF
$0.35 PER KILOMETER SHALL BE PAID TO THE EMPLOYEE ON THE LESSER OF THE TWO DISTANCES.

R. THE EMPLOYER SHALL NAME HIRE ALL EMPLOYEES TO WORK UNDER THIS APPENDIX FROM A
LIST OF RESIDENTIAL WORKERS MAINTAINED BY THE UNION, UNION MEMBERS NOT ON THE
RESIDENTIAL WORKERS LIST MAY BE HIRED BUT MUST AGREE TO WORK UNDER THE CONDITIONS
DESCRIBED IN THIS APPENDIX. IN SPECIAL CIRCUMSTANCES THE EMPLOYER MAY CONSULT WITH THE
BUSINESS MANAGER IN HIRING AN EMPLOYEE, NOT ON THE RESIDENTIAL WORKER LIST NOR
OTHERWISE A MEMBER OF THE UNION. SUCH EMPLOYEE HIRED MUST AGREE TO BECOME A MEMBER
OF THE UNION AND BE PLACED ON THE RESIDENTIAL WORKER LIST.

MEMBERS OF THE UNION, NOT ON THE RESIDENTIAL WORKER LIST, MAY ALSO BE HIRED, OR
TRANSFERRED BY THE EMPLOYER, PROVIDED THEY ARE AGREEING TO WORK UNDER THE TERMS OF
THIS APPENDIX.

ALL EMPLOYEES WORKING UNDER THE TERMS OF THIS APPENDIX MAY BE TRANSFERRED TO
OTHER JOBS BEING DONE UNDER THIS APPENDIX AT THE SOLE DISCRETION OF THE EMPLOYER.
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